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CODE OF ETHICS POLICY DOCUMENT 

SGS ARTS COLLEGE, TIRUCHANOOR ROAD, TIRUPATHI, running under the 

surveillance of the esteemed management TIRUMALA TIRUPATI DEVASTHANAMS. The 

institution has a prescribed code of conduct for principal, teaching staff, non-teaching staff 

and students. Ample number of programs are conducted in this regard.  

The code of conduct comprises 

1. Monitoring committee members.

2. Minutes of the meetings

3. Number of programmes organised

code of conduct for the head of the institution/principal 

1. Principal is the supreme authority of the institution exhibiting effective leadership
in all academic and administrative activities of the college.

2. He should maintain the magnificent coordination among teaching staff, non-
teaching staff and students for smooth functioning of the college.

3. Need to guide all stakeholders in fulfilling their responsibilities.

4. To adapt new technology and methods for effective teaching learning process and
acquaint the students to the recent approaches of the world.

5. Observance and implementation of directives issued by government/ UGC/
Director of Education/ Higher Education University and other concerned
authorities.

6. Periodic assessment of teaching diary/ Lesson plan/ plan of action and action taken
reports of the teaching staff/ head/ Co-ordinators.

7. Maintaining college rules and regulations and their implementation without any
discrepancy.

8. Assessing the academic syllabus of the students and monitoring the coverage of
syllabus within stipulated time and conducting examinations according to the
annual circular plan.

9. Frequent visits during working hours and sudden visits to the hostel to streamline
students with utmost care and responsibility.

10. Conduction of regular meetings with the teaching and non-teaching staff to meet
the needs of the college work and document.

11. He should assign teachers mentorship, to guide students in their overall progress.

12. The principal has to inform the staff members to organize co-curricular activities
and record.
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13. Meetings regarding alumni association/ NAAC accreditation/ national festivals/
academic audit is to be conducted and recorded.

14. Resolutions are to be made for the grievances relevant to examination redressal
cell anti-ragging cell, women harassment, SC/ST atrocity, etc.

15. He should encourage teaching and non-teaching staff for their professional
development.

16. To provide platform to the students of the college by giving them many
opportunities to show their excellence.

17. To motivate the teaching staff to inculcate social cultural national and human
values among the students through education for their overall uplift.

code of conduct for the teaching staff: 

“A good teacher is like a candle-It consumes itself to light the way for others" 

The above quote stands as the code of conduct for the teachers of SGS Arts College. 
TTD Management has been guiding, suggesting, approving and resolving many rules 
for the teachers working in the institution. 

1. All the faculty should discharge his/ her duties efficiently and diligently to match
with the academic standards and performance norms laid down by the UGC/
university/ college/ management from time to time.

2. Faculty has to upgrade their professional knowledge and skills for the proper
discharge of duties assigned to him/her.

3. Every teacher should apply their knowledge and experience for the overall
development of the students of the college.

4. Teacher should assist the college/university examination valuation works,
moderation etc.

5. The teacher should be sincere, dedicated and academically focused

6. The teacher should not indulge in any organised anti institutional activity one shall
not promote, abet, assist or motivate any groupism or unhealthy activity.

7. The teacher should adopt the teaching learning process by preparing subject wise
and semester wise individual teaching plan at the beginning of the session and
perform accordingly.

8. Every teacher must segregate the students based on their assignment practices as
slow, average and advanced learners and strive adequately for overall development
of the students.

9. The teacher should set themselves as role models in maintaining punctuality,
discipline and etiquette, besides their dedicated class work.

10. The teacher should not continue his/her activities to the classroom teaching but
participate himself/herself in all the efforts of the College in giving excellent inputs
to the students so as to make the students not only academically brilliant but also a
good citizen to the society.
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Code of conduct for non-teaching staff: 

1. All the non-teaching staff of the college shell discharge their duties efficiently and
diligently to match with the administrative standards and performance norms laid
down by the UGC/university/college/Management from time to time.

2. They should upgrade their professional knowledge and skill to meet the needs of
the institution.

3. Must attend the duty punctually every day.

4. They should contribute to carrying out functions relating to the administrative
responsibilities of the college such as administrative work, advising and
counselling of students as well as assisting the contact of university and college
examinations, which includes all types of examination works.

5. To support and guide the students in any kind of their need in college regarding
exams, scholarships etc.

6. To show good etiquette to everyone in the college.

7. Not to show any partiality with students regarding their religion, cast, political,
economic, social and physical characteristics.

8. To cooperate in the formulation of policies of the institution by accepting various
officers and discharging their duties to the requirement.

9. To cooperate personally to the policies of the institution, which have been made
by the higher authorities of the institution

10. Any employee should not indulge in any organised anti institutional activity and
shall not promote, abet, assist or motivate any groupism or unhealthy activity.
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 CODE  OF CONDUCT  FOR THE  STUDENTS 

• As per the University rules, the students having the attendance below 75 % will

not be permitted to appear for the university examinations.

• Students should not miss the classes while in college and should not leave the

college campus during the college ours without prior permission of the

principal/HOD.

• Every student should have Identity Card and wear in prominently visible way in

the campus.

• All students should be properly and neatly dressed with prescribed uniform on all

working days except Friday. On Friday colour dresses other than

T-Shirts and Jeans are permitted to wear.

• Students are not permitted to organize any kind of programme or forming

associations /Organisations with out the prior permission of the principal.

• Ragging is strictly prohibited.

• Smoking, Gutkha chewing are strictly prohibited. Offenders should be liable to

face legal action.

• Students should not four or affensive language.

• Students will not litter inside the campus.

• Strict action is taken against the students who are found using narcotic substances

and miss behavior in the campus.

• Bullying, aggression or violence in any form of miss conduct shall be viewed

seriously.

• Our College  introduced Dress Code to all the Students of B.A., B.Sc., & B.Com.,

from the Academic year 2007-08.
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 Boys: Navy Blue Coloured Pant, Sky blue Coloured Shirt. 

 Girls : Sky Blue Coloured Bottoms, Sky Blue Colour Top Navy Blue 

Coloured Chunni. 

• Students should not take part in public demonstrations, political agitations or

strikes.

• The Principal on the recommendations of the Discipline Committee can inflict the

following punishements :

a. Fine

b. Cancellation of attendance, Scholarship and Fee concessions.

c. Withholding of Transfer, progress and conduct certificates.

d. Suspension or expulsion or dismissal from the College.

• If a student engages himself in any activity which affects the moral and

discipline of the college or interferes with the corporate life of the college, the

Principal may suspend or expel him and refuse to issue him any Certificate.

• Students are not allowed to address any authority as a body Such action is

subversive of good order.

• Every student must carry his Hall Ticket and Identity Card at the time of

appearing for the University Examination.

• Every student shall wear clean and suitable clothing.

• When the teacher enters the class room, the students shall rise and remain

standing till they are asked to sit, or till the teacher takes his seat.

• No student shall leave the class room without the permission of the teacher.

• With regard to all matters not specified in the foregoing rules, students shall

conduct themselves in such a manner worthy of the best traditions of Indian

life and Culture.

• Student's lodging and mess will be inspected by members of the College staff

periodically.
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TIRUMALA TIRUPATI DEVASTHANAMS :: TIRUPATI

TTD SERVICE RULES

G.O. MS. NO. 1060, REV (ENDTS-I) DEPT. DT.

24.L0.L989
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RULES SUPPLEMEIIIT OF PART - t
EXTRAOBDINARY

OF
TITE AI\DIIRA PRADESE GAZETTE

PUAUSHEDBYAUTHORTY

1

No. 59, HYDERABAD, THURSDAY, OCTOBER,26 1980

NOTIFICATIONS BY GOVERNMENT
REVENUE DEPARTMENT

(ENDOWMENTS - t)

,THE ANDHRA PRADESH CHARITABLE AND HINDU RELIGIOUS INSTITUTIONS AND
ENDOWMENTS ACT, 1987 (ACT NO. 30 OF 1984 - RULES UNDER SECTTONS 35, 106
ANO 107 READ WITH SECT]ON 153 OF THE ACT - TIRUMALA TIRUPATI
DEVASTHANAMS SERVICE RULES :

[G.O.Ms. No. 1060, Revenue (Endowm6nts-l), 24rh October, 1989]

RULES
Th€Be rules may be callcd Tlrumala Tirupat Devstranams Emdoyees SeMce Rules 1989.

They shall apply to every employee ol ]]rumala 'firupati Devasthanams e*cept to the officers ot
staff taken on contract basiE an4offiocre or etalf taken otl deputation lrom tho Govemment or other
organieadon,

Unloss tho context olheiliso rcquires r
(i) Act means theAndhra Pradesh Charitable and Hindu Religlous lnsfftutlons and Endou,ments

Act, 1987.

(iD Wods and Phraeee ueed but not defned in th€s€ rulee shall have the same meaning assigned
to them in the Act, the rules framed there under or ln respecl ol rules specified under Rule 4.

The Tirumala Tirupati Devasfianams Emplolr€es shall be gorcmed by the following rules and such
ofthe odol€ and cladflcatlons irsued on lhese rules by Govemment of Andhra Pradesh in respect ot
the €mployeeo of State Go\rontment from'tlme to fime in Bo far as lhey are not inconslstent with the
Acl and the Rules made ther€ under:

(i) The Fundamental Rules and the Subeldiary Rules lssuid there under

(iD The Andhra Pradesh Leave Rulee 1933;

(iii) The Andhra Pradestt Manual of Special Pay and Alloi,anc$ lndudlng Travellng Allowances
Rules and the Subsidiary rules lssued there under,

I

2.

3.

4
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ANDHRA PRADESH, GAZETTE EXTRAORDI}.IARY (Pa]t.I

(iv)

(v)

(vD

(viD

(viii)

(ix)

5. (D

(ii)

(iii)

(iv)

(v)

6. Ptobdon

1)

2l

The Andhra Pradesh Pension codo and tha Andhra Pradesh Llberalized Penslon Rules
1961 , A.P. Family Pension Rube 19610 and A.P. Revieed Pension Rules 1 980;

Andhra Pradosh CMI SeMcee (confut) Rules 1984.

Andhra Pradesh CMI Services (Claseification, Contol and Appeal) Rules 1991 (G.O.Ms.No.
138, Revenue (Endts.lll) Dopt., dt. 11-&1998); :

Andhra Pradesh Stata and Subodlnate SeMce Rules;

Andhra Pratbrh Flnanchl Code

Any other executivo lnstructions end Govemment orders that are issued from time to time
by the Govemment ln respec{ of thelr employees whictr are not ln consislent wlth the Act
and Rulee made there under.

All povyers asslgned b the.Govemment und€r th€ .for6al, rules shell be exercisod by the
Boad of TrustEee. All porvere veeted In tre HeaO a Uie Depanment ln the abor6 rubs 6hall
be exercised by the Execudye Ofllcar, Tirumala Tlrupeti D,evasthanams. The Erecutve
Officer shall be the appointing authorlty ln respoct of all the poets excopl the posts tor which
Goromment is.lhe appcrinting authortty.

The Executivo Offlcer, Tirumala Tirupati Dovasffianams Bhall be the controlllng and
countercigning Offrcer in regad to the Travellng Allowance files induding the ioumeys
performed outdde the State of Andhra Pradeeh of all the employees of Tirumala Tirupati
Devaslhanams lndudlng ofllcere on foreign seMce to Tirumala Tlrupati Devasthananrs.

The Executiw Offlcar, Tirumala Tlrupati Deva8thanams shall be the competent authodty to
eanclion pensiofl lndudng Family Penslon, Gratury and oOFr teminal ben€ffts ln reepect
ol all the emfloyeee ol Tirumala Tirupati Derrasfianams.

The Financhl Arlvleor and Chlef Aceounts officcr appolnt6d shall ba th€ Veilfylng Ofher in
rosp6c-t of the arnount ol pension lnduding Famlly Pension, Gratulty etc. admieelble.

All employeee ol Tirumala Tirupatl Devasthanems, oxcept thooe on psrt time basis,
consolidabd pay, personnel on Nominal Muster Rolle, Daily Wagres, Casual Labourers and
on contract basle, are eligible for pension, granrny, tamily penslon 6tc., and alb entitled to
recelve them sublect to th€ provlslons contained in Pension Rules.

Every person appointod to a category by direct rocruitnent shall be on probaton lor a total
perlod ol turo year8 on duty within a continuous perlod d o years and every person appointed
to any category or grade by promoton or converelon shall b€ on probalion lor a tdal period
ol one year on duty within a continuous pedod of two y€are.

'vl/herever department te6ts or special tests ar€ preecribed by ttre G*enrnrert ln respect
ol dlrccr recruits ln Goromment soMce the direct recrults of rirumala Tirupali tlevasfrranams
working in similar posts shall paee the tests wltfiin the tlme ,llmits prescrlbed by the
Government lor con€sponcling portB ln ths Govemmont Sarvlce.

2
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ireldl20(r) RUI.E$SUPPLEMENTS

8.

7. PryrndAlloenccr:

0) ln rospect ol the po€E ol Tkumah Tlrupeti Danaffianams detailod in Annuure-ll, to these
ndee, the Boad of Trusteeo, Tlrumala Ttrupati DaragUranams ehall lix fre ecale ol pay ard
other dlmancee eubjecf O any gnrldcllB tlut may be lesu€d by tho GoEmment

(D tn l€sp€ct of payment ol wagee or feee or homE lum for the servi€e rendorcd by any
pe6on or per8ons, fie Exocutit€ ollicer ahall fix 0tem eu$ect to General guidelines that
may be lald down by the Boad ot Trusi6es.

O The Oftlcer€, appointed as Execut\le Oftlcer or Jolnt Executve ffioer ehall be goremed
by th€ terms and conditions ol service to s'hbh th6y b€long.

(lD A perEon to be appoinbd as Flnandal Advisor erd Chlef AccounB Orfffcer shall possess
the followlng qualiffcatinne :

(1) Ego.ience ot not lees than llve yeare in lndian Audit & Accounts Serulce or lts equivalent,
elgedence ln ofier seruice.

(21 E)pedonoo of not less than flve yearc as Head ol a Department or in poet €qual to or higher
than that of e D€puty Secrebry ln the Financo Deparrm€nt ol the State Gowmment or
equivalent eryefuhe h arry dler eguhralont post or

(3) Elgerience as a Chartercd Accountant for doast 10 yeats.

(4) The offlcer my be taken on dcpubtotr fiom tlc $etc Gotromment or Got,emment ol lndia
or appolnted on a contract basle br a perbd ot th.re yral!.

(5) By promotlon from the poet ol Addltonal Flnanclal A&lsor& Chiel AccountB O,fflcer and
must harrc put ln not h.!'fhan 5 year ol eew*:o as Addfronal Financiel Advleor & Chief
Acoountg Offlcer. { lnsorbd by G.O.Me },1o.S03, Revenue(Enilts.llD Dopt Dt.25"0S2010}

(ll0 Appointnentbthe pctd Chlcl Engln€etshdl be made asbllme:

(1) By deputatlon ol a Ghiel Engineer lrom the State Govemment

(21 . By promoton fiom the cadre of Supednbnding Englnee.r ln TTD SeMce wlth not l6ss than

3 years of eervlce.

(lv) Chiel Securlty Ofiicer shall be, appolnted by d€putadon of a Superintendent ol Police from

the Go/emment of Andrra Pradeeh.

(v) Tho eppolntment b tt€ pod of Spedd Officer shall be made as follmt:

c) by d€puhuon ol an officer of tho rank cf Degrty Seoetary, Gorremm€nt of lnda or Joint

Secretary ol the Strate Gowmmort.

d) ho shall prote8r Hindu Roliglon and must ]ravo wotklng knowledgE.of Tolugu. (G.O.Ms.No.

76,1, Revenuc (EndtB.lll) tlapt, dt 2&SmO0

9. Appolntment and metrod ol rocrultncnt:
(l) The melhod of l€crutlm€nt toI appohfn6nt, Walillcalbne and the ago pr€sctlH tol variouG

po€ts shall bo as sp€cifred agElnst oech pod h AnneruG'llb tlosa rul€s.

3
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10.

11.

ANNHRAPRADESH, GAZETTE EXTHAORDI},IARY (PA]I-I

Provid€d that ln case of teacfiing stafl of Educational lnstiMions affiliated to any ol the Univesity
or any Government, the ruleg ol €uch University or auch Govqrnment as the case may be in
respect of qualfications, ago, mathod of recruiunent, pay and allorance6,'\racatbn, leave salary
traveling allowance and ags ol retr€mont 6hall apply.

(iD The servlce shall consist ol lhe posts urder various branches specified In annexure'I, lo these
rules.

(iD The rule rolqtlng to selection ol candidates sponsored by Employment Exchange under the
Employment Exchangei (compulsory notification of vacandEs) Act 1959 and. rules of reseNations
shall not apply in respecl of postB in Annexure-lll to thes€ rules, in view of the peculiar nature ot
frceposts. Ho,Yel,er, a brmal notflcallon to the Employment Exc+rrfrge shall be made complying
with the provisions of lhe said Act.

(iv) All posts carrying the scale ol pay ol Asslstant Executfue Officgr or an identical pay scale and
above including Technical catogory posts shall be selection posts.

(v) Promotlon to the sehction category postB shall be on ground8 o, morlt end ability, seniority
being consldered only where m6rit and ability are approxlmately equal.

(vi) Notwithstanding any,tfring contalned ln these rules or arry o rer rules nor in vogue, appointment
lo any ot the pffi in any category,h any of the institutions edminisifl€d or sL6dantially funded
by the Tirumala Tirupati Devasthanams ehall be mado only from among theporsons probssing
Hindu Rellglon i. .. .::

{ lnserted by G.O"ilr tlo. 1372, Rey.ilf,(Endts.lll) Drpt Dt. 2*1G.20O4

(vii) The post under various branch€B ln these nrles where the metltod ol recrultment is both by
direct rocruitment and by promotbn.the rato among the direct recruits and pronrote€s Bhll be
the sam€ as in the State Govemment or conesponding posts in the respectve services. except
in cases where the ratio has been prescribed in the Annexure.

Flxatlon o, strongth of estabtlchment : The cadre strength lor all posts in Tirumala Tirupati
Devasthanams shall be fixed by the Govemment.

{G.O.lIs.No. 3t}, Rovenue (Endb.tlt) Dgpartmont, dt. 2G1-2(XX)}

Age : No person shall be eligible for appointnent to the servlce by direct recruitrnont to any po6t in
the service of Tirumala Tirupati Daasthanams in Anno<ure-ll il he has completed the age of 28
yoar6 or the age prcecribed thercbr ln the said Anner(ure aa on 1r Ju[ ol lhe yoar, in whicfr the
notification tor recruifnent is issu€d.

Provided that the ordora iesued by Govomm€nt trom time to tme rrgading the goneral relaxation of
the age and age relaxation in respect of person belonging b resel.€d caiegorier euih as Scheduled
Caste, Scheduled Trib€ and Bachrad c-lass shall apply.

Suporumudott: (l) The age ol a.perannuatkrn d every ernplsyeg of Tirurnqla lIrupali Dorasthanamg
shall be regulated by the prorisions ol tte Andhra Pradeeh Public Employment [Reguldons of age ol
Superannuation Act, 1 984] (Act 23 ol 1984) amended from time to time.

4
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March2oo4) RULESSUPPLEMENTS

(ll) ln respect ol religious staff working in Tirumala Tkupati Devasthanams temples covered in
G.O.Ms.No. 1 171 , Revenue (Endts. l) Department, d. 16-12-'1987, the age of retirement is 65 years
(G.O.Ms. No.611, Rev. (Endts. lll) Dept., dt. 16-10"2012.)

13. The person or persons appointed in Tirumala Tirupati Devasthanams on re-employment basis after
superannuation shall in no case be continued beyond tre completion of the age of sixty years.

fProvided that in the case of appointment of an Otficer ol the rank of Accountant General as Financial
Advisor and Chief Accounts Otficer, he shall hold office until he attains the age of sixty ,ive years"l

[G.O.Ms.No. 603, Revenue (Endts.lll) Department, dt. 1G$.2001]

'14. A member ol the last grade service seeking transler on his own accord lrom one branch or category
or posts to another shall lorego his right to seniority in that branch or category ol posts shall take the
last rank in the seniority list prepared in that branch or category ol posts to which he is so translerred.

15. Appointments to the posts rebrred to in part-Xlv Cfemple Administration Service) ol Annexure-ll will
be made according to the sampradayams and Agamas applicable to the temples wherever neoessary.

'16. Whenever minimum technical or non technical qualifications are prescribed lor the first time in these
rules for promotion to category ol post immediately next higher from the category of service in which
a person is seling as on the date ol coming into force of these rules he / she shall not be requiled to
possess the qualifications newly prescribed therefor for the purpose of promoting to the immediate
next higher post. Howe\rer, they shall be required to acquire the tec'hnical or non technical qualifications

newly prescribed in these rules lor promotion to the second higher post.

17. Notwithstanding anything contained in Rules 20 lo 24 of the Andhra Pradesh Civil Services
(Classification, Control and Appeal) (CCA) Rules 1991, all cases of theft alleged to have been

committed by the employees ol the Tirumala Tirupati Devasthanams in Parakamani shall be dealt

with and disposed ofl summarily by the concerned authorities ol TTD based on the circumstances ol
each such case. [G.O.MS.No. 138, Revenue (Endts.lll) Dept, dt. 11-3-1998 ].

5
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ANNEXURE T I

I See Rule I (ii) I

7
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Affi.EnREt

t(SoRub9(llD I
Sl.No. Branctt Cabgory Posls

(1) (21 (4)

1. GENERAL AT'ilINISTRANOil

1. Spl. Gr. Dy. Ex€cutive Officer

2. Deputy Ex€cutive Officer

3(a) Additional Finarrcial Advisor &
Chief Accounts Offlc€r

qU Chief Accounts Oltlcer

4. Accounls Officer

Spl. Gr. Dy. Executive Officer

Depuly Executiv€ Officor

Additional Financial Advisor &
Chlef Accounts Officer

Chlo, Accounts Officer

5.

6.

SA

7.

I (1).

8.(2)

9.

10.

lGA

Audit Ofrber

Marketing Officer

Assistant Markotlng Of fi cer

Weltaro Officor

Public Relations Offlcer

Asst. Public Relations O,fficer

Dsv. EducationEl Ofricer

Devasthanams Law Officer

Deputy Devasthanams Law Officer

Assistant Exocutlve O,tticer

Assistant Law Ofricer

Superintend€rlt

J€wdlery Ap,praisat

Senior AcaEbnt

{G.O.Ms. No. 903, Revenue(Endts. t),
D,ept Dt. 25{8-2010}

1. Accounb Omcer (Cost Accounts)
2. Accounts Offlc€(Chartered

Accguntants)

Audit Otficer

Marketing Otficer

Assistant Marketlng Office.

Welfare fficer.
Public Relations Off icer.

Assistant Public Belations Off icer.

Devasthanams Educational Olficer

Devasthanam Law Orffi cer

D€puty Devasthanam Law Olficer
{ G.O.Ms No.415, Bevenue (Endts.lll)
Deptdt. 12{+2010}

1. Assistant Executive Officer
2. P.S. to Chairman
3. P.A. to Chief Engineor (Non Tech)
4. Peishkar, Sri T.T.
5. Law Secretary in Medical Department

Assistant Law Officor
(G.O.Ms.No.844, Rov (Endts.lll) Dept.,
dt:29.10.1998)

1. Superintendent
2. Assistant Accounts Otlicer
3. ManagerGradel
4. llailara
5. As3istant lnlemal Audit Officer
6. Pal€patEdar

Jew€llsryApprais€r

1. Senior Assistant
2. Store Keeper Grade-ll

11.

11A.

12.

13.

14.

9
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AI{OHR^ PRADESH, GAZETTE EXTBAORDINARY (PAII.I

Sl.No. Brandr C&gory Post$

(1) @ (3) (4)

15.

16.

U.D. Slenograph€r

Junior Asslstant

Typist

LD. Steno

Telephono Operato. Grl
Telex OD€ratol

Assistant / Shroff

, Telephone Op€rator Grade-ll

iracfilne Operator for Sug6r
candy packing (Potu Section)l

3. ManagerGrad&,ll
4. CareTaker
5. Assisfant Choultry Sup€dnlrendent
6. Ou6uo lmpElor Grade-ll
7. Temple lns@orcrade-ll

8. Potu lnsp€ctor Grade-ll.
9. Senior Audltor (lntemalAudit)

U.D. Stenographer

1. Junior Assistant
2. Corparcr
3. Despalch CleIk
4.. Tapal Cb.ft
5. Time Keeper
6. Junior Auditor
7. Padikavali Clerk
8. Oork-cuB,Typist
9. Accountant Grado-lll
1o.Store Keepor Grade,lll
I l.Cleue lnspelor Grade-lll
1 2.T€mpb lnspc:tor Grade lll
1 3.Potu lnsp€ctor Grad€-lll
14.M8nqsr Grad€-lll

1. Typist (Engli6h)
2. Typist (Ielugu)

L.D. Steno

Tel€phorE Operator Gr-l

Telex Operator.

1. Shroft / Assistanl
2. t ttar Parapatyadar
3. Laboratory Attend€r
4. LugguagE Shofr.
5. Store Shrotl
6. FuelDepot Shroft
7. Store Keeper GradelV
L Vallanam Ke€per
9. BlllCollector
lo.Vessels Maislry
1 l.Publication Assistant
12. Paricharika
13. Telephon€ Op€rator Grade-lll
(G.O.Ms.No. 7118, Rev (Endrs-lll) Dept.,
dr 21.12.9s)

Telephorrc Operator Gradlll
Machine Operator for Sugar candy
packing (Potu S€ction)
[G.O.Ms.No. 349, Rev (E-lll) Dept.,
dr 9-4-19961

17.

18.

19.

20.

21.

2,.

2,4.

10

20



ilardr20Ol) RI,ILES SI'PPLEMENTS

Sl.No. Brancfi Cdagory Posts

(1) @ (3) (4)

22t,

r) rrsT GFADE SERVTCE

a.
24.

%.

26.

E).

31.

e.

Bsrt€r

tuflbdar

Vahanam luhbtry

Sanltary Malsfy

Ofu&$ordlnatE
(AilBndq)

Wadtmrnorm-Srveeper

$ol€ ilazdoor

Chahnan

Offiog grbordlnat€rum-Watcfi man

Mahon

Gadelor

Bullc*€rt-D.h,El

qrco

ffi
Fl.ltlrl
Irlilonan

Depd

WdcrBnlmtr

Rrshkadnl Srlmmer

OrelngBoy
Gagnan

Bafter (G.O.Ms.l,lo. 686, Rev (Endte.ltt)
Dept, dt.27-$2rc3)

Dufigdar

Vahanam Maistry

Sanitary Meistry Oualitied

Sanitary Maisiry un{ualfr€d (G.O.Ms.No.366
Bev. (EndE.lll) Oept., dt 20.4.96)

1. Office Subordinat€
(lnsetud by G.O.Ms.No. 170 Rev. (Endt.
llD Dept dt.2+2-411)

2, Wats [nan .

3. Wadlor
4. Mutcfii
5. Garden WaHrman

WatcfimaFcum,Su,eeper

Slorc Mazdoor

Chainrnn

OffEe Subordinat€-cum-Watchman
(G.O.Ms.No.1 70 Rev.(Endts-lll) D€pt
dt.24.2.frl't)
MahoJt

Gad6l6t

1. Bullock€rt-DIh,er
2. Bu[ Arbndant

Slrca

@uH
lhtlur
imlgrEn

1.De€pali/
ilalarh mazdoor

wiererilmln
1. Pushkarini Sf,immer
2. Tank Wabh€l
3. Sri,hrErcrrtwdlor
.1. Rlshkrriniol€arEr

Orss8ing Boy

@gnan

n.
a.
E.

2e(A)

3C

u.
35.

36.

cl.

38.

39.

Q.

41.

11

21



ANOHHA PRADESH, GAZETTE EXTRAOBDIiIARY (Pad'l

Sl.No. Branch Cat€go.y Posts

(1) @ (3) (4)

&,.

,13.

4.
45.

46.

Mazdoor / Agl. Mazdoor
2. Agiculhl€ Mazdor

Ghat Road Cooty Ghat Road Cooly _ .i.

' Prasadam Distributor Prasadam Distributo.

vahanamBoarer 
B ffi,ffi,
c) Paditharam Canier
O Charcoalcleaner

sn€€p€r(Male/Femal€) 
3 ilffi'rJ*i"/Femde)
c) MWou Woman
O Conductrcss
e) Sweeper-cum Scavenger

SanibryWorker a) SanitaryWorker
b) Scavenger
c) DrainagewodGr
O Tohti (Male/Femalo)
e) A)'ah

(G.O.Ms.No.9rt6.Rsv(Endts-l ll) Dopt.,
dt. 17-9-94.)

0 Multi Purpose Worker
(G.O.Ms.No.563.Rev(Endts-lll). Dept.
dr.21€-2001)

Wash€rMan Washer Man

Packor Packer

NuEirE Orderlies Nursing Oderlies

Stretch€rB€arsr Stretcher Bearer

Theatr6 Assistant Theatre Assistant

Ambulence Att€ndant Ambulance Attendanl

'Jam€dar 'Jam€dar

' Hoad Vbilance Guard ' Head \rtgilanco Guard

' Mgilanca Guard ' Vigilarrce Guard

. ' Seufity Guard ' Security Guard

Gardon Maistry Garden Maistry

Flower Decoration Artist(Omitted) [Flou,er D€coration A,tistl - Omitted
G.O.Ms. No. 437 R€v. (Endts.lll)D€pt.,
dr.29+ nl

Gdmr Gaderpr

'Msramstatf I J"#,:"-
'(Propo.aL pendlng wlth Govt. 0or deletlon under last Grade ssrvlco lol

!.3lgnlng hlgher pay scales)
12

1. Mazd@r

47

4.
/19.

50.

51.

4..

53.

il.
55.

56.

5i1.

58.

59.

fl).

61.

22



MaE*r2001) ,RULE6 SUPPTEMENTS

Sl.No. Branc+l Category Posts
(1) (2) (3) (4)

il. ENGTNEERTNG SERVTCE

(l) crvrL ENGINEER|NG SECTTON

1. Ghiet Enginoer

2. Superintendlng Engin€er

3. Executlve Engineer

Helperto Carpenter

Help€r to Mason

Helper (Sculptur€)

qeaner

Forestt/tlhlcher .

Forest Guard

Agricullurc Maiitry

Gdnder

Help€r(R&B)'

Bull attendant'

{Paditharam Carrier / Packer

D€pW E)€cuttue Engino€r

Asslstam E (ecutive Engineer

Assistant Engineer

Senlor Analyst 
,t-,

TechnicalOfticer

Assistant Technical dfficei

3. Snithi
4. . Gorugollu
5. Tiruchumalu
6. Talam
7. Darnaram
8. Sl/\ama
9. Takora
10. Layakundalu
11. Jalar
12. Vouchi.

Helper to Carpenter

Helper to Mason

Helpor (Sculptur€)

Chaner

Forest Watchel

Forest Guard

Agriculture Maistry

Gdndeil

Helper(R&B)

Bull attgndant

Paditharam Carrier / Packerl
(G.O.Ms.No.3O8.Rev(Endts-l ll).Dept.,
dr.5-&2002)

Chiet Engineer

Sup€rintendingEngin66r'

1. 
I 

Exec-utlve Engineer
2. P.A. to Chief Englneer CI€ch.)

Doputy Ex€cutive Engineer

Assistant Executive Engineer

Assistar Engineer

Senior Analyst(G.O.Ms No.14 Rev
(Enr,ts.lll) Dept Dt. 07-01-2006)

Teclinical Otficer

A$istant Technbal Off icer
{ G.O.Ms No.775, Rev(Endb.lll) Dept.

Dr 7-6-07)

62.

63.

64.

65.

66.

67.

68.

@.

70.

71.

72.

4.

5.

6.

7.

8.

9.

13

23



AIIDHBA PRADESH, GAZETTE E}OBAORDINARY (PAd.I

Sl.No. B]arch category Posts

(1) @ (3) (4)

(lr) suHvEY SECnOil

13.

14.

15.

15 (a)

(rr1) oARPEiITARY SECrON

16.

17.

(lv)lJl,\sOilARYSECnON

18.

19.

(v) RENoVATI0N SECI|O0{

n.
21.

21 (a)

WoIkMaistry

Toctnical Assistant Oracao

PrintirE T€chnician

lnspector o, SuNey & Land
Hocords

Dy. lnspector ol Survey & Land
R€coI&

Surueyor

Doputy Surveyor

Carperiler

l.blporto Carp€nter

Mason

Help€rto Mason

Stapathy

Assistant Stapatlry

Silpi Draughtsman

WorkMaistry

Technbal Assistant Oracsr)

Printing T€chnician

{ G.O.MS No.775, R€t (EndtB.lll) Dept.
Dt7-&07)

lnspector of Survey and Land Records

tlepw lnsp€ctor of Survey and Land
Recods

SUilryT

Deputy Surueyorl
(G.O.Ma.No. 695, Revenue (Endte.lll)
D€pt.,dt2$1G2001)

@rpontor

Help€rto CaIper er

Iiason

Helpor to.Mason

Stapattry

Assistant Stapathy

Silpl Draughtsman

F.O.M8.No.290; Rev.(E-lll)Dept,
dr30.s.2m2l

Help€r (Sculpture)

Srpedntsndng Englneer
(G.O.Ms.No. 443, Rovonuo (Endts.lll)
Dept., dt.2+6-2004)

DMsional Engin€er

Deputy Exocutive Engineer

Assistant Executive Engine€r

Aseistant T€chnical Officor (El€ctricel)

{lnserted by G.O. Ms No. z5 Rev
(Endts. I ll), Dept Dt. U -06-20[J4

10.

11.

12.

2..

(vl)ELECTRICALSECAOil

B

23.4

24.

%.

254

Helpor (Sculptrre)

Sufrffionding Engin€€t

Divisional Engineer

Deputy Exocr.rtive Engineer

Assistrant Exeajtlve Engineer

Asst. Tochnical Officer (Ebct)

14

24



March 20fl) RUTES SUPPLEMENTS

Sl.No. Brancfl Cabgory Posb

0) et (3) (4)

8. Asilstar Engln€€r

n. Ebctlclan

a. Wmnran

A. Asslstant lMr6man

30. Helpor (El€c.)

(vll) WAIER WORKS SECT|OI{

31. Mechanb

e. OperEbr/Plumb€r

&1. Fltter

34. Asslstant Finer

35. Helper(W.W.)

(vlll) RADIO & BROADCASIING SEGIIOI{

36. Dy. Radlo Exmuflw Englneer

c7. T€chnldan

38. Asslstant Tlchnlchn Grado-l

SS. tusbtantTgctnlchn Gradlll
lo. ll€D€r

(lx)PHOTOGRAPHYSEGNON

41. Chcm@raPher
C.. PhoiogaPtEr
/13. AssLlant Photographer

4. Dark Room Asslstant

(r)PNTmilGSEGIION
rts. Palntercra(bl
6. PamorGtado'll

(xl) OUAUTY COi{TROL IIB SECIIOII

47. Lab Asslstant

48. Fbld A$lstant

l[. ltEDlcAL sERVlcEs

r) HosPrTArs AilD DISPENSARIES

1. (a) Chlel Medlcal Of,cer

(b) CMI Strleon
(c) Ssnlor Medlcal Ofllcor
(d) Sup€tlntandent (HoePltalE)

Doputy'Clvll Surgeon

15

Asdstar Engln€or

Electriclan

Wl€man
AsslstantWr€man
lbher(El€.:.)

Mechanlc

Operffir/ Plumber

Fltlel
Asslstant Flttel
Helper(W.W.)

D,eputy Radb Executhre Enginoer

Tocfinldan

Asslstant Technlchn Grade-l

Asslstant T€chnlchn G;adell
ll€For

Gn mdog|rwtEr
Phdog[aptEr
Asslsbnt Photograph€,

Dark Rooflr Asslstant

Palnter Grade-l

PaffiorGtad6-ll
Ic.O.ilaNo753, R€i/.(E-llUDept, dt3'10.s01

l,-ab Assldant
FleldAse&nt

lG.O.Ms.Nol s85, Rw.(E'
lll) Dept., tlt $&20111

1

2

Chl€f M€dlcalOftlcor

G.O.M3. No.226 Ro\,. (EndtB. lll)Dept

Dt2&.2-?fn/..

CMlSuEEon
Senlor Medlcal Olllcer
Superlntend€nt (FloePltals)

Dbputy Clvll Suq€on

25



AI{DHRA PRADESH, GAZETTE EXIRAOROINARY (Part-l

Sl.No. &ancfi Cabgory Posts

(1) et (3) (4)

3. Clvll Asslstant Surgoon

Nulle

Pharmacy SupeMsor

Phamacilt Grade-ll

Lab Tecinlclan Grade,ll

Audlllary-Nurce-M ldwlle

Nursing Od€dy

Artisl-oJm-Photographer

Assistant Ph),sloth€raplst

CMlSuqoon (Oiho)

CivilAsgbtant Sur$on

1. CMI Asslstant Surgoon
2. ModlcalOftlc€r
3. Anaesthust

ltJrse

Pharmacy Sup€Msor
{ lnsened by O.O.M5 No.O4, Rev
(EndE.lll) Dept Dt. U42-2@21

Pharnadst Gradell

Lab T€drnlclan Grade,ll

Arxllliary-Nurce-MkJwif e

Nulrlng Ordorly

ArtBt.cum-Photographor

4.

4.4

5.

6.

7.

8.

9.

II) X.RAY DEPARTilE]IT

10. Radog.apher Badlograph€r

11. Oarkroom Asslstant Darkroom Asslstant

ltD s.v. FooR HoilE

12. Physiothoraplst physlotherapist

13. Non-Modlcal Assistant Non-ir€dlcal Assbtant

14. Stroe,Maker Sho+i/hker
15. Carper erMa3te? Catp€nterMaster

16. Weaving Master W€avlng Mastsr

17. Bask€t Making Master Basket Making Master

ly) SR! BALATI PHYSICALLY HAI{UCAPPED WELFARE COitpLEX
1 8. Dll€c{or Dlr€ctor

18 A PA to Dlrsctor [Msdlcal Offlcer PA to Dl]€c,tor lM€dtcal Onicsr (Oilho)](Offto)l [G.O.Ms.No.726, R€v.(Endr8. [D Dept.,

Nurslng Superint6ndent (Gr-ll)

16

dt:19.7.941

Assistant Physioth€rapist

Civll Surgeon (Ortho)

Civll A$lstant Surgeon (Ortho)

Clvil Asslstant Surgeon (Anaesthotist)

Civil Asst. Surgeon (Gen6rat Surgory)

Clvll Asslstant Surgeoo (Radlotoglst)

Clvll Asst. Surg6on (Physlcat Modlclne)

Nursing Supedntendent (Grad6-t t)

19.

N,
21.

2,.

a.
24.

%.

%.

26



iraftfr AD4) RT'LES SUPPLEMENTS

Sl.No Branch @t€gory Posts
(1) e) (3) (4)

n.
28.

8.
30.

31.

32.

32 (a)

32 (b)

f,t.

u.
35.

36.

36 A.

36 B.

IV. HEALTH SERVICE

1.

2.

3.

3(a)

H6ad 1fur86

Tailor

Ph)rsioth€rEpist

Occupational Thoraplst

Asslstant PhyslothoraplEt

Technbalfficer

CilpenE y Master

Surgi€l Boot Mak6r

Thoatro A$istant

Stptcfier Bearcr

Ambulanco Attondant

ThoU Orsl€ / Female)

M€dico Social Workor Grl
Medlco Social Wb*er Gr-ll

Health Officer

Unlt Offic€r

Sonlor Sanltary lnspector

Junior Water Analyst

l-lead Nune

Tdlor

Phlr8io6e,Epist

Occupatlonal TherapH

Asslstant Physiothorapist

Teelrnlcal Officer

Calpentary Mastsr

Suryhd Boot Maker

Thoatre Asglstant

Strstchor Bear€r

Ambuhnce Attendant

Thoti(Male/Female)

M€dlco Selal Workor Gr-l

Modlco Soclal Worker Gr-l I

IO.O.M8.No. 3O9, F€v.(Endts-lll) Oept.,
dr5.6.2m21

S€nlorValdya

Junlor Valdya

Conpountler

T€chnlcal SupeMsor

M€dical Otficer

Producdon SupoMsor

Machlne Operator

Mazdoola
(G.O.Ms. No. 445, Revenue (Endts.lll)
Dept., dt. 25€-2004)

Health Officer

Unlt Offlcor

Sonlor Sanltary lnsp€ctor

Junior Water Analyst
lG.O.Ms.No. 9216, Rev. (Endts-lll) Dept.,
dt:10;10.941

Sanltary lnspoctor

Y) AYURVEDIC DISPENSARY

C7. S€niorvaldya

38. Junlorvaldya

39. Corpomder

vl) SRI SRINIVASA AYURVEDA PHARiIACY
q T€cfinicalsupsMsor

41 MedlcalOfflcer

A. Productlm Sup€Msor

43 Machlnsoperator

4 Mudoola

4. Sanitary lnsp€ctor
17

27



ANDHRA PRADESH, GAZETTE EXTRAORDINARY (PAII.I

Sl.No. Branch Cabgory PoBts

(1) @ (3) (4)

5.

6.

7.

V. TRAI{SPiOAT DEPARMIEIT

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

VI. FOREST DEPARTIIE]IT

.1.

2.

3.

4.

5.

6.

7.

8.

Lab Attedant Grado-l

Lab Attondant Grad+ll

Malarh Fl€ld Asslstant

Gensal Managsl

Depot i/hn6gpr

A$lslar MechanlcalFoteman

Sb(€Keeper

llechanlcal Chalgeman

MEt. Chargpman (Artlsan)

ii€dranlc

Artaan (M*,hanlc cadn)

Ardsan (Fltler cadro)
\fulcanlear, Fuol Betrh OpoEtor.

DMngtmtnJctor

DrhrBr I
Trac{or Drh,Er

Road Rdler Driwr

El€c.trlclan

SlorE llelper

Ham]IEnnan

Oe6r.td

fuer
Asshtant El€ctrlclan

Cons€rvator cf ForBstB

Deputy Con$rvator of Forests

Asst, Consorvator of For€8ts

Forest Ranoe offlcer

Oeputy For€st Range Ofllcer

For€sler

For€st Guards

Forost wabhor
18

Lib Att€ndant Grad€-l

Lab Att€ndafit Gradell

Malada Flold Assistant

@noIdlhnagol

Depot Manager

Ardsbnl ir€chanical Foroman

$oro lc€per

ltl€.rranlcal Cttetgeman

li€.fianlcal ChaEpman (Ar[san)

Mecfianlc

Caryanbr, Tlr*or,Unel

Peffi.r, Wbld6r, Bladcmith, Tutn€r,

DrMng lnstnrc:tor

Drtv€r

Traclor DdvBr

R€d Follor Drhrel

Elstdc'lan

Store Holpor

1. llammeman
2. lleF
3. Tlrt3;nan

CbarEr

Fltbr

Asslstant El€c,trlclan

Consoryator of For€sts

Deputy Cons€Nator of Forcst€

Asslstant Conservator of Forosts

For€st Range Ofllcel

Oeputy Forest Rang6 Offlcer

For€sbr

For€st Guards

Forast watch€r

28



IhrdraXX) RI,LES SUPPLEMENTS

Sl.No. Bnncfi CaEgory Post8

(1) et €) (4)

9. For€st Mrbtry

Food Hazdoor10.

VIt. PRII{TII{G PAESS TPAR,.TIIEI*f

1. Pr€ssManagBr

2. AssbtantManag€r

3. H€adcomputol

4. Assl@nt tlqnagot

5. Asdsbnt Manager

5a Asslgtant Manag€r

For€stMahry

Forest Mazdoor [G.O.Ms.No. 345, R€rr.
(Entll}lll) oept., rtt: N.4.971

Prsss Manag€r

A83bbntManager

l-l€ad Compdor

Arslstar Manaoer r (R0{6agnabd th. rbmm.- | clature ol lh€ post ot
AsslstantManager I Foremen & suporvlsor-

I cum-oparllor a! Ar!t.
Asslstant Manag€r I Managpr)

lO.O.rc.No.83€1, Rev (Endts.lll) dt:
26.r0.98I

I (Vldc O.O.Ms.No. 1721,
AsslStant Manager I irevenue (Endowm.nt. -

sb]€ tGeper I lll) Dr'pL' dL l+s'201l)

Senlor Reader

Junlor Rsdsr
lradrh. Mlnd€r Grade,l

1. lracl*ro Man Gradel
2. Machlm Mlnd€r Grade-ll

liladlhr€ Man Grads-ll

1. Machln€ Man Grad€-lll
2. MacHne Mlnd€r Gradelll

ComposlbrGrade-l

Cornposltor Orado-ll

Mono Castor

1. Sonlol Endal
2. Ruffngoperator
3. Foldsr

1. Junlo,r Blndor
2. Rullng F€€d€r
3. Rullng R€cofuer

Monotype lQrbpard Operator

CortBfrr

lmpoeer

Copy Holtler

MetalGaatar

6.

7.

L
s.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

n.
21.

2,.

23.

Asslstant Manag€r

Slor€ lGopot

S€nlor R€adel

Jurdo. Foader

MafihoMhderclade-l

Machh€flanGrad&l

Maohlne Man Gnde-ll

Ma.filnc l/hn Gradg,lll

CompodiotGrad+l

Compcltor Oradlll

Mono Caster

Senlor Blnder

Junlor Blnder

1,i
Monotype lGlDoald Opgrabl

Cofiput€r

lmposot

CopyHdder

Mctal Caster

19
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A}.IDHRA PRADESH, GAZETTE EXTRAOBDINARY (PA'I.I

Sl.No. Branch Caegory Posts

(1) @ (3) (4)

24.

%.

26.

27.

8.
4'.

3D.

31.

p..

33.

u.

35.

36;

s7.

38.

39.

AssEtant Manag€r

Asslstant to SupoMsor-cum-
Op€ratorfu Unotron-2o2

lcy Board Operato(Fih Setteo
for Linotron 202

Artist

Aseistant Artist

Assistant Artist
(Procoss & Dark Room)

Plat6 Prlntsr & Etcher

Gralnlng Machine Man

Flaollne Cantre Stltchlng
Machlne Operator

Cufing Machln€ Ogorator

Gathoring Stltching
Mehine Oporator

Came]aman (Oftsat)
(Prccee& Dad< Room)

Aasbtanl Cameraman Gr.ll
(Oftuot)

Senior Ofrset Printer

Ofhet Asslstant Feeder

DTP Operator

Assr.rrant Manase'lfBBS,'liil1i[il,,*'
AssHant lo Supervlsor€umoperator'
tor Unotron - 202

lGy Berd Opoator(Fllm Sotbofor
Unofon 2O2

Artlst

Asslstant Artlst

Asslstant Artlst '

(Procoss & DaIk Room)

Plato Prlntor & Etcher

Gralnlng Macfiln€ Man

Flocollne Centr€ Stltchlng
Mehlne Operdor

Cu$ng Marfilne Opaator

Gathedng Sttchlng Marfi in€ Operetor

Camerarnan (Ofrset)
(Proca€s & Dark Room)

Asrbtant Cameramen Gr.ll (Off8et)

Sanior offsot Prlnt€r

Ofhet Assistant Fe€der

DTP Op€rator [G.O.Ms.No.650,
Rev(Efflts-lll) Dept., dt 28.8.98I

vil. s.v. DA|RY FARI|

Dlrscbr DlrEctor
(ln the cadm of Jolht Dlrsctor ln
A.P. Anlmal HGbandary Oopt.,
S€Mces (Category I, Clae€ lll
lG.O.Ms. No.487, R€\, (Endt8.lll)
dept, dt. 1E€-991

Gosamrakahana Sup€rlr €nd€nt 2. Goeamrakshana Superlntend€nt
(in the cadre ot AsBt. Olr€ctor ln
Andhra Pradosh Anlmal Husbandry
Department)l (G.O.Ms.No. 400,
R€venue (Endts.lll) Dopt., dated
1$S4Oqt)

Farm Manag€rGr.ll (Agl.) 3. Farm ManagerGr.ll (Agt.)
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Marcfr 2001) RI,LES SUPPLEMENTS

Sl.No. Branch

(1) e)

IX. GARDEI{ DEPARTi'ETIT

X, EDITORDEPARTUEITTT

1.

4

4A

Category

Farm Manager (Vety.)

FioE AsdBtant (ASt)

Lvostock Assistant

Compound6r (Vety.)

Flold Man (Agl.)

Agriculturd Maistry

GaidofiSuperintendent

Farm Manager Gr-l(Holticulture)

Farm Manager Gr-ll(Horticulture)

Field Asistant (Horticulture)

Fleld Man (Hortiqrlture)

Florverfier

Garden Maistry

Flo er Decoration Artist

@dener

Posts

(4)

4. Farm Manager (Vety.)

5. Field Assistant (Agt.)

6. Li\cst@k Assistantl [G.O.Ms.No. 495,
Rev (EndtsJll) Dept., dt: Z,Z.Z}crd

7. Compounder (Veterinary)
8. Milk Recorder

L Field Man (Agl.)

1 o.Agricultural Maistry

Garden Supedntendent

Farm Manager Gr-l (Horticult'Ure)

Farm Manager Gr-lt (Horticutturo)

Field Ascistant (Horticulture)

Field Man (Horticulture)

FloverTier

Garden Maistry 'r

Floirer Decoration Artist

Ganlener

(3)

2.

3.

Chief Edilor

Editor

Sr.FEditor

Artist

Junior Aitist

Translator

Assistant Translator

Junlot Assistant Translatot

Research Assistant

Chie, Editor
{G.O.Ms No. 601, Revenue(Endts.tlt)
Dept DL 21{4-2008}

Editor

1. Sub-Editor-Telugu
2. Sub-Editor- English
3. SuFEdltor- Hindi
4. SuFEditor- Tamil
5. Sub-Editor- Kannada

Artist

Junior Artist
{G.O.t s No.602, Revenu€(Endts.lll) Dept
Dr.10-09.20011

Translator
{G.O.Ms No.738, Revenue(Endts.lll) Dept
Dt1*0GAD4
Assistant Translator

Junbr Assistant Translator

Research Assistant
(G.O.i,ls.No. 1t4, Revenue (Endts.lll)
Dopt., dt. 31-1-2005)

4(a)

5

6

7
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ANDHRA PBADESH, GAZETTE EXTRAORDIMRY (F T.I

Sl.No. Brancfi Category Posts

(1) et (3) (4)

XI.CAI{TEENS

1.

2.

3

4.

5.

6.

7.

8.

9.

10.

11.

CatefiU Officer

Deputy Catering Offrcer

Assistant Catering Offi cer

Catering SupeMsor

Head Cook

Cook

Servers & Suppliers

ClearEls

Gffdor

Boiler Attendant

L.P.G. Operator

XII. VIGILANCE- CUII.SECURITY DEPARTIIE]IT

1. Additional Chiel Vigilance &
Security Otficer

1A vigilance & Security Officer

2. Assistant Vigilance & Security
Officer Gr-l

3. Assistant Vigilance & Security
Otf'rcerGr-ll

4. Vigilance & Secutity lnsPector

5. Jamedar

6. Head Vigilancs Guard

7. Vigilanco Guard

8. Security Guard

DWRELESSSECTION

(GO.MS. No. 880, Rev (Endts.lll) Dept., dt. 7-11-98)

9. lnsp€ctor of Police
(Communi€tion / Technbal)

10. SuFlnspoctor ol Police
(fechnical / Communication)

11. Asst. SuFlaspector of Police

.(Iechnical / Communication)
22

CeledrE Ofiicer

Deputy Catering Officer

Assistant Catering Otficer

Catering SupeMsor

Head Cook

.Cook

Servers & Supplie.E

O€arElE

Gdnder

Boibr Attendant

L.P.G. Operator
lG.O.iis.No.31 7,Rev(Endts.lll)Dept.,
dt:8.5.011

Additional Chief Vigilanc€ &
Security Officer

Vigilance & Secu4ty Otflcgr

{ o.o.us tto.to, Acv.nueiEndts. ill)
Dept dt.o 2-1 -2o0ol

Assistant vigilance & Security
Oflicer Gr-l

Assistant Vigilance & Security
OfficerGr-ll

Vigilance & Security lnspector

Jamedar

Head Vigilance Guard

Vililanc€ Guard

Security Guard

lnspector of Police
(Communication / Technical)

Sub-lnBpector of Police

Cf€chnical / Communicatbn)

Assistant Sub-lnspector of Police
(fechnical / Communication)
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MaEfr2004) RULES SUPPLEMENTS

Sl.No. Branch Catgory Posts
(1) (21 (3) (4)

13..

XIII. IIUSEUTS DEPARTTEI{T

l-lead Constabb

Folice Constable.

Director (fTD Museums)

Chiet Museum Officer
(ln th€ cadre of Dy. Director)

Arcfiaka Grade-l

Archaka Grade-ll

Archaka Grade,lll

Adtryakapaka Grade-l

Sahisranamarchana+um-Vbda
Ase€Nada Recitor

Thevaram Recitor

Thuhsi Brahmin

Gantapani

Chandanam Pani

Vess€ls Cbaner

(4 Fl€ad Constable
(fechnical / Communication)
0) Head Constable (Fitter / El€ctrician)

(a) Police Constabl€s
(Commudcation / Operation)
(b) Police Constables (Fitter / Electrictan)

DirEc.tor (fTD Museums)

lG.O.Ms.No. 259, Rev.(Endts.ttt) Depr.,
dt:1.4.94

Chief Museum Otficer (ln the cadre of
Dy. Director)

lG:O.Ms.No. 365, Rev (Endts-lll) Depr.,
dr 2&4.9SI

qJidor

Assbtant Curato,
lG.O,l'rb.No.1 196, Rev(Endts-l) Oept.,
dtt 17.12.921

Guide Lecturer

Craltsman

1. Vedapar4Enamdar
2. Maharryasa Brahmin

Archaka Gradel

Archaka Grade-ll

Archaka Grade-l I llc.O.Ms.No 327,
Rw. (Endt.lll) Dept., dt: 30.3.961

Adhyapaka Grad€-l

Sahasranamarchanaqrm-Veda
AteeNada Recitor

lG.O.Ms.No.946 Rev. (Endts-lll) Dept.,
dr 10.10.94I

Thevaram Recitor

Thulasi Brahmin

Gantapani

Chandanam Pani

Vessels Cbaner

12.

2.

Curator

Assbtant Curator

5. Guide Lecturer

6. Crafrsman

XIV. ADIIINISTRANON SEBVICE

1. Vedaparalranardar

3.

4.

1(A)

1(B)

1(c)

3 (a)

4.

5.

6.

7.

2.

3.

23
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ANDHRA PRADESH, GAZETTE EXTFAORDII',IAHY (PAN.I

Sl.No. Branch CateSory Posts

0) et (3) (4)

8.

o

10.

11.

12.

Parictaril€ Gr-l

PEsadam Distributor Gr-l

Prasadam Distributor Grll
Packer

Melam Statf

Layakundalu /Jalar

13. Nadaswaram Player

14. Dolu Player

15. Peddaleeyangar

16. ChlnnaJoeyangar

'17. Oodlgandd

18. Potu SupeMsor

1 9. Potu Worker (Senior)

n. Potu Worter (Junioo

XV. EDUCATIONALSERVICE

(r) s.v. NADASWARAi' SCHOOL

1. DoluTeacher

2. Teacher tor Nadaswaram

(il) s.v. BALAmANDIR

1. MatrEr

I a Counsellor

2. Tailoring lnstructor

([D NON-TEACHTNG POSTS OF EDUCATTONAL TNSTTTUTTONS:

1. Mechanic (Physics Dept.)

2. .Technician (Colleges)

3. Gasman

4. Suryanamaskaram lnstruclor

5. Librarian

6. Librarian'(Graduate)

7. Mechanic (Psychology)

8. Museum l(6eper

9. HorbariumKeeper

24

Paricharika Gr-l

Prasadam Distributor Grl
PEsadam Distributor Gr-ll

Packer

Sannadolu / Sruthi/ Gorugollu /
Tiruchurnaluman /Thalam / Damaram /
Vouchi / Swarna / ThekoE /

Nadaswaram Player

Dolu Player

Pedda Jee),angar

ChinnaJeeyangar

Oodigamdar

Potu Supervisor

Fotu Worker (Senioo

Potu Worker (Junior)

(Vid€ G.O.Ms.No. 61 1,
Rsv6nus (Endowmsnts -
lll) Dept, dt. 161G2012)

Dolu Teacher

Teacher for Nadaswaram

Malrm

Counsellorlc.O.Ms.No. 709, Re\/.

(Endts.lll) Dept., dt: 7.11.20011

Tailoiing lnstructor

Mechanic (Physics Dept.)

Technbian (Colleges)

Gasman

Suryanamaskaram lnstructor

Librarian

Librarian (Graduate)

Mectanic (Psychology)

Museum Keeper

He]barium Keeper
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March2m4) HI,TES SUPPTEMENTS

Sl.No. Brandr Cabgory Post3

(1) et €) (4)

(lv) S.v. lilSTtrurE OF TRAUTIONAL SCULPIURE AID ARCHITECTIIE

1. Prlndpal Pdnchal

2. Heail d Section H€ld of S€ctlon
(An frctrnscuFtuo) ( lllfrct t / Sculpturc)

3. A$odfrLoctursr Araodrttrtjrar
4. Maslor Sculpfil]Bdm- lraot Softreq.rn-Supetinbnd€nt

g.Fariil.rtdent

5. lnstnr-tor ln S.NrlptuE lnatnErtor ln SaJlPtur€

6. SHllod Alslstant Sldll€d A!.Btant

7. lnstnrlor ln Atts 8nd Phll6ophy lrl8tru.ior ln Arb ar$ Ptdlosopity

8. SllC Asrlstant "' 'EFl Archurr

9. SllplTracor SllPlTltcaf

10. S[pl DEugmB,ran(MarlfiO SllPl)Sbl DEUehFman Gladdng SllPl)

11 A$btrnt Stap.rn 
^..tsEil 

StlaDothl

12 Blac{Gmlth Bhcksmffi' j
13 Helper to Blaclomlth Helper to Blacksmlhl

(G.O.M!.I{o. 660, R.t onll€ (EndB.lll)
te.rtn d,d.g-e20(xl)

XYI. AI{II^XACHARYA PRO'ECT

1. Dit br O[St
2. Pml[rffiDco{tdhnbl Ptlogf,n5ta Mianbr
3. Attst grade,l (vocal ald eita Oraot gqt and lnsrurnedal)

lr'nfrirrantd)

4. Attist Grade ll (Vocal 8nd Artbt Orad..ll U@d and lnstrumontal)

lnstrum€flbl)

5.- Hail(lrheArltstor-l Hatlk!fiAillttcFl

6. l,hdlrathaArlbtGr-ll ilirildlr!&tblcFll
7. AttbtcEde'll(lGnl€€ra, Artttoltrdlll (l(anl€€Ia'

Tarrbuq Snrlhl, Flute, Talam) TaflSurr, Srufi, Fhrtc' TJrtn)

8. R€rtdl&sl.tant. R--Idl&3lstant.
XVII. S.V. TRAr{!ilF{G€U}PRODI'CTOII GEIfTRE FOR HIOIEICf,PPED

1. Pfol.ct Of,lcor Prol€ct Olflcor

Z. Evaluaton Olficar{ Evq+{.Ht 9q9.r'l
3. Evaluatlon offlccr'll Evduatlon Off,cer-ll

4. MFr|agpr (Producdon Unlt) ilsn opr (Producdon Unit)

S. tnitrr.rAor fltrme0 lnstn Elor (tumco

23
3
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AI.IDHRA PRADESH, OAZETTE EXIRAORDI},IARY (P.{t,l

SLlfo. Brancf! Catrgory Posts

(t) @ (s) (4)

lnsm$f olr.ldoo
lmtrueter (Ftter)

lrEtstrctor Oallorlng)

lUrA@otnmetUal)
Idrnor (for Math€s, Sd.nce
and Enge. Drawlng)

lrctructo. (ror Moblllty doflrostc
Trakrhg)

lmh.rctor (Baskot Mald'tg)

Insfuctors
(Comrerilonal tra&3 llko ltno
Cel! kt trg, candl€ rmldng,
ondop and frle pad mdfig,
broom and brr|sh rmnuMrdng,
manuhcludno ot dtrablr,
adsuon l al6, dodq umbltlai,
tg$ply Fnd fan ropeldns)

XYII. DASA SAIIITYA PRO'ECf

1. .- Speddfficer
2. , As.Uitf tbhot

XX. OGORTII{ATOA PUBIJCANOTS OEPATIIEIIT

1. Prqef A..tstant2' ffirl***
(Endts.llD Oopt, datod3t-f {O

XL s.V. VOGAD}IYAYAIIA KEI{DFAI
1. . pdrtpct

2. QlFlprflIalortnyogE
3. . TechdaalaFsbrant

XX. BI{AGAYA?II'I PROIECT

1. R$aEfiAsdstint
2. prodna.it r

xxll. ALWAR DII/YA PRABTIAI{DIIA PRO'ECT

I speclal Offcer

Ir$rrclgr(Vueld.r) .

lnstnrc.br (Fmer)

lnstuHpr Oallodns)

lnffiffr(commadal)
lrdnrcbr (br Mathee, Sciorrce
.ndEngg.Olawl]lg)

hfirrrr $or Moblllty domaeuc
Tralnh0)

hsrudor (Ba*et Maklng)

l]lstnebrs
(Corrrofltlonal trades lt(o frno
caru usvtrg, candls maldng,
on.lop,and frlo pad maklng,
brom and brush manuhcfurlng,
,mnulbclurlng of dusbts,
dua.lbml alds, doclq umbrellae,
bemely end lan rBpaldns)

Sp*lalOfioer

&olstant Helper

Prol€cl A$biant

RaardrAsslstant
(4 Po€il
O) Po€t-ll
(c) Post-lll

Pdncipal

Oemo.[eaior h Yoga

Te.tu{cal &slsbnt

R€a..rdl Asslstant

Froof Rc.(brl
(eoJrs.t{o. 144, ReEnu€ (EndE.ttt)
D€pt,dt.31-1-206)

Speclal Offrcer
( G.O.Moilb.sl, Rewnu€(EndtB. ttt)
Dopl. Dt 1$O1-ADO )

6.

7.

E.

9.

t0

11.

12.

13.
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AililEXURE I III
lsEE RULE e (iti)l
UNIQUE POSTS
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ANDHRA PRADESH, GAZETTE EXTBAORDINARY (Paft.I

Sl.No. Brarrch CailEgory Posts

(1) (?) (3) (4)

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20:

21.

2..

B.

'24.

25.

8.

Vedaparayanamdar

Paricharika, Archaka, Adh)rapaka

Vo&pandit

Mehm staff including NadasvuaEm and Dolu

Prasadam Carl€r8 and DistributoE

Cod€

Sabere

Tevaram F€citor

Mahanyaea Brahmln

FlorYsr D€coratlon Artist

Archaka Sup€Meor

Archaka Grad6-l

Archaka Grad+ll

Archaka Grad€-lll

Adh]rapak Gr-ll

Yamnatharai

Samarreda Vadyar

Thallapakam Kainkaryadar

Golla lGinkaryadar

Tharigoda Kalnkaryadar

Gamekar SupeMsor

Gamekar Grade l

Gamekar Gradell

Paricharika Grad+ll

Jowellery Appraiser

Barber (G.O.Me.No. fft6, Re\renu€ (Endts.lll) Departrnent, dt. 27-5.2D0)

ANNEXURE.I! ISEE RULE 9(rrrI
UNIOUE POSTS
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ANNEXURE I II
I See Rule I (i)' (v[ f { and {5 I
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Ar{0{ExuRE - il
[SEE RULES I (l),{vl) 11 and 15]

Sl.No. Name of the Post Method of Recruitment Qualification

(1) (2t (3) (4)

I.GENERAL AD]UIINTSTRATION

1. SpechlGrade Deputy
Exec'utive Offcer

2. Dy. Exeantive Ofrcer

By Promotion

't. By loan of Service

On DepuElton

ChiefAccounts Officer 1. By direct r€cruitment

( rc-numbered and lnsefted ry
G.O.MS. No. 903, Re\r(Endts.trI)
Dept Dt.25{8-2010)

By promotion of Deputy Executive Ofice( TTD with a
service ofnot less than three years.

By loan of service from the S-tate Govemment of the
Offcer not below the rank ofa

(i) Deputy Collec'tor of theA.P. Civil Services (Executive
Branch)

(oR)

(ii) Deputy Commissioner from the Endo\ nEnts
Administrative Servioe.

Bypromotion from he cadre of Asst. Executive Officer.

Must have put in a s€Nice of not less than hree yea6
as Assistant Executive Ofiicer.

{GO.MS No. '1135, Rev(Endb.lll) Dept dt. 15-11-2003}

By prornotion from the category of ChiefAccounts
Officarwho had an experience of not less than llve years
of service in that category

By Deputatbn from the S:tate Gownrment or Centlel
Govemment Service as wellas fiom lndianAuditand
Accounts Seruice in case where there is no qualified
pe6on available fiom TTD Service.

NOTE: The Govemment is the appointing authority br
both the posts of Financial Advisor & Chief Accounts
Officer as well as Additional Financial Advisor & Chief
Accounts Officcr { lnserted by G.O.Ms. No. 903,
RevenuqEndts.lll) Dept tX. 2S08-201 0)

(i) Must be a Chartered Accountant and

(ii) Must have seven years of practical experience in
Financial Accountancy in an lndustrial Organisation
or in a firm of Chartered Accounts of reputation.

(iii) Must have sound kno,vledge ofcorporaE finance
taxation and modem business management
methods.

(iv) Must not have completed forty years of age.

By promotion from the cadre of Accounts Ofiicer.

(i) Must have put in a seryica of not l€se than En years.

(ii) Must hava passed Accounts Test fur Executive
Oficer.

3 a Addl. Financial Advisor &
ChiefAccounB Oficer

2. By Promotion

By Piomotlon

3(b)

2. By promotion

33
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AM}iRA PFADESII, GAZETTE RDINARY (PAII.IEXTRAO

Sl.No. Name of the Post Metlid of R€cru ment Oualilication

(1) gt (3) (4)

4. Accounts Officer

(Cost Accounts)

5. Accounts Officer

(Chartered AccounE)

6. . Markgting Officer

6.4. Asst. Marketing Officer 1. By direct requiEnent
I lnserbd by GO.ils.No. 144
Rev.(EndtE.lll)Dept., Dabd $2-1996.1

1B,3n452€/93,d124-2-%l

1. By Direct recruitment (i) Must be a Cost Accountant

(ii) Must have not less than live years of prac{lcal
e)Qerience in any lndusfial Otganisaton.

(iii) Must not have CompleEd thirty frve yeaB of age.

2. By promotion By promotion from the etggory of SuperinEndent.

(i) Must have passed Sub-ordlnate Audit Service
Examination

(ii) Must have praclical experience in Accounts br 5
yeals.

(iii) Must have pass€d Accounts Test fu ExeculivE Officer.

3. By loan of Se]vice By loan of service from Local Fund Audit Department in
the cadre ofAssistant Examiner'

1 . By direct recruitment (i) Must be CharEred Accountant

(ii) Must have not less than five years of practical
exp€rience in any indusfrial organisalion or in a firm

. of Charbrcd Aocounts of reputation.

(iii) Must not haye complebd thirty fwe ye:lrs of age

2. By loan of ssrvlca By loan of service from LoaalFudAudlt D€oartment in
the cedre ofAssistant Examiner.

1. By direct recruitment (i) Mu.t hay€ pass€d Maste. Degree in EconomkE or
Commerce or Business Administration in FiBt or
Second Chss of a recognized UniveGity.

(ii) Must have a practicalexperience of not less than fiv€
yeae in the Field of Marketing in any lndustrial or
Business Organisation.

(iiD Must not have completed forty yea6 of age.

2. By prornotion By promotion from the cadre ofAsst. Executive Officer.

(i) Must pos6e6s a Degree in any discipline and diploma
in merketing or M.B.A.Degree.

(ii) Must have a scrvice of not hss than five ye€rs in $e
' cadre.

(iii) Must have passed the Accounts Test br'Executiye
Officers.

3. By Loan of Service By loan of Service from A.P.SIate Marketing Service in
tie cadre of Dy. Dircc{or of Marketing or fom Cooperatiye
Department in the cadre of Special Grade Deputy
Registrar.

(i) Must have passed a bachelor degrse of any
recognized Universily.(ii) Must have passed M.B.A.
d€ree

(iii) Must have prdi=l eperience in the fieE of lilal(eting
in any industrial or business organisation.

(iv) Must not have completed 30 years ofage.

u
41



Mafch 2004) . . BI.II.ES St'PPLEMENTS

Sl.No. Name of lhe Po6l Melhod of Recrdtmont Qualifielion
(1) e) (3) (4)

' il

7.\tUelhre Offcer

8(1) Pu blic f,alatlons Officer

2.

1.

2.

3.

1.

2.

By p(orDtion By promotion from the cadre of SuperinEndentof Tirumala
, ' Tirupati Devashanams Service.

(i) Must have put in a service of not less than five yeaF
as such cadre Superintendent.

, (iD Must have passed a Bachelor degree of any
.. Gcognized university.

(iii) Must have experience in Marketing operation br morc
than three years

By dllE{ rrcruitment (i) Must hav6 passed M.A. or M.Sc.,in Sociology or
, $ocial Science with specialisation in labour weltare

or lndustial Relations or Personnel Management

(ii) Must have sufficient knowledge in labour laws.

(iii) Must have practical e)eerience ot not less than five
, years in dealing with labour problems and personnel

management ofa reputed firm or company or public
undertaking having a strength of at least 1,000

_ employees.

(rv) Must not have completed furty yean of age.

By prornotion By promouon from the cadre of Assistant Executive
Offioer.

(i) Must posses a Degree in any discipline. Preference
will be given to those who possess Degree in
Sociology or Diploma in Sociology or Social Science
or Personnel Management.

(ii) Must have put in a service of not le6s han fiv6 years
in the cadG.

(iii) Must have passed the Accounts Test br Execuwe
Officers.

By kran of s€rvice By loen of servicas of a Depury Labur Cornrnissioner of
A.P.Labour Service.

By dhect ructuitment (i) Must have passed M.A. or M.Sc. in Arts or Social
Sciences.

(iD Must have practical experience of not less than five
years in any capacity relating to information and
Public Relations.

(iii) Preferene shall be given to the persons possessing
Degree or Diploma in Joumalism.

(rv) Must not have completed forty years of age.

By promouon By promotion from the cadre of Assistant Executive. 
Officer/Asst. Public Relations Offcer
(i) Must possess a Degree in any discipline. Pref€r€nce' will be given to those possessing O€r€e or Diploma

in Joumalism.
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AT{DHRA PBADESH, GAZETTE $ffRAORDINARY (Pst-l

Sl.No. Name ot ths Post Method of Recruitment Qualilicaton

0) @ (3) (4)

3, By loan of service

8(2) Assistant
Public Relations Officels

1. By direct recruitrnent

2. By promouon

9. Devasthanams Educational 1. By direct rec.uitnent
Oficer.

(ii) Must ha\re passed Accounts Test for Sub-odinate
Officers Part-l

(iii) Must have passed Accounts TeEt fur E(ecutive Oficer
(or) Accounts Test for Sub-ordinate Officers Partll

(ry) Must have passed the Endo ments DeparfinentTe€t
PaIt l&ll

M Must ha\re omplebd not less han fi\re yealBof seNbe
in the post of Assistant Public Relations Oficer/
Assistant Ex€cutive Otrice( G.O.Ms. No. 726,
Revenue(Endts.lll) Oept Dt. 0S-0S2008)

By loan of seNices of a Deputy Director fromA.P.Public
Relations Depa rnent.

(i) Must posses M.A.or M.Sc. Degree in AIts or Social
Schnces or any other qualifications €quh/alent thereb
from recognized University of lndia.

(ii) Must posses a Degree or Diploma in Joumalism or
Public Relation. [Subs. By G.O.Ms.No.485,
Re\,.(Endts.lll) Dept., dated 76-19971 [8U4767/E9]

(iii) Must have experience of not less than 3 yeas in tile
field of Public Relations.

(iv) Must not have completed thirty five yeas of age.

By promotion from the cadre of SuperinEndent.

(i) Must poss€ss a Degr€6 of a recognized University in
lndia.

(ii) Must possess a Degree or Diploma in Joumalism or
Public Relations

(iii) Must have put in a service of five yeas in he cabgory
of Superintendent.

(i) Must havs passed M.A., M.Sc., B.A.(Hons.) or

B.Sc.(Hons.) Degree in First dass or Second Class
of a Recoonized University in the Steb.

(ii) Must possess B.Ed. Degree of a University in the
State.

(iii) Must have three years experience of Admini€tration
and inspection of s€condary ahd elementary sdools
or 5 years experience in running of any Secondary
Grade or Higher Grade Educational lnstitutions.

(rv) Prebrence shall be gi\ren b a canduaE who possess
in addition b M. Ed. Degree of a Univecity in the $ate
or Higher Degree in Educatlon of any olhgr lndian or
Foreign UniveEity.

M Must not have completed forty years ofage.
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MarchAn4
RULES SUPPLEMENTS

Sl.No. Name gf the post Method of Fecruitment
0) (?)

Q.laliflcatlon

(4)

ucation Dept. Test for Gazetted Offcers.

(3)

2. By loan of service

10. D,arasfianarn8 Law Oficer 1. By loan of seruiec

2. By contrect basis

10-A Deputy De\rasthanamLau, a) By promotion
Ofrcer

b) On tloBrtatton

11. AssistantExecutive
Ofioer

By promotion

(i) To be passed within the period of probation

(ii) Spl. Language Test for Ollicers of the Education
Drepartment (Higher standad in Tef ugul. fo be [ss;within 4 yeals from the date of aryiini^eii - ----

(i) Byloan of services of a Deputy Oiredor/ Joint Dircdor
ofA.p Educational Service, or

(ii) By loan of services of a probssor/ principalfrom the
Degree Colleges of TTD.

By loan of services of District Judge Grade_ll ofAndhra
Pradesh Judicial Servlce.

On oontac-t appointsnent of a retired Disfictjudge Grade_
ll ftom theAndhra pradesh state Judicid S6rviL.
{Go.tvls No. 2119, Revenue(Endb. t) Dept. Dt 09-12_
2005)

By promotion fiom the post ofAssishnt Lau. Offcer.
(i) Must have completed nof less than S years of seMce.
(iD !l9st have passed Accounts Test for subordinate

Officers Part-l

(iii) Mult have passed Accounts Test for subordinate
Otrcers Part-ll (or) Executive Offcers Test.

(iv) Must have passed Endovyment Dept. Test ofA.p
Part I & ll.

On.Deputation from the category ofSenior Civil Judge,

- 
Judiciary Service with a service of not less than S yelrs

lin the cadre.

NOTE: The post may be filled up by promotion and if no
eligible candidab in the Trumala Tirupati Devasthanams
is available, it may be filled-up on deputation basis.
(lnserbd by GO.Ms. No.41S Rev(Endt-ItiDept., dt.12_S-
2010)

By promotion from the cadre of Superintendent

(D Must have put in three years of service as
:upel.nleJrden! { GO.MS No. 1 13S, Rev(Endts.m)
Dept dt. 1S11-2003)

(ii) Musi have passed theAccounts Test for Subordinate
Otrcers Part-l I or Executive Offcers Test.

(iii) Must have passed the Endo ,ments Depanment Test
Parts I & ll.

(i) Must be a Graduate in Law from a University or an
institution recognized by University Grants
Commission:

resqi) Ed

11A. Assistant Law O,fficer Dircct recruiunent
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ANDHRAPRADESH GAZETTE E INARY

Sl.No. NameolthePost Method ol Becruifnent QualifEatbh

(3) (4)
(1) @

Recruittnent by Transfer
from the cadre of
Superintendeot TTD.

12. Superintendent By promotion

13. Jerre[eryAppraiser By direct recruitment

14. SeniorAssistant 1. By prorYdion

2. By conYersion of
U.D.Steno

1. By direcl recruitrnent

(ii) Must have put in not less than (7) years of adive
practice in both Civil and Criminal cases in Courts'

(i) Must be a GraduaE in Law from a Unive6ity oran
institution recognized by University Grants

Commission and a service of 2(two) years standing

at the bar
(ii) Must have three years of seNice in the cadre of

Superintendent and Must have (5) years experience

in dealing with service mafters, CCA Rules and Legal

matters in lol er Cadre.

NOTE:Th€ scale of pey of Assistadtav Oficcr Shall be

equivalent b the scale of Pay of Assistant BGCUtive Officer

in Tirumala Tirupahi Devasthanams" {GO. Ms No. 2119,

Revenue(Endts.lll) Dept. Dt 09-12-2005)

By promotion from the cadre of SeniorAssistant.

(i) Must have put in three years of service as Senior
Assistant. 

,

(ii) Must have passed the Accounts Test for Subordinate
Ofncers Part-l I or Exe@tive Officers Test.

(iii) Must have passed the Endo ,menE DepalttnentTest
Parts I and ll.

(i) Must have passed S.S.C. or its equivalent
examination.

(ii) Must have practical experience of not less than ten
years in evaluating Gems, Gold, Silver etc.

(iii) Mustipssess proftciency certificate given by any
reputed concem in the testing of the hneness of
prccious stones, gold and gold articles studded with
stones etc.

(rv) Must have not completed forty five years of age.

By promotion from the cadre of JuniorAssistant.

(i) Must have put in three years of service as Junior
Assistant

(ii) Must haire pass; the Accounts Test fur $so.dinate
Officers Part I

(iii) Must have passed the Endo tnents DeparEnent Te6t
Parts I and ll.

Must have put in three years of se.vice as U.D.$eno.

(i) Must have passed lntermediate Examination
conducted by lntemediaE Board'6fAP. Gorcmnrent
or any qualification equi\ralent thereb.

15. U.D.$enogEpher
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tlardr BTJTESSUPPTEMEMS
Sl.No. Name ol the post MethodolRcrukmi[ Aueltkxion

(1) @ (3) (4)

(iD Must have passed the Government Technical
Examination in Sho.t Hand and Typewriting (English
orTelugu) of Higher Grade.

2. By promotdr (i) By promouon ftom L.D.Typist or L.D.Steno with
qualifications prescribed for di.ect recruitment.

(ii) Must have put in three years of seNice as
L.D.Steno orTypisl

(iii) Must have passed Account Test fur sub-odinate Of_
ficers Part-l and Endo,vmenb Test parts I & ll.

16'. JuoiorAssiEtant 1. By direct raaruiUnent Must posses a Degre€ of a Recognized University.

2. By promotion By promotion from the cadre of Shrofr/Assistant.

(i) Must have passed lntermediate Examination of
lntemediab Board of A.p. Govemmentorany other

. qualification equivalent thereb.

(ii) Must have put in Fve ycars of servk- as Shroff
Assistant.

(iii) Must have passed the Accounb Test br Subordinate
. Officers part-|.

3. 8y convertion of Must have put in three yeara ofseryice
flnsodecl by LD TypisULD Steno/ in rcspecthn caildd--
Qo.tls.tt/o,716, Tetephone Operator
Reu(Etfrs-ll0Dept,clated Gr.t/ Museum Keeper/
21-12-1995118jrt,7206/lr3l HerbariumKeeper

in Cdleges
[and Teldx Operatorl

N.B.: The ratio for recruitrnent to the cadre from among direc{ recriritrnent and by promotion and by conversion shall be
2:1:1 respeclively. GO.RI No.rt4g, R6v (Ends.t[) Dept. daEd.21-t-94

17. Typist 1. By diract rectuiUnent (i) Must have passed lntermediate Examination of- lntermediate Board of A P. Govemment or any other
Qualifi cation equivalent thereb.

(iD Must have passed the Government Technical
E!€minaton in Typa riting English or Telugu by
HigherGrade.

2. By promotion By promotion ftom the cadre of Shrofi/ Assistant.

(D Must have passed X Class Examination.

(ii) Must have put in not less than five years of service as
. ShroffiA$istant

(iii) Must have Fssed GoremrEntTecfini(, Examinatirn
in Typewriting in Engtish orTelugu by Higher Grade.

ll.,B.r The fttb for recruitme to tll€ cadlte frcm dmong dircd rccruitment and by prcmotion shalt be g:1 .

18. L.D.$eno 1. By direct recruifnent (i) Must have passed lntermediate Examination of
lnE mdiate Board of A P.Govemment.

il,
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ANDI,I RAPRADESH, GAZETTE EXTRAORDINAFY (Palt'l

Name ot the Poet

(2)

Method of Recruitrflent Quafflcdon
Sl.No.

(1) (3) (4)

2. By prornotion

The ratio for recruitment to the cadre fiom among direct recruitment and by Promotion shall be 3:1 '

Telephone operabr By promofon By promotion fiom Telephone operabl Grade-ll.

Gr#l (i) Must have passed lntermediate Examination of
lntermediate Board ofAndhra Pradesh or any other
qudificaton equivalent thereto.

(ii) Must have completed the training 'and Posseg3
certificab issued by the Disfict Managirr Telephones
to he eftd that the Telephone Operabr has sulllcient
knowledge and Expetience to operate Telephone
Exchange.

20. Telex Operator

OR

Must fia/e a Cert'ficate of Training as Telephone
. Operstor from any lnstitute recogniz€d by Sbte

Govemment or Govemrnent of lndia.

(iii) Must have put in not less than three years of Service
as Telephone Operator Grade-ll.

1. By direct recruitment (i) Must have passed lntennediate Examination of
lntermediate Board of A.P. orany oher Qualifcation
equivalent thercb and

(ii) Must possess the certificate of training in Telex
Operator course issued by a recognized institution.

2. By promotion By promotion from the cadre of Shmfi/Assistant.

(i) Must have passed e)€minatim of lnte.flEdiaE Boatd
ofA.P or any other equivalent qualification.

(ii) Must posses the c,ertificate of training in Tehr
Operator cou6e issued by a recognizad institulion.

(iii) Must have put in not less than three years of service
as Shroff/ Assistant.

(ii) Must have passed Ele Govt. Technical Examination

in Typewriting in English orTelugu by HigherGrade

(iii) Must have passed the Government Technical
Examinaton ,in shorthand in English or Telugu by

Lovver Grade.

By promotion fom the cadre of Shroff/ Assistant.

(i) Must have put in not less than three years of Service

as Shroff/ Assistant.

(ii) Must have passed X class Examination.

(iii) Must have passed GoremrEl Tedmlcd EiEmhdon
in Typerwiting English orTelugu by HigherGrade.

(iv) Must have passed the Government Technical
Examination in Shorthand in English or Telugu by

Lower Grade.

r,t.B.:

19.

,0O
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March 2004) BULES SUPPLEMENTS

Sl.No Name of lhe Posi Method of Recruitment Oualification

(1) (21 (3) (4)

21 Shroff/ Assrstant '1 By direct recruitment Must have passed lntermediate Examination of
lntermediate Board of A. P. or any olher qualification

equivalent thereto.

2. By promotion By promotion from the category of Offrce Subordinate/

Duffedar in Last Grade Service.

(i) Must have passed X class examlnation or any other
qualification as equivalent thereto

(ii) Must have put in not less than five years of service as

Office Subordinate / Duffedar in last grade servlce.

(lnserted by G.O Ms.No. 170 Rev (Endt. lll) Dept

dt.24-2-2011

The ratio among the drrect recruils & promotees shall be 30:70. G.O.Ms.No. 674 Rev. (End.-lll) Dept.dt 6-'12-12

Telephone Operator 1 By dtrect recruitment Must have passed lntermediate Examrnation of

Grade-ll lntermediate Board of A.P. or any other qualification

equivalent thereto.

(ii) Must have completed the training and possessing

certiflcate issued by District Manager, Telephones to

the efiect that the Telephone Operalor has sufficient

knowledge and experience to operate Telephone

Excha nge.

[ORl [GO.Ms.No.957, dated 1- 12-1998]

(iii) Must have certificate of training as Telephone Operator

from any of the lnstltution recognized by State

Govemrnent ofAndhra Pradesh or Govemment oflndia.

N.B.:

22

?2A l\,4achrne Operator for the 1

Sugarcandy packrng

(Potu Sectron

Sn TI Tirumala)

2

By direct recruitment (t) Must have passed SSC or its equivalent examination.

(ii) Must have passed lTl Mechanical Trade (or) Training

Certifrcate in the operation of Form Fill Seal Machine

(or) rts equlvalent qualification.

(iii) Must not have completed twenty eight years of age.

By transfer By transfer of operator from any other service possessing

quakfi cations prescribed for direct recruitment

nserted by G.O.Ms.No.349, Revenue (Endts.lll) Dept.,

dated 9{-19961

By direct recruitment
through Employment
Exchange (OR)

By selection through
advertrsement

(i) Must have passed Vlll.class.
(ii) Must have talent and proficiency rn tonsuring work

(GO.Ms No. 636, Revenue (Endts lll)
Department, dt. 27 -5-2003)

4

228 Baber

41
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ANDHRA PRADESH, GAZETTE EXTRAOROINARY (Parl-l
Sl.No. Name of the Post Method of Recruitment Qualification

(1) (21 (3) (4)

LAST GRADE SERVICE

23 Dutudar By promotion

24 Vahanam Maistry By promotion

25(a) Sanitary Maistry
(qualified)

By promotion

(b) Sanitary Maistry
(unqualifed)

By promotion from Office Subordinate who have put in 3
years of service as Otfice Subordinate. (lnserted by
GO.MS.No. 170 Rev. (Endt. lll) Dept. dt.24-2-2011)

By promotlon from Vahanam Bearer, who have put in 3
years of service as Vahanam Bearer,

By promotion from the post of Sanitary Worker/Sweeper

(1) Must have passed Vll class -/
(2) Must have put in three years of service as Sanitary

worker/ Sweeper.

By promotion from Sanitary worker/ Sweeperwho have
put in three years of service as Sanitary worker/ Sweeper.

N.B.:

26

28.

29.

29.(al

30.

30(a)

By promotion

The ratio for promotion between qualified and unqualified Sanitary Maistries shallbe 1:1 [Subs.,by GO.Ms.No.366,
Revenue (Endts.lll) Dept., dated 20-4-1996I

1. Otfice Subordinate By direct recruitrnent Must have passed Vlll class.
(lnse(ed by GO.Ms.No.
170 Rev. (Endt. lll) Dept. dt.24-2-2011)

2. Watchman

3. Watcher

4. Mutchi

5. Garden Watchman

Watchman-cum-Sweeper

Store Mazdoor

Chainman

office subordinate-cum- By direct recruitment (i) Must have passed v class or its equivalent

watchman examination.

(G.O.Ms.No. 170 Rev. (Endt. llt) Dept.

d1.24-2-2011\ (ii) Must be an Ex-servi@man ormust have been trained
in Civil defense or as a Home Guard

(iii) Must be abte to ride a bicycte.
[GO.Ms.No. 1 007, Rev_(Endts. It) Dept.,dt: i4_1 2_981

Dressing Boy By conversion of other (i) Must have put in ten years of service in the same
last grade service. cadre in last grade service.

(ii) Must have comCeted the age of 45 years.

Mahout By direct recruitment (i) Must have passed Vth class

(ii) Must have practical experience and proficiency in
respective fields for three years.
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MddrAr04) RTTES EUFFTEMENTS
Sl.No. Nam. d tfie Font ibthod o, Rorihaot qlaltualidl

(1) tal (3) (4)

3t

9..
32(a)

3:l

v
35

36

37

38

39

*lcr
Bulbck:cat drivcr

BullAtbndent '
Syce

Co'Yhed

llerdrran

Milkman

O€€paliMalarle Mezdoor

Wbbr Brahmin

a) Pushkarani Swimmer

b) Tank \iUbbher

c) Srirrneranm-tlt/aurer

d) PushkaraniCleaner

Mazd@r/Agriculhjral irazdoor

Ghat Road Cooly

' Prasadam Disffibubr

a) Whanam b€arBr

b) UmbElla Hold€r

c) Paditharam Canier

d) Charcoal Cleaner By direct recruiEnsnt

4t a)Sr/seper(Male,Female) Bydircct,ecruitrcnt
b) Mai, Seilant

c) Muggu llbman

d) Condufiess

6) SnspareJmevrngEr
/l7 a) Sanitary Vlb.kor

b) Scarrenger

c) Drainage t lbrte.
d) Thot (Mal€/ Femab)

€) Ayah

0 Mu[ipurpo66 worfier

48 \ hsherman

49 Ln Op€r.br By. dilr t ]lcruiU$€nt (i) Must havr pess€d SSC.

(il) Murt havc Wreman Certificatc and knflledge,
, arycdcnoc ln gpGtati Btrr lift

' (Propor.l. pendlng uilh GorL br{tlluge qa{* brt Gr.d. ..rvle llor
.$lgnhg hlghr p.f .c|b.)

43

NB: Educauonal quallfications in respect of thrE Fd3
will bo r€laxad, if a PcGon has considereblo €,9€ri€nca in
the Concem€d li€ld.

4
41

a
€

Must bc able bodbd with good'ltFFl$,3 capabL of
discharging th6 dutes attacfied b tho post.

(i) Must b€ able b read and wrib
([) Must b. p]ofrdeflt in dcing the dutbg

attach€d b th6 posrs.

lAdded by GO.M8.No.g46, Rey€nuo (Endt!.llD O.pt,

&fiod 17-&l9O4llAdr€d by GO. Ms.lrb.$ii, Raonue

(Endb.lll) Dept, dabd 21+2@11
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ANDHRAPRADESH, GAZETTE EXTRAORDINARY (PAd.I

Sl.No. Name ol the Post Method of Rocruitrnont Oualificdion

(1) et (3) (4)

50 Packer

51 Nursing Ordedies (Male / Female)

0 Stretcher Bearer

53 Theatre Assistant

tl AmbulanceAttendant

55 'Jamedar

56 ' Head Vigilance Guard

5/ 'Vigilance Guard

58 ' Security Guard

59 Garden Maistry

60 Deleted (Go.Ms. No. 437, Rev (EndtsJll), Dept., dt. 294-2001)

Mehod of r€cruitrnent and qualification to h€se po6ts

will be as shown under respective depadrnents in this

Ann€xule.

Must have passed 8h Class

Must be able bodied with good physique and capable
of discharging duties attached to the post.IGO.Ms.
No. 308, Revcnue (Endts.lll) Dept., dt. 36-20021

61 Gadener

@ 'Melam staff

63 Helper to Carpenter

64. -.Helper to MaqOn.

65 Helper (Sculpture)

66 Cleaner

5-l Forest Watcher

68 Forest Guard

@ Agriculture Maistry

70. Grinder

71 Gcrnn

i2 Helper (R&8)

73 Paditharam Canier/

Packer

By Direct Recruitment 1.

2.

' (Propoaals pending with Govt for del€tlon under last Grade sellca ror
i,. 'r)'.i - . latrEnlng t*gtrcr pay ecaliis) 

-
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Marcfi20il) RULES SI.'PPLEMENTS

Sl.No. Name of tho Post Method of Rocrultm€nt Quallffcatlon

(1) tc) (3) (4) s

II, ENGINEER]NG SERVICE:

D. CrVrL ENGTNEERTNG gECTTON:

1. Chief Engin66r 1. By pmmotbn

2. By lGn of s€n ice

2. Superintending Engine€r 1.. By promotion

2. By loan of sawico

3. Executive Enginosr 1. By prcmotlon

2. By loan of servico

4. Deputy Executlve
Englneer

1. By dlrect recruitment

By prornotion from the cadre of Superinbnding Engineer,
who heve put in Three y€e]3 of se ice as Superinbnding
Engin6er.

By loan of servicos of a Chief Engineer of R&B
Department or any oher Engineering Departrnont from
Govemment ofA.P.

By promotion from the cadre of Execufve Engineer.

(i) Murt her{e put in not less than five years of servica as
, Executive Engheer.

(l[' Mu6t normally pos3€ss B.E.Degr€e of a recognized
unh,!18ity or equivalent examination.

(ili) lf not possessing B.E.Degree qualification indicated
in ttem (ii) abovo must have shown exceptional m€rit
and organisational ebility with dean record of se'vice.

By loan of services ofa Suporintonding Engineer of R &
B Depaftnent orany oth€r Engineering D€partment
from Govemment ofA.P

By prcmotion of Deputy Executive Engineer.

0 Must be an approved probatioher in the catogory of
Deputy Execuwe Engin€€r.

(ii) Must have rendercd seryice br not less than frr€ yaars
as Deputy Executive Engineer if he is an Engine€ring
Graduate in Civil Engineering / Mechanical
Engineering [GO.M3. No.246 Revenue (Endts]ll)
Dept., dt.9{-2002I

(lll) lf not pGs€sslng he qualification indicated in (ii) above

Ixxxx] must have worked as Deputy Executive
Englnaer br a. p€riod of not less than 10 years.[
Onitbd by GO.M3.No.35O, Ret/€nue (EndE.llD Dept,
dabd 9{-1936I

By loan of seIvices of a Executive Engineer of R & B or
any other Engineering O€perlment from Govemm€ntof
A.P
Must possess B.E.Degr€e (Civilor Mechanical) of a
UnivoGity in lndh establbh€d or incorporaEd by/orunder
a Centlal Ac,t, prcrrincial Ac{, or a Stab Act, or an inslitution
racognized by the UniveBity Grants Commission or an
equlvalent qualification.

(i) By promotion from the cadr€ of Asst. Executive
Engineer.

(a) Must possess B.E.Degree (Civil or Mechl.) of a
University in lndia $teblished or incorporated by or

2. By promotion
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Al{t l{RA PMEESH, GAZETTE EXTRAORDIIIARY (Part-l

Sl.No. Name ollhe Pct lrethod ot R*rdtlEnt qrdHcatoo

(1) (?) o (4)

5. As€lsbnt Executive
Eghs

Ratbbr piorrlo0on fiom
tho blrdorcrdGr shall be
tstornd..s ptlgoribad for
Enginefltg Scn lco RulG.
orAP.Govt

3. By loen'of rcrlce

1. By dir€c't r€quitllent

2. Byloan olga,llca

6. Assbbnt Engin€€r 1. By dircct r€cruitn nt

2. By prome.,lryih

under a Cenbal Acl, PrWimilapL or a SnhAdor
an instih.rtion ccognizcd by U.GC. or an equivalcnt
qualificafron. .i,..r ,"; ,j.. :..'.. ' , ., ,

(b) Must hav€ put in scrvice as Assistant Executive
Engineer br a p€riod of not less lhan fve y€ars.

(il) By prom[on from th€ cadro of Assistant Engineer

(r) MudnaEa Diploma in L.C.E. or L.M.E. or any
other qualificaton ncognizcd as equivalent ther€b.

(b) Must hav€ put in a minimum service of bn yeaE
ae Aasistant Ehgln€€r.

(ili) By promotion from Technlcal Oficer.
(a) Must poss€E L.C.E. or L.M.E. Diploma or eny
Bquivabnt qualifi cetion.
(b) Must have put in a minimum s€rvice of ten yeaE
as Technical Oficer.

(iv) ln resp€ct of th€ p€rlonnol specifi€d in iterE (l), (ii)
& (iii) must have pars.d tho Depertment Trst of
Accounts Test for Exccutive Officers and
PW.O.Oficso.

By loan of services of a Deputy Exeqrtive Engineor from
R&B Oepanment or l&P or PH.Departmont, of
Gorrnoent dAndhra Pradsfh,

Must poss€ss B. E. D€gr.r (CMlor Medrl.) of a Unirrcolty
in lndla establistt€d or inoorporetsd by or under a Cantsd
Act, Provincial Act or a Stete Act or en instituflon
t€cognized by the Univerfi Granb Commission or an
cquivalent qualifi calbn.

By loan ol s€,Mif€ d an Assistant Exaautiw Erqineet
fiotn R & B ot l & P * P.H. Depilnr/nt d Aadhn tu8dash.

(l) Assistent Engineers, Technical Officer who acquire
whil6 inse.vico B.E.degrcr qualification shall be
appoinEd by convarlon wllh such wEightEge of
gcrvice as prcsc.ib€d to A$ktant EryinCrs in
hc Gonmrnent for Englnering Sdvice Ru-tes, ottp.
Goi€mrErt

(ll) ftlu3t have pe$od Accounts T63t br pWD Offcr,!.
Must have passed LCE or LME aflarded by Technical
E-dqgqlign Departmont of A.P., or aly qrraufc.flon
.qUhhlcritthdEb.
By plo.notion fiom the cadE ofAsgistant Technical Oficer
(l) MuBt have pass€d LCE or LME or DAA Diptoma.

(D Must h?v p6ss6d AccounE Test br pt t/D Offcars.

(iii) Must haw put in not l€s! then S years of B€rvic. a3
A$btent Technical Oficar

(GO.Ms No.88O, Rev.(EndE.It) D€pt Dr. 1O-0&2OO3)

3. Appoin[nent hy
CoDveielon of
lnrcrvica Aqliafant
Engtr€s (a.,
Iechniel Crlficar
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tilarcfi2004) RUIES SUPPI.EMENTS

Sl.No. Nams ot the Post iibthod ot Berultment Chralificaton

(1) et o (4)

3. By loan of sqvice

7. SoniorAnelyst

4. By conrer8ion

Dir€c-t recruifnant

8. Tedinicaloficer 1. By dir€c't r3cnrih€nt
(GO.Ms No.Zs,Rw (EndtB.lll) Ot 7+2004

2. By prcmotion

9. A$istant Tochnical Offcer l. By direct recruitnent
(GO.ffi No.Z5,Rev.(Endts.lll) D{. 7S2007)

2. By dil€c't r€cnJiEnant
fomWbrkdrarg€d
Establishm€nt

3. By promotion

By lo€n of sorvice of an Assistant Engineor fiiom R & B
Doparhr€nt or l&PorP.H. DepertEnt of Gor€rnm€nt of
Andhra Prdesh.
By conversion of Technical O,fEcer who possess LGE
or LME qualificatbn.
(i) Must possess M.Sc., in Chemisty (or) Biology (or)

Environmental Chembty
(ii) Must havo practical experience of not less than 7

yeaB in food analysis laboratory.
(iii) Must have undergone training in the field of water

analysis/food analysis either in Sbb Govemment
insututon (or) Central Govemment inottutlon.

( GO.M8 No.14, Revenue(Endts.lll) DapL Dt 07{'l -
2m6)83/40695/94.

O Mu3t po3s6ss LCE Diploma issued by Board of
T€drnical Education or an equivalent qualiMirn
th€l€b

(ii) Must have pradi€l experienca of not less than two
yeaE.

By pronrotion from th6 po6t of AssisEnt Tedrnil:l Officgr
(i) Must havo not less than five years of gcryice as

Assistant Technical Officer.
(ll) Must have passed the LCE/ lTl Draughtsmn (Clvll).

(ili) Muat have ps3sed the Account T€st br Ex€qJtlve
Ofice13.

0v) Must have passed the Account Test for PWD.
O,fficers.

Must poBsaBB L.C.E. Diploma issued by the Board of
Technical Educatlon or an equivalent qualificaton
tl€fEb.(GO.M3. No. 829 Re\renu€ (Endts.lll) Dopt,
dt r&11-2m0.)
(a) D|r!G{ r€cruitsncnt induding Ecruitment of p€rson3
fiom tfuort charg€d Establishment who po3!ro3s the
LCE/ LME/DAA Diploma without the medium of
cfirployment€rdrangE orbrsFc{al rBasons ]Euitndrt
by transfurtom any other servi6. Must hav€ 5 y€atr
lan ico ln Vlbil drarged EstablishrEnlln ths cas€ of
Diploma holdeB appointed from work charged
€lhblbhm€nt, on€ must not have complebd tho ag€ of
35 year8.

GO.Ms No.880, Rev.(Endts.lll) Dept. tX. lE-08-2003
By promotion lrom th€ post of TechnicalA$bbnt.

(i) Mu3t har/B pass€d LCE/ LME or lTl dreughtsman (chdl)
@uf36 or any other course as equival€nt th€reto.

(il) Mult have put in 3 years of servlce as Technical
Assistant.

(iii) Must har€ p*sed the Account Te€t br PI\,D Oficars.
lf not poss66sing the qualificatiorc indicaEd in (i)
ebde must have put in 5 years of seNice s T€drni5
Assistant.
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ANDHRA PRADESH, GAZETTE EXTRAORDINARY (PaN:I

Sl.No. Name ot the Post Method of Recruilm€nt Qualification

(1) (2) (3) (41

10. T€chnicalAssistant

{GO.Ms No.775,Rev
(Endts.lll)Dt. 76-2007)

'11. PrintingTechnician

(G.O.Ms.No. 775 Rev.
(Endt. lll) Depl. dt.7€,-2007)

II) SURVEY SECTION:

12. lnspector of Survey and 1. By promotion
Land Records

2. By loan of service

13. Deputy lnspeclorof 1. By promotion
SuNey end Land Recods.

2. By loan of service

1. By direct recruitment

1 . By direct recruifnent (i) (a) Apess by lo\irergrade in the GovemrientTecfinical
Examination in General Drawing, Building Drawing
and Estimating and with SSC qualification.
(b) A pass in free hand outline and model drawing or

' pass in Drawing, Grade-l (Lower).-oR
(ii) A completed SSC issued under the authority of the

Govemment ofA. P with a pass in Enginoering included
as a special subject in the bifurcated course in
secondary schools.

OR
(iii) A pass in four subjects in group Certificate of

Draughtsman post with a pass in SSC Certificate.

2. By promotion By promotion from the cadre of the Printing Technician.

(i) Must have put in not less than ten y€ars ofservico as
Printing Technician.

(ii) Must have passed in bursubjects in grcup certificate
of Draughtsman's post.

(iii) Must have passed the SSC Examination.

1. Direct Recruitment (i) Must have passed 8 class
(ii) Must hav6 practical experience in taking blue prints.

By Conversion By conversion of Office Subordinate possessing the
qualification prescribed for direct recruitment

By promotion from the cadre of Deputy lnspectorof
Survey & Land Records.

(i) Mu3t have put in not less than five years of service as
Deputy lnspactor ofSurvey and Land Records.

(ii) Must have passed the Accounts Test for Executive
Officers.

By loan of service of an lnspector of Survey and Land
Records from A PSun ey & Land Reoords Oepartrn€nt

8y promotion from th€ cadre ofSurvoyor
(i) Must have put in not less than live years of service as

SuNeyor.

(ii) Must have passed the lnsp€ctor's Test conducled by
APPSC,

By loan of service of a Oeputy lnsp€ctor of Survey and
Land Records from A.Psurvey and Land Records
Department.

(i) Must have passed SSC Examination

(ii) Must have passed field Surveyor Lower Test

14. Srn€yor

,18
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March 20O4) RULESTSITIPPLEMENTS

Sl.No. Name of th€ Post Method of Recrullment Qualificstlofl

(1) @ (3) (4)

2. By loan of service

3. By prcmotion

14(a) Deputy SuNeyor 1. By direct recruitmont

2. By appointmont by
transfer of Chainman
and AtEnder

H' CARPENTRYSECnON

15. Carpenter '1. 
. 

By d ect recruitmont

2. By prornotion

By direct rocruitment

.19

By loan of services of a Surveyor of AP.SuNsy and [^and
Records Deparunent.

By promotion from Deputy Surveyor

(i) Must have pa$ed the SurveyoB test Lower grade
Part I & ll (or) Survey and settlement Surveyor t93t
lorver grade Part I & ll

(ii) Must havs put in not less than five years of regular
s6rvic6 in the post of Deputy Surveyo( GO.Mg No.
646, R€venue(Endb.lll) Dept Dt 0345-2008)

(i) Must have passed Secondary School Certlficato
examination conducted by the Board of Se@ndary
Education, A.P. Hyderabad or its aquivalent
examinafon as prescribed from time to Umo in Sub
Rule (2) of Ruls 12 of the A. P. $ete end Subordinate
S€rvice Rules, 1996.

(ii) Must have obtained national Council of Vocatlonal
Training Certifcate in Draughtsrnan @jdl) irade (hflo
yearB courB€ with Surveying as ono ofthe subrrct ln
any lndustrial Training lnstitute rBcognizod by tho
CiovemfiEnt of lndia)

(i) Must have psssed S€condary School Certillcetg
sxamination conducted by the Board ofSecondary
Education, A.P. Hyderabad or its equivalent
examinatlon as prescribed from time to time in Sub
Rulo (2) of Rul6 12 of theA.P Srtate and Subordlnato
Sorvi6 Rul$, 1996.

(li) Must have passed Surveyofs test lowergrade part-l
and ll or SuNey and Setdement Survcyo/s bst lorvor
grade part-l and ll.
(GO.MB.No. 695, Revenue (Endts.lll) Depafin€nt, dt,
29-1G2001).

(i) Must have passed 86 class examination

(ii) Must have pa$ed lTl Certificab in Calp€nbr Trade

(lii) Must hav6 experience in the Trade for a minimum
p€riod of one year

By promotion from th€ category of Helper to carponter.

(i) Must have pass€d 8h class examination

(il) Must have passed lTl Certificate in Carp€nterTrade

(iii) Must hav6 s6rvic6 of not less than five y€ars in the
Trade.

(i) Must have passod 86 class examination

(ii) Must have prac{ical experience in the field of carpentry
for not less than three yeaE.

16. Help€rto Carpenter
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AlltttlRA PMDESH, CTAZETTE AfiRAOFDI}{ARY (Pail-l

Sl.No. Name of the Pct Me$od ol Recrunrnant O[Emcafun

(1) tal p) (4)

M I|ASONRYSECTIOiI

17. Maso.r

18. H€lper b ]l/hson

4REXOTAnOilSECIIOX

19. SEpefiy

1. By dir€c-t recruiEncflt

2. 8y promotlqn

By dir€ct rucn itn€nt

(l) Mud havo pa$ed 8n dass examinalion

(ii) Must hew possed lTl Certificab in Ma.onry Trado

(ill) MlJd hare prdbal exDerierlcs in ll$onry lbr a p€rbd
of not bss than trro yesrs.

By promoton trom the post of Helpel

(i) Must hav6 passad th class examination

(ii) Mu3t have passed lTl Certificab in Ma3onry Trado

(lil) Must haw not l€ss than ftre years of so ico a3 Helper
to Mason.

Must hare pa$€d 8t dass examination

Mud lleve practi:al emetiencs in th€ fi€ld of maeonry br
not legs than thr€s yea]s.

1. By fiec-t rlcruihont (i) Must have a cedificab showing th€ succ68sful

' oompl€don ots.ulptrr€ faining in any of tlpubd
lmlihttlons.

(ii) Mu3t hav€ practical experience of sclllptur€ in

proparation of idols in ston€ end cement fur at lcast
10 yoaB.

(iii) Mu3t have constructed a Temple ind€pondenUy.

(M) Mud b weil vetg€d i,l sflpa sastra aad prcos,ftt/f/t d
Plans

M Preferenc€ will be given to tho candldatos wlth
kn6d6dgo in Sensldt or o&e.r Dravidisn laruu€oo!.

2. By promotion By pmmotbn fiom the cadre olAsalstant $apehy.

(D Mu3t hav€ ccrtificate showing tho iuccosaful
complction of scrllpur€ Eaining in a]ly dtra .lgrbd
inetihrtions.

(l) Must havo practical €xp€rienco ot sculpturc in
prrpareton of klols in stone and crrrEnt br at b83t
hle yeara.

(iii) Mu3t be wEll veGed in silpa sasfra and pGperatlon of
plans.

(w) Pr€foEnce will be given to the candldebe with

knqylrdgE in Sanskit or ofi€r Drayuien [sryuq€s.

M Mu3t hat € put ln a service of not b!. ttl.n lhro ye]!
as Assistant $apathy.
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Meft$aXX) Fil,t-ESUPPtE MENTS
Sl.No. Nams of t E post . Method ot Rcruttneflt chElfrcdqt

(1) @ F) (4)

20. Asslstsnt $apatry

20(a) SilpiDreughbrnan

Ey dirsct t€crultnent

By Dlrod Recruitment

21. Helper(Sdllpture) By dir€ct Ecruitnent

Yl)ETECTRICALSECTr),t

22. SuperinEnding Engineer By Promo0oh
(ElectrlcaD

By loan of eervioe

22 A. Divirloficl E €ine€r
(Eb(trhat)

O Must possBss a ce.tficab showing the BuccassfrIl
complotion of sd.tlptrr€ training in arry of he ilpubd
institutions.

(i0 Mwt hew pradicalexperbnce of fi\re yeaIs ln a major
wort with a speciflc recomm€ndetion of roputod
stapathy.

(i) Must have quelified in SculptrrB Training at TirupeU
. or othar Silpakata lnstitutions reccgnised by the

Govemrrnt of Andhra Pradesh.

(iD Must hav€ atl€ast hree (3) years of experlence in the
executon otTemple work.

(iiD lf ths quallfication mentoned at (.1) above arE not
posseased, he muSt poss€ss indMdual €xpgrience
in constructlon of one or triro temples and preparlng
estimat€s lbr at leaBt three (3) y€a6.

(u) Must heve passed seventh class and h8lre worflng
knol ledgc in Telugu and Sanskil

[, Must not have complsEd 25 years of age as on ir
July of th€ year in which the recruiEflent b medo.
lGO.Ms. No. 290, Revonue (Endts-ilD Oept , dt 3G
*2W21

O Must have pa$€d 8h class

(ii) Must haw prdical oxperience in the fi6td ot SculpturB
for not less than hrc€ yearst.

By prcmotlon frun the cadre of Divisional Engin€sr
(ElecuicaD

(i) Must ha\r€ put ln not less than ftre yearc of servlce as
Divbional Engin€or (Elecfirat) if he is en Engin€edng
Graduab in El€ctical / Electical and Elect oni6.

(iD lf nol poss€83ing tha quatificatirt of d€gr€o must heE
rcrked a3 Divbionel Engineer (Et€ctical) for a p€rbd

'. riot'lrBc lften 't€fl ysalt at l€est rJvih a Diploma.ol
. Liccnciate Eloctricel Engineering / Dlploma in

Electrical Englneering / Diploma in Elec{ronlcs and
Communications Engineedng

By hen of.sandce of Superinbndirg,E rgiE(EhcftcaD
fiom Andhra Prdesh Transco / G€nco / Govomment
un&rtaklng €tc.
(GO.M3.No. 443, Rarenue (EndB.ltl) Departnont, dt
2e2@41

By promotion of a D,eputy Executive Engine€r (Elec.).
(i) Must odinanU po3s€s B.E.D€gree quslificadon.

1. By p'omofbn
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Sl.No. Name of tho Post Method ol R€cruitment

ANDHBAPRAOE GAZETTE EXTRAOBDINARY :l
Clualiricatbn

(1) et (3) (4)

23. Deputy Executive
Engineer (Elecfical)

2. By loan of service

1. By direct recruitment

2. By conversion of
ln serulce

(ii) Must have r€ndered servic€ as Deputy Executive

Engineer (Eloc.) br not less than five yeaB.

(iii) lf not possassing th€ qualification indicated in (i) must

have shown oxcaptionalmerit and must have worked

as Deputy Executive Engineer (Elec.) for a period of
not less than 10 Y€ars.

By loan of s€Ivic€s of a Divisional Engine€r(El€c') of A.P'

S:trate Eleciriclty Board.
Must posse$ the B.E.Degree (Electrical or Electronica)

of a UniveEity in lndia ostablished or incorporated by or
under a Central Act, Provincial Act, or a $ato AG-t, or en
institution recognized by the University Grants
Commi8sion or an equivalent qualification.

(i) By promotion from the cadre ofAssistant Executive
Engineor (Elec.)

(a) Must possos B.E.Degree (Elec. or Electronics) of a
Universlty in lndia established or incorPorabd by or
under a CenlralAcl, ProvincialAct, or a $ate Act or
an institution rocognized by U.GC. or an equlvalsnt
qualification.

(b) Must hev6 put in soNice asA.E.E.(El€c.) br a
period of not less than five yea6.

2. By promotion

(ii) By promotion ftom the cadre of Assisbnt Engino€r
(Etec.)

(a) Must have a Diploma in LEE of LECE or any
other quelification rccognized as €quivalant
ther€b.

(b) Must have put in a minimum servlce ot'10 y€ars
as A$iBEnt Engin€€r (Elec.).

(iiD ln respect of 2(i) and (ii) must have passed the
departmsntal t€st of AccounE T€St br Exocutlve
Offic6r8 and Account Test br P.WD. Offcor8.

NB: Ralio br pornotion hom the H€r cadros shall be he sarE as prescrib€d brA.P Slate El€cfricity Boad Employe€s.

3. By loen of service By loan of sorvic€s of a Deputy Executive Englneer
(Elec.) from A.Psrtate Electricity Board.

24. As8istantExecutive
Engineer(Elec.) 1. By Dlrrct r€cflltment Must posses B.E. Degree (Elec. or Electronics of a

University in lndia established or incorporatad by or
und6r a Central Act ProvincialAct or a Stat€ Acl or
an institution recongnis€d by the UniveEity Grants
Cornmissk n or an oquival€nt qualif,cdbn.

(i) Aseistant Enginee6 who acquire whll6 ln ldvica
B. E.qualificatbn shall be appoinEd by conwrsbn withA33istant Engineer
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MarcfiAD4) RULES SUPPLEME NTS
Sl.No. Name of the po€t Method of R€crullment Ouaffication

(1) (21 (3) (4)

such weightage of service as prescribed in the
A.P.S.E.B.

(ii) Must have passed Accounts Test for pW.D.Officerc.

3. Recruitment by transbr (i) Must possess B.E./B. Tech degree in Elecfical/ Etec
fromAssistantTechnk bonic.s / Electri6l & Electroni6 / Electroni6 & Com
Ofrcor (Electical) munication Engineering of a recognized University in

lndia eistEblished or incorporated by or under a Cen_
tralAct or a Slate Act or an lnstitution recognized by
th6 University Grants Commission or an equivalent
qualification.

(ii) Must have put in not less than 5 (five) years of service
as Assistant Technical Oficer (Electrical).

(iii) Must have passed Accounts Test br public l4rbrfts
Oepartment Officers(GO. Ms.No. 909, Revenue
(Endb.il) Departrnent, dt 20€-2003)

(D Must possess B.E.(Etec.)Degree
(ii) Must have put in not less than 5 years of service as

l-ine lnspec-tors.
(iii) ln respect ofpersons appointed from work charged

establishment one must not have completed the age
ofthirty five years.

Exempted from medium of EmPloyr€nt Exchange provtded they are originafly sponsored through Employment
Exchange.

Assistant Engineer (Elec.) 1. By direct recruitnent Must have passed LEE or LECE awaded by Technical
Education Department of A.p or any qualification
equivalent thereto.

2. By promotion By promotion from the category of Assistant Technical
Oftcer (Electrical) / Electrician.

(i) Must have passed L.E.E. or L.E.C.E

(ii) Must have not tess than 5 (five) years of service as
AssisEnt Tecfintcal Ofice. (Elec.) / Electrician.

(iiD Must pass the Ac@unB test for pWD Ofrcers within
the probation period.

(GO.Ms.No. 909, Revenue (Endts. ) Depaftnent, dt.
2G&2003)

3. Appoint nent from Line (i) Must possess LEHLECE Diploma
lrEp€ctss,lido.tdtarged (ii) Must have put in not less than S years of
Establishrnent. service as Line lnspectors.

(iii) Must not have completed thirty five years of age.
Exempted fiom medium of Empt ymont Excfiange provided they are originally sponsored through Employ-
ment Exchange.
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workcharged
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AM}IRAPMDESH, GAZETTE EXTRAORDIMRY (PA,I:I

Sl.No. Name of tho PGt Method of R*ruttment Ouafllcalion

(1) (21 (3) (4)

25 A Assistant Technical Officer 1 . By direct recruifinent (D

(Electrical)
(GO.Ms No.775, Rev(Endts.lll)Dt. 7+20071

Must possess Diploma in Electrical / Electonic6 /
Electrical & Electronics / Eleclronics &
Communication Engineering issued by tte Board of
Technical Education, Andhra Pradesh orany
equivalent qualifi caton thereto.

2. By dircct r€ctuifn€nt Dhect reclEitrnent including r€cruitment of person3 from
flom tl'bIk cfiarged ltt ort CharuEd Establishment ie., Line lnsPectors
Es@lishlrEnt (Ebcfical) of all grades who possess he Diploma in

Electrical / Electronics / Electrical & Electronics /
Electroni6 and Communication Engineering without the
rnedium of employment exchange.

'Must have put not less than 5 (five) years of seNice in
Wbrk Charged Establishmenf .

ln the case of diploma holders appoinEd from Wbrk
Charged Establishment, one must not have complat€d
the age of 35 years.

3. By prcmolion from the (i) Must possess Diploma in Elecfical / Elec'tronics /
po€t of Ehcfician / Ebcficd & Ehcfonics / El€cbonics &
Wreman / Assbtant Conrrurni: bn Engineering or any other qualification
Wreman LHolper equivebnt [r6reto
(Eleclricau. (iD Mqst heve putin s(five) yeaBof seNice.

(iii) Must have passed the Account Test br PWD Oficers
within the period of probation.

MIIE The oder of priority shall bs bas€d on fle h{rher bar$c pay, bing dcewl} in tle bedcr.csbgorhsot Electrictan
/ W.eman / Assistant Wreman / Helpef {EocficaD
(GO.Ms.tlo. 909, Revenue (EndtsJll) DeF tnent dt
z)+2m3)

26. Elecffician 1. By dircc{ reduiEnent (i) Must have passed SSC and l.T.l. certificete in
Elec-tsician / Wrernen Trade with prdi€l e,e€rience

. of not .losq han 5 (five) years as Elec-trician in a
recognized O€anisaton / lnstitution.

2. By promotion By promotion from thB po3t of WEman

(i) Must have passed l.T.l. Ce.tificate in Ebcfician /
Wreman Trade.

(ii) Must have not less than five years of service a3
Wreman, if posse3sing l.T.l. certficate.

(iii) Must have not less than seven years of servics s
Wireman, if not possessing l.T.l. certificate.

27. Wreman 1. By dir€ct recniitment (i) Must have passed S.S.C. and l.T.l. certilicate in' Ebcfi*r/ lrYlrermn Trade wih practtcal e)e€risnce
d not l6s.than fve yea.s of service as \Mr€man in a
rccognieed qganisaton/ I nslitlrtion.

2. By prclmtlrn By prornotion ftom the post of Assistant Wreman.

O Must ha\re pessed lTl Cc.tificate.in Wmman 7
Electricaan Trade
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Marcn 2004), BI,,TES SUPPLEMENTS
Sl.No. Name of th€ pGt ir€thod of Recnfiment

(1)

2E. Assistant Wircman

29. Helper(Etec.)

viD wArER WORKS SECnON

30. Mechanic

31. Operatr/ Plumber,

(21

Auafification

. (3) (4)

'(D ilust have not less than five years of seryice as
Assistant Wreman if they possess t.T l. Cenificate

(iiD Must have not less tfian seven yealB of service as
Assistantwreman if not possGsing l.Tl. Cerlificate.

1. By direct recruitnent (i) Must have passed s.S.c. and r.T.r. certificate in
Vvireman / Electician Tra(b with practicd experience
of not lsss than S (five) years as Assistant Wireman,
in a recognized O€anisetion / lnstitution.

2. By prcmotion (i) By promotion fiom category of Helpe. (Electsical)' '!fiallbe2:3 
between l.Tl. and Non-l.Tl. candidabs.

(lf non-lTl candidates are notavailable there will nol
be any ratio)

. (iD Must have put in a service of not less hari five years
. as Helper, ifpossess l.T.l. certificab and sel€n years

of service in case of Non_lTl holders.

By direct recruitment (D Must have passed SSC e)@mination.

(ii) Must have passed l.T.l. certiftcate in Wireman /
Elecfician Trade.

1. By direct recruitment (0. Must hav€.posscd SSC and l.T.l. cartificaE in Fitbr
Trade with practical exp€rience of not less than 5
(five) yeals as lvbchanic in a recognized Organisation
,lnstitutoii. .

2. By promotion By promotion from the post of Operator/ ptumber

(A) (i) Mlst hrye pas8€d tTt Cedifaab in Fiuer,.s Tradc

(iD Must have put in not less than S years ofservice
as Operator/ plumber ithe possess llt cedificab

(B) Must have not less than seven years of service as
Operator/ plur$er if not pcsessing l.Tl. ceilificate.

1. By Diroct i€tfuitrnent Must have passed S.S.C. and l.T.l certificate in Fitter
Trade wifr praclixl experience of not bss han five years
es Operator / plumber in a recognised Organisation /
lnstitution .

2. By P.onroffon By promotion from the post of FitEr

(A) (D Must have passed lTl Certificate in Fitter Trade

(ii) Must have put in not less than fwe yers of seNice
as Fitter if he possesses lTl certmcate.

(B) Must have not bss than seven yeras of seryice as
Fitter if not possessing lTl certificate.
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ANDHRA PRAD ESH, GAZETTE EKTRAO RDINAFY (PaIt-l

Method ot Recruitment QualilicationSl.No. Name ol the Post

(1) @ (3) L4)

32.Fitt€r

33. Assistant Fitter

2. By promotion

1. By Direct recru itrnent

2. By promotion

1. By direct recruitment

(D

Must have passed S.S.c. and lTlcertificate in Fitter Trade

with practical experience of not less than five years as

Eitte( in a recognised Organisation / lnstitution.

By promotion ftom the post ofAssistant Fitter.

(A) (i)Must passed l.T.l. certificate in F!!ter's Trade.

(ii)Must have put in not less than five years service as

Assistant Fitter if they possess l.T.l. certificate

(B) Must have not less than seven years of service as

Assistrant Fitt€r if not possessing l.T.l. certificate

Must have passed SSC and l.T.l certificate in Fitteis Trade

with practical experience of not less than 5 (Five) years

as Assistant Fitter, in a recognized Organisation /
lnstitution.

By promotion from the category of Helper (WaterWorks)

shall be 2:3 between l.T.l. and Nonl.Tl candidates (lf
Non-lTl candidates are not available there will not be any

ratio)

(ii) Must have put in not less than five years of service as
Helper (\ raterWorks) for LT.l. holders and 7 (seven)
years of service for Non-l.T.l. holders.

34.Hetper.(Waterworks) By direct recruitment (i) Must have passed ssc examination.

(ii) Must passed l.Tl. in Fitter's Trade.

Note: Ratio between the Direct recruitrnent and promotion shall be30:70 in respect ofsaid posts shall be followed

[GO.Ms. No. 505, Revenue (Endts-lll) Department dt 23'e-2OO2l

(viii) RADlo AND BROADCASTING SEGTION

35.Dy. Radio Exebutive Engineer 1 By direct recruitrnent (i) Must possess a Degree in Radio Engineering or
Telecommu n ication s or Electronics and
Communications.

(ii) Must have practical experience in Radio Laboratory
or Broadcasting Station or a Radio Manufacturer
concerned for at least five years.

2. By loan of service By loan of services of a Radio Engineer in the cadre of
Deputy Executive Engineer from Public Relations
Department of Govemment ofA.P

By promotion from the post ofTechnician.

(i) Must have qualifications indicated in items 1 (i) and

(ii) prescribed frcr direct recruitment to the post ofTech-
nician; and

3. By promotion
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Mrych2m4) RULES SUPPLEMENTS

Sl.No. Name ot the P6t Method of Recruitment Oualitication

0) e) (3) (4)

36. Tecfinician

37. AssistentTechnician
Gradel

38. AssistantTechnician
Gradell

(ii) Must have put in service of not less than five years as
Technician.[ GO.Ms.No. 1 74, Revenue (Endt]s. l)
Dept , dated 1 0-2-1 992 I

1. By direct recruitnent (i) Must have passed SSC Examination

(ii) Must have passed Diploma or a certificate course of
Electician fiom a Recognized lnslihltion or mu3t have
passed the o€mination conducted by frle Govt Board
of Examiners fior Cinema Operators or possess a
Craftsman cert'licate (Mechanic) in Radio Servicing
and Mainbnance issued by the Director General of
Resettlement and Employment, Govt of lndia or by
any other State Govemment after having studied in
any institution of the State, Central Govt. or any
institution recognized by the Central or State
Goyemment after having cctmpleted the prescribed
period of practical training.

2. By promotion By promotion from the post ofAssistant Technician Gr.l.

(i) Must have qualifications specified in 'l (ii) above

(ii) Must have put in seNice of not less than five years as
Assistant Technbian.

I . By direct recruitnent (i) Must have passed SSC bGmination

(ii) Must have passed the examination conducted by
Goremment Boad of Epminers br Onema @raus
or equivalent examination recognized by the
Go/eminert OR

Must have praciical experience of at hast three years
. in handling 16 mm or 35 mm prolectors,Tape

Recorderc and Public addtess equipment
OR

Study of Eiedrician Course oEanised by lTl.

OR
Must have passcd a diploma in Radio Engheering
ot a cefiiticate in Radio Et ginee$ issued by any
inditute.

2. By promotion By pomotlm from fe postofAssistant'li:drnicjan Grade-ll

(i) Must ha\re qualifications specified in 1 (i) and (ii) abcn e.

(ii) Must have put in seNice of not h.ss than five years as
Assistant Technbian Grade-ll.

1. By direct recruitment 0) Must have passed 8h dass

(ii) Must have practical experience of at least two years
in handling 16 mm or 35 mm projectois tape recordeIs
and public address equipment.

2. By prcmotion By promotion of a Helper in Radio & Broadcasting
Section Must have service of not less than five years
as Helper in R & B Section.
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Sl.No. Name ot the Post Method of Becruitm€nt

. ANDHRA PRAOESH EXTBAORDINARY

Qualification

(1) et (3) (4)

39. Helper (Radio &
Broadcasting Section)

(x0 P+ToToGRAPHY SEonON

,10. Cinem@radter

41. Photographer

2. By promotion

1. By direct resuitsnent (i) Must have passed 8b class

(ii) Must have practical experience in operation of public
address system and maintenance of equipment of
not less than three years.

1. By direct recruitment (i) Must have passed SSC Examination.

(ii) Must have practical experience in all branches of
photosraphy.

(iii) Must have practical experience in operation of cine
@meras.

2i' By pomotion By promotion from the post of Phobgrapher.

(i) Must possess a diploma in cinematography and
Sound Engineering (L.C.S.E.)

(ii) Must have service of not less than five years as
Photographer.

1. By direct recruitrnent (i) Must have passed SSC Examination; aM

(ii) Must possess a certificate in t.T.t. (phobgraphy)
'(iii) Must have practical experience in a reputed' photographic studio for not less than five yeaB.

By prometion ftom the post ofAssistant Photographer

. (D Must have passed SSC Examination

(ii) Must have put in a seruice of not less than five yeaIs' asAssistant photographer.

,: . Note: Diploma holders in Film Technology shall be
peEn€d.

42 Assis{ant PtrotogEp}Er By diEct recruitment (i) Must have passed SSC Examination

(ii) Must have practical experience in all branches of
photography in a reputed photographic studio br not
less than five yeaE.

By promotion from the post of Dark RoomAssistant

(i) Must have put in a seNice of not less than five y€ars. as Dark Room Assistant.

Note: Diploma Holders in the fietd shall be prBbned.

(i) Must have passed th dass
(ii) Must have practlcal experience in a reputed

photographic studio for a period of not lesB than fwe
yeals.

Noto: Diploma Holders in the tield shall be preEned.

2. By promotion

41. Darft Room Assistant 1 . By direct recruiEnent
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March2qN) FULES SUPFLEMENTS
Sl.No. Narne o, the Pct Method of Recrul[nent Quafficafun

0) (2) €) (4)

(I) PAINT|NG SECnON

44.Painbr Grade.l

45. PainErcrade-ll

(xl) QUAUW CONTROL I-AB.SECnON

$. Lab-Assistant 1. By dircct rccruiEnent

47. Field Assisbnt 1. By direct recruitnent

ta+++

1. By dirccl recruifnsnt (1) Must haye passed S.S.C. or its equlvalent
sEminatbn.

(2) Must have passed Diploma in drdwings from
@v€rnrnent Collgges of Fine Arts, llydorebad orany
other recognized Arts lnstituton.

(3) Must bs able b retouch negati\res, positiyes boh half
tone and line.

(4) Must b€ well acquainted with colour schem6s, @lour
soparation work.

(5) Must b€ able to prepare all kinds of rnarks br colour
work and operate and maintiain don3ity rnatters.

(6) Must have practical experience of at least as a. r€buching pahEr in the field of paintngs.

2. By p'omotbn (1) Must have passed S.S.C. or its equivalent
eEmindion.

(2) Must have put in not less than 5 years sGrvice in
Painbr Grad6-ll.

By direct recruitnent (1) Must have pcsed S.S.C. or its equivd€.rt eEminatbn
arld should poes$s lo rer grde cartificate in drawing.

(2) Must possess not less than 3 years of practical
experience in a Painting Department

lAdded by GO.Ms.No.753, Revenue (Endb.tlt) Dept.,
dabd&1G19981

(1 ) Mwt be a scaence GraduaE of Ecognis€d universiv.
Preference shall be given to candidates with
Graduation in science with chemistry as one of the
subjects.

(1) Must have pa*sed SSC of Board of Secondary
Education, A.P orany qualifietion equivalent there
to (As per GO.Ms.No. 1585 Re\r. EndB. - lll Dept.,
dr 3+2011).
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ATIDHRAPRADESH , GAZETTE EXTRAORDIMBY (PAN.I

Sl.No. Name ol tho Post Method of Recruitm€l Oualification

(1) (2) (3) (4)

lI. xEDlcAL SERVICES

r) HoSPITALS AND DISPENSARIES

1 . a) Chief Medical Officer 1 . By loan of sewice

b) Civil Surgeon

c) Senior Medical Officer

O Superinbnden(Hospitals)

2. D€puty Civil Surgeon 1. By promotion

2. By pronotion

By loan of seNice from @vemrnent rnedical Department
in the cadrB of Additbnal Director or Regional Direc-tor if
no suitable candidates are availabb br Promotion from
Tirurnala Tirupati Devasffi anarns.

(i) By promotion from the post of Civil Surgeon in
Tirumala Tirupati Devasthanams.

(ii) M.B.B.S Degree or equivalent qualification as enEr€d
in the schedule of lndian Medicel CouncilAct, 19f!6
a3 subsequently arnended.

(iii) Must possess a post graduate degree or diploma in

any speciality{lnserted by G.O.MS. No. 933,
Revenue(Endts.lll) Dept Dt 01{+20()0}

(rv) Must have put in not less than (5) years of service of
whl$ atleast (3) yeats in the cegw of Civil Surg€on.

(r4 Must have cornplebd (45) yeals of age on he dab of
filling up of the post.{G.O.Ms No. 226,
Revenue(Endts.lll), Dept Dt28-02-2964y provkied
that a person who has completed 50 y6ars of age as
on the daG of filling up ofthe vacancy i9 eligible for
promotion even though he does not have the post
graduate degree or diploma'{lnserEd by GO.Ms. No.
933, Revenue(Endtrs.lll) Dept Dt. 0149-2009)

1. By Direct recruitment (i) Must possess a Post Graduate qualification in

Medicine or Surgery, from a recognized university/

boatd/body.

(ii) Must have an experbnce ofat least I yearB of s€rvice
as Medical Offcer (in the cadre of Civil Assistant
Surgeon) in Govemment or Quasi Goyemment
organization, or Gputed private hospitaE.

(iii) Must not have completed 45 yeas of age.

2. By promotion By promotion from the cadre of Deputy Civil Surgeon.

(i) Must have put in not less than 5 years of servioe as
D€puty Civil Surgeon

3. By loan of service By loan of services of a Civil Surgeon from A.PMedical
Service.

1 . By direct recruitrnent

60

By pomotion from the cadre ofAssistant Civil Surgeon in
TTD.

(i) Must have put in not l€ss than 5 years of s€rvioe as
Civil Assistant Surgeon

(i) Must have passed the MBBS Degree of a UniyeEity
r€cognized by the UGC.

3. Civil Assistant Surgeon
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March2m4) RULES SUPPLEMENTS

Sl.No. Name ot the Post Method of Recruitmer[ Qualification

0) (2) (3) 14)

4. Nurse 1. By direct recruitrnent

2. By promotion

4A. Phannacy SupeNisor By promotion

5. Pharmacist Grade.ll 1. By direct recruitment

(ii) Must be a registered medical pFactitioner within the
meaning of the law for the time being existing in the
state.

(iii) Preference will be given to those who possess Post
Graduate qualification in M.D., M.S., with
specialisation.

(M) For CivilAssistant Sugeons working in S.VPoor Home
besides possessing MBBS Degree they must also
possess certificate course in Leprosy.

Must have undergone a successful training fur a period
not less than three years on geneftrl sick nursing of men
and women and for a period of six months in Midwifery
training in both cases to be undergone in an institution
approved by the State Govemment and qualifications
prescribed for registration as Nurse and Maternity
Assistant. OR

A diploma in general nursing and Midwifery from a
recognized institution.

By promotion.of Auxiliary Nulse Midwlfe or Matemity
Assistant.

(i) Must possess a certificate in gbneral Nursing Training
for two years issued by an institution recognized by
the Shte Govemment.

(ii) Must have not less than 5 years of service

By promotion from Pharmacist Gradel
OR

(ii) lf no Phannagist,Grada'l is available by promotion
from Pharmacist Grade-l I

(iii) No person shall be eligible fur promotion to the post
unless he has put in not less than 3 years of seryice
in the category of Pharmacist Grade-l or 13'years of
service in the category of Pharmacistcrade-ll

{ lnserted by GO.Ms No. 84, Revenue(Endts.lll), Dept
oLn-02-20021

(i) Must have passed SSC or iE equivalent examination

(ii) Must have a Diploma in Pharmary of a recognized
institution.

(a) PreErence shall be given to persons possessing
B.Sc.(Pharmacy) or B. Pharmacy of any recognized
institution.

(iii) Must have pradical elperience in working ofPharnacy
approved by State Pharmacy Council for not less than
two years if he is a graduate and five yea6 br Diploma
holders.
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ANDHRA PRADESH, GAZETTE EXTRAORDINARY (Pan-l

Sl.No. Name o, the Post Method of Recruitm€nt Qualificatiofl

(1) @ (3) (4)

6. LebTedrnicianGrade-ll

7. Auxiliary Nurse Mid-wife

8. Nursing Orderly

9. futist-cumPhobgrapher

.i} ,X, RAY DEPARTTENT

10. Radiographer

3. By loan ofservice

1. By direct recruifnent (i) Must hav6 passed lntermediate Examination of a
Board or University recognized in lndia or estauished
or incorporated by or under a CenEalAct, Provincial
Act or a SteteAct ar an institution recognized by the
U.GC. or any other qualification equivalent hereto

(ii) Must possess a certificate in Laborabry technician
course of a recognized institute, provided that if a
candidaE wih cerlifed Lab Technichn is not available
a candidate with a certificate of certitied laboratory
Attendant may be appointed but he shall pass the
c€rtified laborabry technicians couEe with in th€

period of his probation.

2. By promotion By prcmotion from the post of Laboratory Attendant.^ (D Must have not less than S years of service with a
qualification in (ii) above.

1. By direct recruiunent Must have undergoneAuxiliary Nurse Mid.wives Training
in any of the lnstitutions approved by he A.p.State
Go\remment

2. By promotion By promotion from Female Nursing Orderly

(i) Must have undergoneANM's training or Multi"purpose
Health Workers Training.

(ii) Must have not less than 5 yeaE of seNice.

By direct r€cruitment (i) Must have paBsed Vlll class

(ii) Must have prac{ical experience of not less than three
years in reputed Nursing Home attending on patienb
for Dressing, Wounds etc.

By direct recruitrnent (i) Must have passed SSC oran equivalent examination.

(ii) Must have a Diploma in the appropriats branch ofAn
from a recognized Art lnstitute.

1. By direct recruitment (i) Must have passed lntermediate or its equivalent
examination.

(ii) Must have a certificate of Radiological Assistant
course in an lnstitute recognizEd by the State
Govemment ofA. P

By promotion from Dark Room Assistant.
Must have put in not less than S years of seNice.
By loan of services of a Radiographer from A.p.Medicel
Services.

(i) Must ha\re passed SSC or its equivalent e,€mination.

(ii) Must have a Diploma in Dark Room Assistant course
in an lnstitute recognized by he State Govemment of
Andhra Pradesh.

2. By promotion

'11. Dark RoomAssistant By direct recruitment
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iJlarcfi2004) RUTES SUPPI.EMEiITS
Sl.No. Name ot the Post Method of Rcruhlent Qmlfrcaffon

(1) (?) (3) (4)

llD s.v.PooR Hotf,E

1 2. PhyslouErapist By dlr€ct r€cruitnont

13. Non-lutedicalAssistant Bydir€c'trBcruifnent

14. Shoe.Meker By dlr€ct recniiEn€nt

15. Cerp€nbrMaster By dlr€ct rEcruifnent

16. \ ba/lng Master By dlrec{ rccruitnent

17. Basket Making Maste|L By dhect recruifnont

Must possess a pasB certificate of physlotherapy
Technlcian and fain€d as a Physioth€rapy technician
ln a racognized L€prosy lnstltution or in any othel
lnatlutbn recogniiard a3 equlvalent thereto.

Must have been tsained as Non-llr€dical Assisbnt ln
Leprosy in any Govemment racognized lnst'tution.

Must hev6 been trained in Bhoe making etc. ln a
Ecognlzed Leprosy lnstftuta or a p€r8on from S.V.poor
Honro who is fain€d in r€cogniz€d lmtlfulirn.

Must have a certificat€ of succ€ssful compleuon of th€
courBo of Training in wood ulork ln Govemment TrainirB
Coll€oo br Men, Nelbr€.

(n
A Go,Emrnent Tedtnical Teacfiers CertificaE wlth e f]lt
or lccond class crtlficato in Manual TrainirE und€r the
old or n€u, schemB or 3eoondaty Grad€ Traimd and
arccGsftrl corplslim orm€ysqdl IrSucb/B @ur!o
in rirood work of he Teecfi€B Coll€og ard ha\ring r*rlflJm
gon€ral €ducationel qualifrcaton SSC or its equiyalent
quallllcation.

(i) Must have a certifrcab of succa8sfulcompletirn ofa
coun€ of Trainlng ln uroevlng ln th€ Govemn€nt
Tralning Colbge for Mcn, Nellor€ or a Tedrnlcal
Teach€rs C€dificab of the lorer grade in tif,arrlr€
and Gor€rnrEntT€crxrid E dI1 of the High3r Grade
ln sgaving or a pa3s in the Bunayee coursa (orre
yea4 or in O€ Khadl Prarco'k! Course (me y€er)
conducted by thrAll lndia spinncrs Associatbn and
Technical TeacheB Certificbte of the Lorvergradr in
V\beving or a cartifrcate of successful compl€Uon of
wEaying insfuctois court€ o, the Teecher's Coll€go
or 3ucecsful comd€don ot th€ Arusan's cource or
tho weaving lnsffuciot's coursos Certificab of 0l9
Goremment Texlih, Madras and Tedlnbal Teacfi€rB
C6r0ficaE of the l-ou€rcIede in liJ€ving (candiraEs
wlth proficiency) or ariy otr€r certificaG consirel€d
by the D.T.E.

(ll) Must have p*sed SSC or iE equivelont eEminalion.

(l) C€ftficate of succassful completon of Training in th€
Govornment Coir lndustrlal School, Baruva,
Srlkakulam Disffil or arry odr6r cartificate coGidei€d
by the O.T.E. as equh,al€nt

(il) AT€chnicalTeacher's C€rtificab of th€ Lower Grde
in the subject concamed.

00 A p€3s in SSC a a pass in the HSC Examinaton
within six yeac of s€rvica or a completed SSLC.
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AAIDHFAPFAD ESH. GAZETTE EXTRAORDI l,lARY (Pan-l

Sl.No. Name of th6'Post Method ol R€crunmel Oualifrcatlon

(1) e) (3) (4)

iv) SRI BAI.AJI PHYSTCALLY HANOICAPFED WELFARE COTPLEX (BIRRD)

18. Dircdor 1 . By loan of servic€ By deputation tom ths Medical Depafinent by drawing a

Person of the cadre ofAddl. Director of Health S€Nices.

2. By prortrotion By Promotion ftom and out of the Civil Surgeons (Ortho)

sho were absorbed as employ66 of TTD

(i) Bacfiehrof liledbine and BadElo,rof SuEery Degrce
or equivalent qualificafron as entered in the schedule
of the lndlan Medical Council Act' 1956 eg
subsequently amended.

(ii) A post graduate degrc€ in M.S. (Ortho).

(lii) Must have put in not less than 3 years of service.

(ty) Must have complsted 45 years of age.

I lnserted by GO.M3.No.1079, Revenue (EndB.lll) Oopt,
dats,l17-12.sn

1. By direct recn itn€nt (i) Must possess degre€ in M.B.B.S. or its equivalsnt
qualificat'tons as enbt€d in the Sdledule b the lndhn
Medical Council Act, 1986 and as subsequently
amended.

(iD Must possoss post{raduate degree/ Diploma ln

Orthopaedics.

(iii) Must not have completEd 35 years of age.

By loan of service ol Civil Assistant Surgeon (from the
Andhra Pradesh Medical Service), lnsertodby
GO.Ms.No.726, Rovenu€ (EndB.lll) Dept , tX.1$7-199{

(D Must have passed SSC or its equivalent examination.

(ii) Must have undergone training in the field of
Physiotherapy for not l€ss than I months from any
recognized institution of A.P., Tamilnadu, Kamataka.

(i) Must possess a Post Graduate Degr66 in
Ofiopaedics.

(ii) Must have worted a3 Orthopeedic Surgeon in any
Gcognized hospital 6r a period of not le$ than 5
yeaE.

(iii) Must haye not completod 45 years of age.

By proflption from Civil A3sistant Surgeon (Ortho)

(D Must have put in not lass than five years Bervice in
tho cetegory of CivilA$lstant Surgeon (Ortho)

(iD Must possess a post Graduate Degree in
Ofiopa€dh3.

By loan of services of a Clvil Surgeon (Orho) from
AP.ModicalServbes.

18(a) PersonalAsst
to the Direcno(Medical
Oficer) Orthop€edic

2. By loan of Service

1 g. Assistent Physiothsrapilt By diEct recruiEn€nt

20. Civil Surgpon (Orulo) 1. By direct recruih€nt

2. By promotion

3. By lcan of senrta

u
71



Marcn 2004) RULES SUPPLEMENTS

Sl.No. Name ofthe Post Method o, Recruitmer OUalincation

(1) 12) (3) (4)

21 . CivilAssistant Surgeon
(Ortto)

l. By direct recruitment

2. By loan of service

22. Civil Assistant Surgeon
(Anaesthetist)

1. By direct rscruitment

2. By ban of s€rvice

23. CivilAssistant Suigeon 1. By direct recruitrnent
(General Surgery)

2. By loan of service

24. CivilAssistantSurgeon

(Radiologist)

1 . By direct recruitment

2. By loan of service

25. CivilAssistantSurgeon
(Physical Medicine)

'1. By direct tecruitment

2. By loan of seryice

26. NuBing Superinbndent 1. By direct recruitment
Grade.ll

(i) Must possess a Post Graduate Degree in
Orthopaedics. I Ordiploma on Orthopaedicsl

lGO.Ms. No.276, Rev (EndFlll) Dept dt. 194-20011

(ii) Must have not completed thirty five years of age.

By loan of seNices of a CivilAssistant Surgeon (Ortho)
fromA.P.Medical Services.

(i) Must possess Post Graduate Degree or Diploma in
Aneesthesia

(ii) Must have not completed thirty five yeals of age.

By loan of service of Civil Assiltant Surgeon
(Anaesthetist) from A.P. Medical SeNices.

(i) Must possess Post Graduate Degree in General

Surgery.

(ii) Must have not completed 35 years of age.

By loan of service of a CivilAssistant Surgeon (General
Surgery) fromAP.Medical Services. -

(i) Must possess M.D. or M.S. (Radiology) qualification

in the concemed speciality from a recognized
University/ Board/ Body.

(ii) Must have not completed thirty ftve years of age.

By loan of services of CivilAssistant Surgeon (Radiologist)

from A.P. Medical Services.

(i) Must possess Degree in M.B.B.S. or its equivalent
qualification as entered in the schedule of lhe lndian
Medical Council Act, 1956 and as subsequently
amended.

(ii) Post Graduate in Physical Medicine preferable.

(iii) Must have not completed 35 years of age.

By loan of servicas of CivilAssistant Surgeon (Physical
Medicine) from A.P. Medical Services.

(i) Must possess a certificate of at least 3 years training
in a general hospital of over 100 beds approved by
the Madras A.P. NuEes and Midwives Council and
Certificate of having passed the examination at the
end of the said course of training.

(ii) Must possess a certificate of registration in Section
1-A or 1-B of the Registrar of Nurses under the
Midwives Act, 1926 or Part 'l Section A of the
Hyderabad Nursing Council in Nursing and Part 1

Section D in Midwifery.

(iii) Must possess a certificate of regiEtration in Section
1-A of the Registrar of Midwives Act 1926 Part-1
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ANT}IRAPHADESH, GAZETTE EXTRAORDINARY (Pa,t-l

Sl.No. Name of the Post Method o, B€cruitment Oualification

(1) (21 (3) (4)

2. By promotion

27. Head NurB6 By promotion

28. Taibr By direc-t r€cruitment

29. Physiotherapist By direct recruitrnent

By promotion

Scdion Aof fie Hyderabad Nursing Council and Part:
1 Sectioo O in Midwibry in the case of women and 3
months training in general and Geno-urinary
Deparfiient and 3 rnonhs haining in a Menbl llospibl
or tuvo months training in eadr of Tuberc{.rlosb General
and Mental disease in the case of Men.

(u) Must have worked for 10 years as Head Nurse in
hospital having a b€d strength of 100.

ft) Must not have completBd furty five years of.age.

By promotion from the category of Head Nurse. Must
have put in a minimum scrvice of 5 years.

By promotion from the post of Stafr Nurse.
'Must have not less than fiv€ years experience as Stafi
Nure.

(i) Must have passed Vlll class

(ii) Must posssss Tednical Certificate in Tailodng issued
by the Dirsctor ofTechnical Education.

(i) Must have pass€d Bachehrr of Physioherapy Degree
of any recogniz€d University (4 % years course)

(ii) Must have experience of not less than two years in a
reputed institution.

(GO.Ms.No. 937, Re\renue (EndB.lll) OeFrEn€nt dt 16-
11-200/')

(i) From the cadre ofAssisEnt Physiotherapist wih not
less than 5 years of service

(ii) Must possess a Bachelor degree of any recognized
UniveEity

(iii) Must possess a ce.tificab of Physiotherapy fiom any
recognized institution.

NOTE: The vacancies of the above caEgory shall be
filled up in the 6llo^,ing order of rotation in €very uint
consisting of 10 vacancies(Ratio: 30:70 for Direct
recruitment and promobs.l d vacancy- By D.R, 2d

. vaency,- By promotion, 3d \racancy- By prornotion,
4h vacanqF8y D.R, 5o vacaney- By pmmotim,er
vacancy-By promotbn, 7s vacancy-By Eomotirn,
8h vacancy-By D. R, th vacancy-By promoton, 1 O

th vacancy- By promotion

{GO.Ms.No.1356, REr,(ErdE ttt) Dept Dt. 2$11-2OOB}

(i) Must possess B.A or B.Sc. Oegree of any recognized
university.

(ii) Must possess a Diploma in OccupationalTherapy of
any rEcognized instihJtion.

(iii) Must have und€rgone a successful faining fura pabd
of not less than 3 years from a recognized ins6Mbn.

30. OccupatbnalThqEpist Bydirectrecruitrnent
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MarcfiZXX) RULES SUPPI.EME].ITS
Sl.No. Name ofthe post Method ot R€crultrnefit Ouallfication

0) (21 (3) (4)

2. By loan of s€]vice

32. Carpenbr Master By dlroct lEcrultm€nt

33. Surgical Boot-maker By dlEct recniifngnt

31. Technicd Omcer 1. By direct recruifnent (i) Must b€ a Graduate in Sci€nce

(ii) (a) Diploma Holdor (thrce years) in Orthotics and
Prosthetics at a rEcognized instthrt€ llka Madras
M€dical Colleg€, Madras, A lndia lnstitution ot
Physical Medicine and r€habilitation, Bombay etc.or
(b) MuBt be a Nationel C€rtificaE Hotd€r ln haTrad€s
of Fltbr, Mechani3t, Tumer or T6l Meker and must
hav€ subsequently done 18 months course in
odhotics and prosfiotics at a recognizod irclitrb like
|Gtional lnstitrte of prosthetics and orttroucs faining
Bairoi (PO) Cuttack Dbtrict.

(iii) Should be capabt€ dolng both postrr€tic and Orthotic
wor* somi-independ€ntly.

By loan of sarvic€s of Technician (Orthouc / prosthalic)
from an in8titute recognlzed bi th€ State/ Centrai
Gov rment

(i) Must ha\re pass€d SSC or its equivalent examination.
(ii) Must possess lTl Certillcate in Carp€ntary.
(iiD Mu3t pcsess e,perienca in tabd€tbn of prosfieuc

applianca.

(i) Muet have passed Vlll ctass.

(ii) Must possess skill of e probssional cobbler caoable
offabriceting surgical shoe to the patienb

(i) MuBt havE pasled Vlllcla8s
(iD Mult heve pradicat oxped€ne in th€ frold for whicrt

he ls appointed with good physique.

(i) Must pos3oss Master dograe in Sociat Wbrk (MSW
of any r€cognized Unlwrsity.

0i) Minimum one year working experi€nca in r€cognized
ho3pirbl.

(iii) Able to speak, undeEhnd Hindiin addition to Tetugu
and Engllsh

(M) Abillty to speak other South lndian tanguages.

(i) From the cadre of Medico Sociat Vtbrter Grade - [
(i0 Must put in thrB€ yoers of service
(iii) Abl€ to speak and understand Hindl in addition to

Telugu and English

(v) At ility to speak oth€r South tndian tanguages.
(i) Must possass Badt€lordqree in socialt\brk (Bsw)

of any recognized Univecity.
(iD Minimurn one year working elperienca in r€cognized

hoGpital
(iii) Able to sp€ak undorstand Hindi in addltion toTetugu

and English.
(u) lbr! -V 

to €peak other South lndian Languages
[GO.M3. No. 309, R€rr. (EndFil)Oept, dt $&2oo21

u.
35.

36.

36(a)

TheabB Assistsnt

SEeUlorBcar€r

Ambulanc6Atbndant

Medico Social Worker
Grde{

By direc't recruibflent

By dlr6ct recrultm€nt

ByPomtion

By dlrrct r€cruiltn€nt36(b) Medico Social tibrter
Grdell
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ANDHRA PRADESH, GAZETTE EXTRAORDII,IARY (Pan'l

Sl.No. Name ot thg Post Method of Recruitment Qualificatlon

(1) (2) (3) (4)

9 AYURVEDIC DISPEI{SARY

37. Senior \hldya

38. Junior Vaidya (Ayurveda)

2. By protnotion

39. compound$(Ayu]v€da)

(vi) SRI SRINIVASAAYURITEDAPHARIACY

40. T€chnicalsupervisor By dired r€cruiunent

By promotion By Promotioir from the post of Junior Vaidya.

(i) Must have put in not less than 5 years of service as

JuniorVaidya.

1. By direct recruitment (i) Must have passed SSC or its equivalentexaminafon'

(ii) Must possess AyuNeda Acharya or Vaidyacfiarya
diploma granbd ry h€ All lrdia \raidyap€et New Delhi

or equivalent qualificaton.

(iii) Must have not less than 3 years of practical
experienoe.

By promotion trom among the TTD Employ6€3 working in a lovuer time scale with
qualifications in 1 (D to (iii).

By dircct rBcrulEnent (i) Must have passed lll Farm or its equival€nt
examination.

(ii) Must possess a Diploma of qualifi€d Compounder in

lndian Medicine Fsued by the Board of Examination
of lndian Medical Council or must posses any other
certificate in compounding issued by a instituto
recognized by the State Govemm€nt

(iii) Must be conveEant with Telugu and Hindi'

(i) Must pcsess a degr€€ inAyulvEda sy#n of il€diina
(BAMS) of a University in lndia established or
incorporated by or under a CentEl Act, Provincial Act '
or Slate Act or an institution recognized by U.GC.
or $ahrbry Faculti€s, Counsels and Boards of lndian
Systems of Medicine recogniz€d by the Central
Govemrnent or a Stato Govemrnent ful this purpos6.

OR

(ii) A diploma in AyuNedic System of medicine grant€d

by a S'tate Government or an instltu0on recognized
by the Cenfal Gov€mment br this purpose;

OR

(iii)AGraduaE in Phafilacy or Phannaceutical Ch6misty
or Chemisty or Botany ofa UniveBity recognized by
the Central &vemment with experience of at l6a8t
two yeara in the menufiacturc of drws Pertaining b
the Ayurvedic System of M6didne.

OR

(iv) Avaidya lEgiBbled in a Sab RegisilBr of Praclitionors
of lndigenous system of Medicine having
experience of at least fuur years in ths manufaciur€
of Ayurvedic ledicines.
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l,larch 2fiX) RULES SUPPLEMENTS

Sl.No. Namo ot the Post Method of Rsruitment Ouallfication

(1) et (3) (4)

By loan of seruice

41. Medical Oficer By direc{ recruiEnent

By loan of s€rYbe

42. Prodrc'tion SupeNisor By dirBd recruiBnent

By loan ot seMce

fi
(v) A qualification as PharmacEt in Ayuruedic system of

Medicine possessing expe.ienoe of not less than
eight years in the ,nanuhcturo ofAyuNedic drugs as
may be recognized by th6 CantsdGovemmenl

(vi) Must not have comdetad 3!l y€ars ofagp as on the f
day of July of the year in which notification fol
selection by dir€ct r€cruitment is to be made.

By loan of service of a Medical Officer from firumala
'l'irupeti Deyasthanams Sri Venkat6urafe Ayurvedic
CollegE.

(GO.Ms.No. 445, Revenus (Endsts.lll) Department,
dr 25€-2004).

(i) Must possBs a Degree in Ayurveda awarded by a
Unive6ity in lndia €stablished or lncomorabd by
or under a C€ntral Act or State Acl or Provincial
Aci oran insttution Recogniz€d bytheuccor
Statutory Board of the State Government after
undergoing a rogular course both in theory and
practical br a poriod of not less than bur years
duration in teaching instiuton recognized by the
Unive6ity of $ate Govemrnent.

(I) Must not have completed 33 yea]s of age as on the
1d of July of th€ year in which notification for
selec{ion by dirccl recruitment is to be made.

By loan of service of M€dicalOffc€rliom Trrur€b f iru,pati

De\,6thanarB Sri VenkabswaraAyurvedic College.

(GO.MS. No. 4{5, Revenue (Endts.lll) Department,
dr.25+2m4)

(D Degree in B. Phannacy frorn a recognized University.

(iD Two years erp€rirncs in the manuffirr€ of Ayurvedic
Medicines.

(iii) Must not hevE completed 33rical3 of ageesonthe
1{ July of the year in which notmcafion for s€leclion
by direct recruitment is to be made.

By loan of service of a Associate Lecturer from
Tirumala TiruFti Devasthanams S.P.W Polytecfinic.

(GO.Ms.No. .145, Revenue (Endts.lll) DeparEn€nt dt
2s+2fiX)

(i) The Eade of iibdEnistcomposib or Medlanic in l.Tl.

(ii) Two years practical oxperience in reputed
Pharmaceutical indusQ.

4:i. Madrino Operator By dirsct recruitsnent
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ANDHRA PRADESH, GAZETTE EXTRAORDII,IARY (Pa]t-I

Sl.No. Nams ol lhe PoEt Method ol Recruitm€nt Quallllcatlon

(1) et (3) (4)

44. Mazdoor3 By dircct recruitrnent

(iii) Must not have complsted 33 yeaE of age a9 on the
1d day of July of the year in which notification br
selec{ion by dir€ct recruitment is to ba made.

(GO.Ms.No. 445, R€wnue (Endls.lll) Dapaftnent tlt
2*2@41

(i) Must have passed V class.

(ii) Must have prac'ticsl exp€rience and proficiency in the
field for three years.

(iii) Must not have compl€ted 33 years of age as on the
1d day of July of the year in which notification br
seleclion by direct rccruitment i8 to be made.

(GO.Ms.No. 445, Revenue (Endts.lll) Department,
dabd2$G20O4)

IV. HEALTII SERVICES

1 . Health Ofrcer By lran of service By loan of servicas of a Health Oflicar from the public
Health Department of A.p. Medical and Health
Servies.

2. Unit Offcsr ' By promotion By promotion from the post of Senior Sanitary lnspec-tor.

O Must have put in a seNice of not less han 1O years
as Senior Sanitary lnspector.

(iD Must have passed the Accounts Test for Executive
Oficer.

3. Senbr Sanitary lnspector By prctnoton By promtion from the post of Sanitary lnspecbr. Must
have put in not less than 5 yearc of service as SaniEry
lnspecbr.

3(A) JuniorvuabrAnalyst By dircd rBcruitsnent Must possess a Degre€ of B.Sc., B.sc.,(Hons.), M.A.,
or M.Sc. Botany, Zoology or Chemistry as the main' subject of a.ry University r€cognized by the University
Grants Commission . [Added tsy GO.Ms. ]00.946, Re\renue
(Endts.il) Dept., daEd .tGlG1994l

4. Sanitary lnspo@r 1. By direct recruitment (i) Must have passed lntermediate e)€mination.

(ii) Must possess a Certificato of Sanitary lnspector' training issued by the Medi€l and Health Services of
the Andhra prad€sh Govemment.

2. By promotion By promotion from the post of Sanitary Maisfy.

(i) Must hav€ passed lntennediate Examination.

(ii) Must poss€ss a certific€te of Sanitary lnspector
Training issued by the M€dical end Heaittr Servl-s
of the Andhre pradesh Goremment

(iii) Must haye put in three years of service as Sanitary
Maistry. Ratio between the direct recruits and
promotees shall be 1 :1
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March 2004) RULES SUPPLE MENTS

(1)

5. Leb Athndant Grade,l 1. By dir€ct r€cruitment

2. By promouon

6. LebAthrdercrade-ll 1. By dircct rEcruitnent

Sl.No. Nam€ of the post M€thod ot Recrultment Ouallllcatlon

(4)

I Subs.,by eO.Ms.No.366, Rovenue (EndB.ilt) Dept.,
daEd 2G4-19961

(i) Must have passod SSC Examination or its €qui\Elent
(ii) Must hav6 prac{ical experience of not l6ss than s

years in Laboratories of the Ch€micel Examiner
Depa.Enent

By promotrcn fiom th€ post of Lab AtEnder Grad6-ll.

(i) Must have put in a Bervice of not l€sa lhan 4 yeaE as
LabAtEnder Grade{1.

(D Must hav€ paBs€d Eh class

(i0 Must have prac'tical exp€rience of not l€ss than 5
y€ars e3 Attander working in Laborabries.

By promotion from th€ Atbndets of Last Grada Servlca.

(i) Must hav€ praciical expedenco of not le&r than s
years as Attender working in Laborabries.

(ii) Must hare unde€one PrBliminary training br a pefud
of not less than one month in Malaria Field Sations.

tc) (3)

7. Malaria Field AssFtant

2. By promotion

By dircct rBc.ultront
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ANOHRAPRADESH , GAZETTE EXTRAOBDINARY (PAII.I

Sl.No. Name of the Post Method ol R€cruitmont Qualitlcation

(1) et (3) (4)

V. TRANSPORT DEPARTTENT

1. GeneralManager

2. DepotManagEr

3. AssistantMechanical
Foennn

4. Sore Keeper

1. By direct recruitment (i) MuBt hold a Fir3t Class Degree in Mechanical or
Aubtnoule Englneering frcm a Ecogniz€d Uni\renBity

in lndia.

(ii) Must have seN€d in APSRTC or any oth€r Stat€
TransPort undertaking brmed under the Transport
Corporation Act 1950.

(iii) Must heve servica as tlepot Managerfur not less than
seven yeaE and as a Divisional Manage/ \ brks
Manager for not less tian thlBe years.

(rv) Must not have complebd forty six years of age.

( lnseded by GO.MS No.619, Re\renue(Endts.lll) Dept
Dt 19{62000}

2. By loan of sorvice By loan of sel.ice fromAPSRTC inthecadreof DMsional
Mamger/ Vlbrts ManaoEr/ R€gbnal Manager.

1. By promotion By prornotion from the Rank of Assistant Mechanical
. Foreman and SitoG Ke€per.

(i) Must have put in se.vica of not less than 10 years.

(ii) Must hold a Degree in Aubmobile Engineering or
tUedtanical Engine€ring fioln a l€cogniz€d university.

2 . By loan of service By loan of seNices fiom APSRTC in the cadr€ of Depou
Diyisional Manager/ Sbres Ofice./ Purchase Oficer

1. By direc{ recruitsnent 0) Must possess a Oiploma in L.M.E. or L.A.E. ft,om

Govemment PoMechnic or any other recognized
insutution and must have complebd th€ pr€scdb€d
training.

(ii) Must have served br 3 years in a worl(shop engEged
in the mnufacture and essembly or repair, oy€r-
hauling and maintenance of Transport vehkles.

2. By promotion By promouon frcm the post of Mechanical Chargemn.

(i) Must have put in a service of not less than 5 years.

1. By direct recruifnent (i) Must possess LME or l.AE or LEE Oiploma from
Govemment Polytechnic or any otier r€cognized
institution.

(ii) Must have 3 years oxp€rience in any operetion and
Mechanical side of Automobile Engineering.

2. By promotion By promotion from any lower category in Transport
Department

(i) Must have put in a service of not l€s3 than 5 years.

(ii) Must possess LAE or LME or LEE Diploma from
Government Polytechnic or any other recognized
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March20(X) RULES-SUPPLEMENTS

Sl.No. Name ol the Post Method of Rscruitm€nt

(1) (2) (3)

Qualiflcatkm

(4)

5. MectanicalChargeman

6. Mechanic€lChargeman
(Artisan)

7. Mectanic

8. Artisans (Mechanic cadre)1. By direct recruitment

a. Carpenter
b. Tinker
c. Liner
d. Painter
e \ blder
f. Blacksmith
g. Tumer
h. Vulcaniser
i. Fuel Bench Operator

9. Artisan(Fittercadre)
a. Carpenter
b. Tinker

1. By direct recruitment (i) Must possess a Diploma in LME or LAE from
Govemment Polytechnic or' any other recognized

' institution.

(ii) Must have served at least br hrce years in a workshop
engaged in the manufacture and assembly or repair
Overhaul and maintenance ofTransport vehicle

2. By promotion By promotion from the cadre of Mechanic.

. Must put in a service of not less than five years as
Mechanic.

1. .By direct recruitment (i) Must possess a Diploma in LME or l-AE from

Government Polytechnic or any other recognized
institution.

(ii) Must have served for at least fiee years in a workstlop
engaged in the manufacture and assembly or the
repair, o/erhaul and rnaintenance ofTGnspon yehkles

and allied trades.

2. By promotion (i) By promotion from the cadre of Electician or Artisan
in Mechanic cadre.

I Subs.,by GO.Ms.No.624, Revenue (Endb.l) Dept,
dated 266-'1 992 I

1. By direct recru itrnent

(ii) Must have put in not less than fve years of seNice as

Electrician orArtisan in Mechanic cadre.

(i) Must have lTl Certificate in Mechanical Engineering
recognized by the Govemment or Board.

(ii) Must have experience of not less than three years
from a reputed Automobile workshop.

By promotion from the cadre of Fitter.

Must have put in not less than five years ofexperience as
Fitter.

(i) Must possess lTl Certificate in respective Trades with
three years experience and should have completed
the prescribed training underApprenticeAct 1961 in
respective Trade.

(ii) Must pass the Trade test conducted by TTD.

2. By promotion

2. By promotion By promotion from theArtisans in the respective Trade in
Fitter cadre.

Must have put in a service of not le$s than 5 years.

1. By direct recruitment (i) Must possess lTl Certificate with three years of
experience and completed the prescribed training
under the ApprenticeActl 961 in the Espedive Trade.
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ANDHBA PRADESH, GAZETTE EXTRAORDINARY (PaTt.I

Sl.No. Narne cf the Post Method of Bocruilment Qualificatioh

(1) et (3) (4)

c. Liner
d. Painter
e \ lblder
f. Blacksmith. 
g. Tumer
h. Vulcaniser
i. Fuel Bench Operator

10. Driving lnstructor

2. By promotion By promotion from the cadre of Helper/ Tyreman/
Hammerman.

(i) Must pass Trade Test conducted by the TTD in
respective Trade to which recruitrnent is made.

(ii) Must have not less than three years of service as
Helper/ Tyreman/ Hammennan.

1. By direct recruitment (i) Must have passed Vlll class.

(ii) Must possess heavy endorsement Motor Driving Li-
cence with ten years driving experience

2 . By promotion By promotion fiDm Driver, Road Roller Driver and Tractor
Drir/er.

(i) Must have put in not less than ten years of service.

(ii) Must have passed Vlll Class examination.

'1. By direct recruitment (i) Must have passed Vlll class

(ii) Must have drMng eperience witr heavy endorsement
for at least two years.

(iii) Must not be less than 5'- 4" in height.

2. Recruitment by transfer From any other lower @tegory with all the above
qualifications br direct recruitment.

1 . By direct recruitment (i) Must have passed Vlll class

(ii) Must possess the licence issued by the competent
authority under the Motor Vehicles Act.

(iii) Must have experience of Driving Tractor for at least
two years.

(iv) Must not be less than 5'-4" height.

2. By conversion By conversion from the category of Driver possessing the
qualifi cation mentioned above.

1. By direct recruitment (i) Must have passed 8h class

(ii) Must possess Road Roler Licence wilh driving
experience and Heavy Driving Licence for at least two
years.

(iii) Musl not be less than S - 4,, in height.

2. By promotion By promotion ftom any oher category of posts loyver than
the scale of pay of Drivers in TTD.

. (i) Must have passed 8h class

(ii) Must possess Road Roller.Licence with Driving
experience and Heevy Driving Licence br at least two
years.

3. By conversion By conversion fom the category of Driver possessing the
qualifi cations rnentioned above for promotion.

.74

11. Dirr€r

12. Trac{orDriver

1 3. Road Roller Driver
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March2@4) BULES STJPPLEMENTS

Sl.No. Nam6 of the Post Method of R€cruihront Quallficaton

(1) e) (3) (4)

'14. Electrician

15. AsslstantElectrician

16. Fittsr

1 7. Sbre tlelper

18. Hardnrman/ H6lper/
Tyr€man

19. OesEr

1. By direct recruitment

2. By pomotion

1. By direc{ r€cnritnent

2. By prbrdion

(i) Must pGsess lTl Certlficate in Elecfician Trade.

(ii) Must have sufficient knorvledge in $arging batbries,
rewindino of motor armatures, roconditioning of
Dynarnos and self€tarErs and aubmobile wiring eb.

(iii) Must have experienc€ of not less han five years in
he parthJlar field in any recogniz€d Mobrvtbrl(shop.

By promtion fiom tfta cadl€ of Assistant Electician.

(i) Must possess lTl Cenificate in EbcficalTrade.

(ii) Must havo put in a s€rvice of not less than five years
as Assistant Electician.

Must poss€3s m Certificate in Ele(tical Trade wih hree
years experi€nce and compleEd he prescribed faining
in Apprenticeship Act, 1961.

By promotion from the cadre of Helper, Tyreman,
Hammerman, Sbre Holper with at least three years of
€xperience and must have passed he Trade Test held by
TTD.

l. By direct reoui[nent O Must parsess lTl CedificaE in iilobr Mecfiantsm wih
thrEe y€als experienca.

(ii) Must have completed the prescrib€d training under
the Appr€ntice Act, 1961.

2. By pmmolion By promotion fro.n Help6r, Tyrenan, Hammennan, $ore
Help€r with at least three yeais experience.

0) Must have passed 0le Trade Test held by TTD

By dircct recrui0nent O Must hav€ passed SSC

(ii) Must heve not less han two years experbnce in any
automobile guarag€ workshop.

(iii) Must possess lTl Certificate (Motor Mechanic).

By promotbn By prornotion fiom the cadre of Cleaners.

(i) Must have put in service of not lesa han five years.

By direci recruitrnent (i) Must have passed Vlll class

(ii) Must have knoxledgo and praciical e)eerience br at
least two years in a Motor Transport Field.

(iii) PretuEncewillbe given b lTlCe ific& Holders fiom
6 recognized institlton and also those who heve
completed the proscribed training under the
AppEnticeship Act, 1 9161.

75

82



ANDHFA PRADESH, GAZETTE EXTBAORDI},IARY (PaN.I

Sl.No. Namo ot-the Posl Method ot Rcruitment Ouallllcation

(1) et (3) (1)

VI. FORESTDEPARTTIENT

'l . ConseNator of Forest By loanrf service

2. Deputy ConseNator

of Forests

3. Assi#rt Conservabr

of Forests

4. FoGstRangeofficer

By loan of services of a Conservator of Forest from the
Ciovemrnent of Andhra Prad6h.

By loan of service By loan of services ofa Deputy Conservatorof Forests

ftom the @vemment ofAndhra Pradesh.

By loan cf services of an Assistant Conservabr of For€sts

ofAndhra Pradesh Forest Service.

By lo€n of seNics

1. By deputabon By deputation of a Forest Range Officer from the
Govemrnent Forest Departrnent.

2. By direct recruitment (i) Must hold the Degree of B.Sc., in BoEny or Foresfy,
or Mathematics or Zmlogy or Physics or Chemistry
or Agriculture.or Geology. Othe. hings being equal
prebrcnce shall be given b he candidaEs who have
taken botany or forestry as the subjecb and to the
candidaEs who are tsained br one year in any college
of Foresuy of lndia.

(ii) A person selected for appointrnent as Forest Range
Officer shall be attached to TTD Forest Department
for preliminary training at his own cost for a period

. not exceeding I weeks and on the completion of
preliminary training, shallbe deputed brTraining in
Forest Range Course at the Forest Range College,
Colmbator€, Bataghat (Mp), Angul (Orissa) or sny
other college run by the GovL of lndia for a period not

. less than one year. The peiiod of g weeks of
preliminary training shall not count tcn ,ards probation.

(iii) Physicatstandards:

(a) Must not be less than 163 cms, in height. Must
not be less than 84 cms, round the chest on full
respiration

(b) Must have a chest ogansion of not less than s
cms. on full respiration.

Note.. A physically handicapped peEon is not eligible br
appointment as Forest Range Officer.

(w) A candk ate br appoinfnent as ForBst Range Officer
shall undergo 25 kilometers walking test to be
completed in four hours.

3. By promtion By promot'nn from Deputy Forest Range Office/s cadrc.

(i) Must have not less than S years of seNice as Deputy
Forest Range Oficer.

(ii) Must have iuccessfully undergone th6 fullcouBe of
training in Forester's @urse at the A.p.Sctlool of
Forestry.
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MarcftaXX) RULES SUPPTEMENTS

Sl.No. Nam€ ol the Posl Melhod of R*n tn€r Quaffication

0) (21 (3) (4)

5. Deputy Forest Range
fficr

6. Fdestsr

1. By dir€ct rBcfljiEn€nt O Ml,3t possBs a Degme in Science tonr a r€cogniz€d

UnivaBity.

(ii) Must be in poss€sslon of

(a) a csrtificat€ of Eaining in Forest Guerds Sdlool
(ort

(b) a Forester training certificah from he Forest
School, Yellendu.

' 
(iiD Height not less than 163 cm. chest m€asurem€nt

8G€5 cms.

2. By deputauon By deputation of Deputy Forest Range Officer ftom the
Go\r€mment of Andhra Prdesh.

3. By promouon By promotion ftom tre post of Foresters.

(i) Must have not less than five years of seNice ag
Fol€sEr or full rEmber of in he cabgory of Fqe#rs.

(fi) Mud pcs€ts a ceilificate of Eaining ln For€d Guard3
Sdrool orAP.Sdrool of For€sEy Prork ed $at in he
casa of ForesbrB who ettained th€ aga of 40 years,
no suct certificate shall be insisted.

1. By dlrect r€crultment (i) Must possegs a O€gr€€ from a recogniz€d uniyenBity..

Prcfrrence shall be glven b the candirai$ wfrc havE
taken boteny or bresfy as the optional subjeds.

(ii) Mu3t poesess a cart'ficata of atbndanG from me of
the training schoob (brests) oJA.P.Go\rt.

(iii) Must not be less than ,163 cms. height.

(rv) Must not be less than 84 cms. round he chest on
full r€spirafon

$, Must have a chest expansion of 5 cms. on full
respiration.

(O Th6 candidate should complete 25 kms walking test
in 4 hours.

No!o: A ptrysically handbapped person is not elilrible br
appointnent as Forester.

2. By deputation By d€putation ofa Forester fmm Forest Dept. of Ciovt.
of A.P

3. By promotibn (i) By promotion from FoGst Guad

(ii) Must have not less than 5 years of servica as Forest
GrEd.

(iii) Must have passed SSC

(rv) Must possess a certificate ofattendance from one of
the training Schools in Forestsy.
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ANDHRA PBADESH, GAZETTE EXTRAORDINARY (Part-l

Sl.No. Name of th€ Post Method of Bcruitment Ouafification

0) 12) (3) (1)

7. ForBt Guads

8. Forestwbtcher

9. For€st Maisty

10. For$t Mazdoor

1. By dirBct rBc.uitrnent

2. By prcmotion

By direct rBcruitment

By pomolion from the

pct of Fo{$t Mazdoo.

By direcl rBcruitrnent

(i) Must havE pa3s€d SSC

(ii) MrFt posse$ good physque and capable ofrunning.

(iii) Height not less than 163 cms.

(rv) Must not be 16$ than 84 cms. round the ch$t on
full respiration with 5 ons. expansion.

M The candidat€ should complete 25 kms. walking test
in 4 houF.

Not ,' A physically handicapped person shall not bs
eligible ficrappointm€nt as Forest Guard.

By promotion fnom the post of Forest \ buter.
Musl have put in not less than five yeals of servica.

(i) Must have pas66d Vllldass
(ii) Must possess good physhue and capable of running.

(iii) Must possess good and normal vision.

(i) MuBt have pass€d V class

(ii) Must have put in servica of not bss than three yea,B.

(i) Must have pass€d V class

(li) MuBt b€ abb bodied with good phy3hu€ and capablo
of undertaking the uork attadted b tho post in ForBt
Doparfnent .

I Subs. By Go.k.],1o.3r15, Rwenue (Endts.t) D6pt ,
dabd 2&{-19971.
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Marct 20O4) HIJLES SUPR.EMENTS

Sl.No. Name of the Post Method of R€cflritrrent Qualililcdion

(1) (2) (3) (4)

VII. PRII'ITING PRESS DEPARTIIENT

L PressManager 1. By direct recruitnent

2. By loan ofservice

2. Head Computor l. By direct recruitment

2. By prornotion

3. Assistant Manager

4. Assistant Manager

1. By direct resuitment

5. Assistant Manager

5(a) Assistant Manager
(yds Sl.No. 3,4,5,5 (8) and 22, Re{€signat€d th€ nomendaturo ofthe
pd of FoEman end SupeNbor-cum{pfietor a3 Asslrda Men4er,
vide GO.MB.No. 1721, Rev€nue (Endts. - lll) Dopar[IlEnt, dt. 14-$2011)

2. By prcmotion

(i) 
. 
Must possess a Degree of a recognized university.

(ii) Must pogsess a Degree or Diploma in printing
technology from any recognized institution.

(iii) Must have experience of not less than ten years in a
reputed pre$i.

By deputauon from Printing and Stationery Depertrnent
in the cadre of Deputy Director.

(i) Must have passod SSC or it€ equivalent exar nation.

(ii) Must possess a Diploma in Printing Technology frcm
any recognized institution.

(iii) Must have not less than three years experi€noe h a
reputed printing press.

By promotion from he category of Computor with ten
years service.

(i) Must have passed SSC or its equivalent

e)€mination.

(ii) Must possess a Diploma in Printing Technology fnom

any recognized institution.

(iii) Must have not less than three yea6 experience as
Supervisor in a reputed Printing Press.

By promotion from the post of

(a) lmposer for Foreman Composing

(b) Senior Binderfor Forernan Binding

. (c) Machine Mindercrade -l for Foreman Macfiine.

{GO.Ms No.1149 Re(Endts.lll) Dept 3147-zm;ll

(d) Chief Printeror senior offset printer for Foreman
Ofret

(i) Must have put in a seNice of not less than ten years.

(a) as lmposerfor Foreman Composing

(b) as Senior Binderbr Foreman Binding

(c) as Machine Minder Grade-l fur Foreman l,lachine.

{GO.Ms No.1149 Rev(Endts.llD Dept 31-07-2004

(d) as Chief Prhbr or senior ofiset prinEr br ForeflEn
Ofiset

[GO.Ms. No.832 Rev (Endts.lll) Dept., dt. 2G10-981

(ii) Must have paSsed SSC or its equivalent e)€mination.
79

86



ANDHRA PHADESH, GAZETTE EXTRAORDIIIARY (Palt-l

Sl.No. Name of the Post Method ot Recruatrnent Qualilicafon

(1) (2) (3) (4)

6. $ore Keeper

7. SeniorReader

8. JuniorReader

9. Machine Minder Grade]

10. Machine Man Gr-l /
Machine Minder Grade.ll

11. Macfiine Man Grade-ll

By direct recruitment

1. By direct recruitrnent

2. By promotion

1. By direct recruitment

2. By promotion

1. By promotion

1. By direct resuifnent

2. By promotion

't. 
,By 

direct recruitrnent

2. By promotion

(i) Must poss6s Degree qualmcation frcm a recqgnized
university.

(ii) Must possess a Diploma in Printing Technology.

Must be a Degree Holder in one of the folloiring subjects
depending upon recruitment to respective posts in
languages concemed (a) Telugu (b) Tamil (c) Kannada

(d) Hindi

By promotion from the post ofJunior Reader

(i) Must possess Degree in the respective subjects for
which promotion is to be made.

(ii) Must have put in not less than five years of service as
Junior Reader.

(i) Must have passed SSC

(ii) Must have pl?ctical experience in a Press for not less
than two years.

By promotion fiom Copy Holder.

(i) Must have passed SSC

(ii) Must have put in a service of not less than 5 years as
Copy Holder

By promotion ftom the Machine Man Grade-|.

(i) Must have practicalexpedence in handling automatic
printing machines.

(ii) Must have put in not less than 5 years of service as
Machine Man Grade-|.

(i) Must have passdd 8h class

(ii) Must have practical experience of not less than five
years as Machine Man.. Or

Must possess a certificate to the effect of having
experience of not less than one year in Handling Autornatc
Printing Machines from a reputed printing Press.

By promotion from the post of Machine Man Grade-ll

(i) Must have put in not less than five years ofservice as
Machine Man Grade-ll.

(i) Must have passed th class

(ii) Must possess a certificate of practical experience in
a recDgnized Press for three years.

By promotion from Machine Man Gr.lll orMachine Minder
Grlll.

(i) Must have put in a service of not less than 5 years as
Machine Minder Grad+.lll or Machine Man Grade-lll
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MarcfiAP4) RULES SUPPLEMENTS

Sl.No. Name o, the Post Method of RecruitrIler QualifkEtion
(1) et (3) (41

12. Machine Man Grade-lll
Machine Minder Grade-ll I

13. Composibr Grade-l

1 4. Compositor Grade] I

15. Mono Caster

16. Senior Binder,
Ruling Operator, Folder.

17. Junior Binder, Ruling
Feeder, Ruling Receiver

18. Monotype Key Board
Operabr

By direct rccruitrnent

1. By direct recruitment

2. By promotion

1. By direct recruitment

1.' By direct recruiEnent

2. By promotion

1. By dhect recruitment

2. By promotion

By direct recruitment

1. By direct recruitnent

2. By promotion

81

(i) Must have passed th class

(ii) Must have practical experience of not less than two
years in a reputed press.

(i) Must have passed 8h class

(ii) Must possess hand speed of 1000 conected ems
per hour including distributing knowledge and
experience of page make up and ready ordinary
imposing work.

(iii) Must have experience of not less than five years in
Government oF recognized printing press with
knowledge of composing in more than t rc languages.

By promotion hom Compositor Grade-ll.

(i) Must have put in 5 yealE of service as Compositor
Grade-ll.

(i) Must have passed 8h class

(ii) Must have practical experience of not less than 3
years in a reputed press.

(i) Must have passed th class

(ii) Must have not less than two yeaE ofexperience in a
recognized press.

By promotion from the post of Compositor Grade-ll or
Metal Gaster. Must have put in not less than 5 years
of experience in the respective posts.

(i) Must have passed 8h class

(ii) Must have practical experience of not less than 5
years in a reputed press in the field.

By promotion from Junior Binder.

Must have not less than 5 years of seMce as Junior Binder.

O Must have passed th class

(ii) Must have practical experience of not less than 3
yeals in a reputed press.

(i) Must have passed SSC

(ii) Must possess a setting speed of 1000 conec{ed Erns.

(iii) Must be fully conversant with fingering of the key
Board.

(iv) Must have the theoretical and practical knowledge of
the layout of the characters of the fault in the mat c
case of the casting machine and set up of the hult
which will decide the key rneasures of the line.

By promotion from any category of posts in Press.

(i) Must possess the qualifications prescribed in (i) to
(iv) of (1) above prescribed for direct recruitment.
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ANDHRA PBAOESH, GAZETTE EXTRAO RDll{ARY (Part-l

Sl.No. Name of the Post Method ot Recruitment Qualification

(1) e) (3) (4)

19. lnpose(DeleEd)

20. Copy Holder

21. MetalCaster

22. Assistant Manager 1

Redesbnabd the no{nrnclatute of tha
poSt ol SupervlSor-cum-opelator aB

A$istant Manager, vlde Oo.Ms.No. 2
1721, R€vsnue (Endts. - lll) DepatEpnt,
dt. 14-9-201'l)

By promotion

23. Assistant to Supelvisor By di.ect recruitment
currFOperabrfur
Uno&on-2(2

21. Key goard Operator br
Linotron-2O2

1r By direct recruitrnent

2. By promotion

25. Artist 1. By direct recruitrflent

Deleted vide GO. Ms No. 2127, Revenue(Endts.lll), Dept

ot 12-12-2005

(i) Must ha\re passed SSC or its equivalent examination.

(ii) Must have not less than three yeals of e)Qerience as

copy holder in any reputed Press.

(i) Must have passed th class

(ii) Must have not less han 3 years experbnce in reputsd
press.

Must possess B.E. Degree in laclass in Elecfonics (or)

CompuGr.

By prornotion fiom the category ofAssishnt to Supervisor-
cumoperator br Linotron-2o2. Must be a graduate of a
recognized university with Diploma in Electronics or

Computer.

(i) Must have passed SSC

(ii) Must possess a certificate or Diploma in Elecbonic

course recognized by the Govemment.

(iii) Must have passed Govemment Techni6l eD€minaton
in English by Higher Grade.

(i) Must have pa$ted SSC or its equivalent.

(ii) Must possess a setting speed of 1 000 Ems. Conected
or must have passed Government Technical
Examination in English by HigherGrade.

(iii) Must be tully conveEant wih fingering of the key
boad.

(rv) Preference will be given for those having knowledge
in more than one language.

By prornotion from any other category of posts in the
press with qualifications in (i) b (iv) abot/e. Must have not
less than 5 years of service in respective posts.

(i) Must have passed SSC or its equivaler examination

(ii) Diplorna in drawing fiom Govemment Colbgts of Fine
Arts, Hyderabad or arry other recognized Art lnstihrtion.

(iii) Must be able to re-touch negatives, positives both
half-tone and line

(rv) Must be well acquainted with colour schemes colour
separation work and cameras.

M Must able to prepare all kinds of marks for colour
work and operate and maintain density maters.

(vr) Must have practical experience of at least trl€e years
as a re-touching artist in the field.

By direc{ recruitment

By direct recruitment

By direct recruitment
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Marc$ 20O4 HULES SUPPLEMENTS
Sl.No. Name of the post Method of Recruitment

0) (2t (3)

2. By promotion

Oualmcaton

(41

By promotion fro
and Dark Room)

m the post of Assistant Artist (process

(i) Must have qualification mentioned in I (ii) b (vi) above
(ii) Must have not less than 5 years of seMce asAssistant

Artist.

(i) Must have passed SSC or ib equivalent examination,
and should possess a lower grade certificate iri
Dralving.

(ii) 
luqst [ave not less than 3 yea]s of practhal experience
in Art Depanment.

(i) Must have passed SSC or its equivalent

e)€mination.

(ii) Itly:t hg'/e not less than 3 yeals ofpracticale,eerience
in the fietd.

(iii) Must be well acquainted with colour scfiernes, colour
separation work and cameras.

(i) Must have passed SSC or its equivalent examination.
(ii) yysllgvJ pract catexperbnce in taEe O,ftet printing

Establishment.

(rv) Must be fully acquainted with chembal solutions and
various madtines used in prinling and et$ing of ofret
plates.

(v) Must have pfactical expe.ience of not less than 2
years in plate making and plate touching work.

(i) Must have passed SSC or its equivalent examination.
(ii) Must possess prectical expedencg of not less than 3

years in Ofrsetand plate making department
(iii) Must have the knowledge to handle the machine

independently.
(i) Must have passed SSC or iE equivalent

examhation.
(ii) Must have practical experience of not less than 5

years in handling the machine.

0 Must have passed SSC or ib equivalont eEmination.
(ii) Must have practical experience of not less than 5

years in handling the machine.
(i) Must have passed SSC or its equivalent

examination.
(ii) Must have practical experience of not less than 5

years in handling the machine.

(i) Must possess a Degree or Diploma in printing from a
recognized University or lnstitrjte.

(ii) Must have not less than three years experience in
various branches in any prinfing press.

26. Assistant Artist By direct recruitment

27. Assistant Artist
(Process and Dark Room)

By direct recruitment

28. Plate Printer and Etcher By direct r€cruitment

29. Graining Machine Man By direct recruifinent

30. Flocoline Cente
Slitching Machine Operator

By direct recfuifnent

31. Cutting Machine Operator By direct recruitrnent

32. Galhering,Stitching
Machine Operator

By direct recruitment

33. Assistant Manager 1. By direct recruiunent
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ANDHRAPRADESH , GAZETTE EXTRAORDINARY (Part-l

Sl.No. Name of the Post Method ol Recruitment Qualilication

(1) et (3) (4)

34. Camera Man (Ofiset)
(Process & Dark Room)

35. Assistant Camera Man
Grade-ll(Oftet)

36. SeniorofisetPrinter

37. OfrsetAssistant(Feeder)

38. D.T.Poperator

2. By promotion By prohotion fiom the post of Fo.eman, Head Compubr
and Supervisor.

(i) Must have not less than five years of service in the
resPective Posts.

lGO.Ms.No.982, Revenue (Endb.lll) Dept'
dated 28-11-,l9961

1. By direct recruitment (i) Must have passed SSC or ib equivalent
examination.

(ii) Must have not less than five yeas pradicalexperience

in Camera in Asst. Oamera Department of Photo
Ofr€t.

2. By promotion By promotion from Assisbnt Camera Man Grade-ll.

Must have not less than five yeaIs of seNice as Assistsnt
Camera Man Grade'll.

By direct recruitment (i) Must have passed SSC or its equivalent
examination.

(ii) Must have not less than three years of. practical
experience in Camera Department of Offset in any
concem.

1 . By direct recruitment (i) Must have passed SSC or its equivalent examination.

(ii) Must have not less han fi\re yeers practbal e)Qerience
of working on Offset machine.

2. By promotion By promotion from the post of Ofiset Assistant (Feedei).

Must have not less than fNe years of seNice as O,ftset
. Assistant (Feeder).

(1) By direct recruitment (i) Must have passed SSC or its equivalent eEmination.

(ii) Must have not less than three years practical
experience of work on Ofbet Mehine.

2) By Recruitment by (i) Must have passed Vlll class or its equivalent
transfer from any section examination.
ofthe TTD Press (ii) Must have not less than three years practical

experience of work on Offset machine.
(GO.Ms.No. 1114, Ra/enue (Endts.lll) Dept, dL 8+2005)

By direct recruitment (i) Must have passed SSC or ib equivalent examination.

(ii) Must possess setting speed of 1000 Ems conected
or must have passed Government Technical
Examination in Telugu, Tamil and Kannada by higher
grade.

(iii) Must b€ fully conversant wiEl fingering of the key
boad.

(rv) Preference will be given for those having knowledge
in more than one language.

IAdded by GO.Ms.No.650, Revenue (EndE.lll) Dept.,
dated 28-8-98 l.
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Marcfi2m4) RULES SUPPLEM ENTS
Sl.No. Name of the post Method o, Recruitrnent Qualification

(1)

VIII. S. V. DAIRY FARil

1. a) Director in the cadre of 1

Joint Director
(Animal Husbandry)

By promotion

2. By loan of service

b) Deputy Diredor
(the post will not be
in operation)

c)FarmManager Bypromotion

Veterinary Grade-l
(in the cedre of Assistant
Director (Animal Hus-
bandry) (one postwill not
be in operation)

By promotion from the category of Deputy Director(i) Must possess a post-Graduate Degree in Veterinary
Science.

(ii) Must have not less han two years service in the cadre
of Deputy Director.

By loan oJ services from persons belonging to the cadre
of Joint Director in Animal Husbandry Department of
Govemment of Andhra pradesh.

(i) By promotion ftorn the post of Gosamrakshana
Superintendent (in the cadre ofAssistant Director in
Andhra Pradesh Animal Husbandry DeparEnent)

(ii) Mu;t have compteted two (2) years of seryi@ as
Gosamrakshana Superintendent in the cadre of
Asst.Director ( Animal Husbandry)

(iii) Must possess Post Graduate Degree in Veterinary
Science.

{lnserted by GO.Ms. No. 872 Revenue(Endb. ) Dept
Dt.23.0e2007)

By promotion from the category from Farm Manager
(Veterinary) with 6 years service in the cadre of Farm
Manager.

(i) Must possess a degree in veterinary science from a
rccognized university.

(ii) Preference will be given to persons possessing a post
graduate degree in veterinary science.

(3)(21
(41

By promotion

lsubs. By GO.Ms.No.487, Revenue (Endb. t) Dept.,
dated 18+1999 I

2 Gosamrakshana 1. By direct recruitment 1. M.vsc in Dairy sciencdDairy catue NutitiorvAnimal
Superintendent (in he cadre of Genetcs and Breeding from any oneofhe recognized
Asst. Director in A.P Animal Universities.
Husbandry Department) 2" Training in cross breeding and sire evaluation under. tropical conditions from any Govemment recognized

lnstitute / Board.

, 3. Must have passed Animal Husbandry departmental
tests (with books)

4. Must have passedAccounts test br Exeqrti\€ Officers
(with books)

Experience: Minimum of five years of service in the cadre
of Veterinary Assistant Surgeon (Andhra pradesh Animal
Husbandry Dept). Out of which ateast tu,o years of service
in any recognized Dairy Farms run by Central/State/
Autonomous bodies
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ANDHBA PRADESH, GAZETTE EXTRAORDINARY (Part-l

Sl.No. Name of the Post Method of Recruitment QualificaUon

(1) e) (3) (4)

2. By loan of seNice

3. Farm l*anager (Agl. )
Grade-ll

1. By direet recruiEnent

2. By promotion

4. Farm Manager (Veterinary) 1. By direct recruitrnent

2. By loan of service

5. Field Assistant (Agl) 1. By direct recruitrnent

2. By promotion

6. Live Stock Assistant I ) By direct recruitment

2) By promotion

Age: Maximum thirty four yearc.Maximum age limit is
relaxable upto a maximum of five years for those who
have put in an experience of five years or morc.

By loan of services ftom the A.P. Animal Husbandry
Department in the cadre of Assishnt Direc'tor with the
qualifications prescribed. for the direct recruitrnent.

(GO.Ms.No. 400, Revenue (Endb.lll) Depanment,
dL 1+3-2003)

Must possess a Degree in Agricultural Science ofa
recognized university.

By prornotion fiom the cadre of Field Assis-tant.

(i) Must have not less than 5 years experience

(ii) Must have passed SSC

(iii) Must possess Horticulture Training Certificate

(M) Must have passed Departmental Test in Animal
Husbandry Oept.

(i) Must possess a Degree in Veterinary Science from a
recognized university.

(ii) PrcErence will be given to persons possessing a Post
Graduate Degree in Veterinary Science.

By loan of services of a Veterinary Assistant Surgeon in

Animal Husbandry Department, Govemment of A.P

(i) Must have passed SSC

(ii) Must have undergone training in Agriculture,
Horticulture and practical experience not less than 3
years in the field.

By promotion of Field Man.

(i) Must have passed SSC

(ii) Must have not less than 5 years of service as Field
Man.

(i) Must have passed SSC or its equivalent ecminalion.

(ii) Must have successfully undeEone sbcknEn's @urse
conducted by the Govt. institutions br a period of not
less than 12 % months.

(i) Must have passed SSC or its equivabnt examinalion.

(ii) Must have successfully undergone eight months
training in Live Stock Assistant course.

(iii) Must have put in not less than five (5) five years of
seNice either as S'bckrnan or Compounder veterinary

lAdded by GO.Ms.No.495, Revenue (Endb.lll) Dept,
dated22-7-2O0(Jl
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MarctrAXN RULES SUPPLEMENTS
Sl.No. Name of the post Method of Becruitnent

(1) (2)

7. Compounder(Veterinary)

8. Milk Recorder

9. Field Man (Agt.)

't0. AgriculturalMaistry

Qualifrcation
(3) (4)

By direct recruitrnent (0 Must have passed SSC

(ii) Must have passed Veterinary Compounder training.
1. By direct recruitment (i) Must have passed SSC

(ii) Must have passed Veterinary Compoundertraining or
must possess a certificate of Livestock training.

2. By pn motion By promotion ftom lastgrade service of S.V.Dairy Farm.
(i) Must have passed SSC

(ii) Must possess a certificate of training from Farm
Superintendent in the Live_stock mainEnance.

(iii) Must have not less than five yeaIs ofservice.
1. By direct recruitment (i) Must have passed SSC

(ii) Must have passed Agriculturat Test of a recognized
institute.

2. By promotion By promotion from the post of Agriculhjrat Maisfy.
(i) Must have passed Vlll class examination

(ii) Must have not less than tive years of service as
Agricultural Maistry.

1. By direct recruitment (i) Must have passed gh class examination.

(ii) Must have passed Agricultural Test of a recognized
institute.

2 By promotion By promotion ftom Dairy Farm staff or worte* in rast
grade service in Dairy Farm.

(i) Must have passed gh class

(iD Must have put in not les.s than five years of service.

t

t
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ANDHRAP RADESH,GAZETTE E)CTRAO RDlI{ARY (Part-l

Method ot Recruitment OualificationSl.No. Name ot the Post

(1) (21

IX. GARDEN DEPARTiiENT

1. GardenSuperintendent

2. Farm Manager Grade-l
(Hort'rculture)

3. Farm Manager Grade-ll
(Horticulture)

Field Assistant
(Hodiculture)

(4)

1 . By direct resuitment Must possess a Post€raduate DegEe in HoniqllfulE from

a recognized university and practical experience of not

less than three years in Horticulture'

2. By promotion By promotion from Farm Manager Grade-l Gardens'

(i) Must possess Degree qualification in HortioJlture from

a recognized UnivelBity'

(ii) Must have not less than five years of service'

3. By loan of seryice By loan of services ftom the category of Deputy Director

or Assistant Direcior of Horticulture Departrnent of the

Govemment of Andhra Pradesh'

1. By direct recruitment (i) Must possess a Degree in Horticulture ftom a

recognized university'

(ii) Must have put in not less than two years service in

Horticulture.

2. By promotion By promotion ftom he post of Farm Manager GradeJl

(Horticulture)

(i) Must possess a Degree qualification in Horticulture'

. (ii) Must have put in not less than five years of service as

Farm Manager Grade-ll.

1. By direct recruitment (i) Must pos-sess a Degree in Horticulture

(ii) Must have not less than three years practical

experience in Horticulture

2. By promotion By promotion from the cadre of Field Assistant'

(i) Must have Passed SSC

(ii) Must have not less than five yearc of experience as

Field Assistant

(iii) Must possess Horticulture Training Certificate'

1. By direct recruitrnent (i) Must have passed SSC

(ii) Must have undergone training in Horticulture and

Practical experience of not less than three years in

Horticulture.

2. By promotion By promotion from the post of Field Man.

(i) Must have Passed SSC

(ii) Must have not less than five years of seNice as Field

Man'

1. By direct recruitrnent (i) Must have passed SSC

(ii) Must possess certificate of training in Horticulture'

88
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5. Field Man (Horticulture)
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March 2004) RULES SUPPLEMENTS
Sl.No. Name ot the Post Method of Recruitment Qualification

(1) (2) (3) (4)

6

2. By promotion

Flower Decoration A.tist 1 . By direct recruitment
I xxxxl[GO.Ms. No. 437,
Rev (Endtslll) Dept., dt. 296-20011

2. By promotion

7. Flower Tier 1. By direct recruitment

2. By promotion

L Garden Maistry 1. By direct recruitment

2. By promotion

9. Gardener By direct recruitment

By promotion from the post of Garden Maistry

(i) Must have passed SSC Examination

(ii) Must have not less than three years of service as
Garden Maistry.

(i) Must have passed SSC or its equivalent
examination.

(ii) Must have skill and proven efficiency in flower
decoration, welcorne archeg, omamental decorations
and devotional picfu res.

(iii) Must have certificate of Drawing from recognized
university.

By promotion from the cadre ofGardener.

(i) Must have passed SSC

(ii) Must have certilicate of Drawing from recognized
' university.

(iii) Must have not lesslhan three years ofservice.

(i) Must have passed SSC or its equivalent e)€mination.

(ii) Must have skilland proven proficiency in lhe special
art of tying of flowers and in the art of decoration of
flowertying

By promotion ftom any other cadre working in Garden
Department of Tm.

Must have skill in specialisation of flower tying and
omamental de@ration of.not less than three years.

(i) Must have passed Vlll cla$s

(ii) Must have practical experience in Horticulture of not
less than three yea6.

By promotion from Gardeners.

(i) Must have passed V class

lsubs., by GO.Ms.No.437, Revenue (Endtttt) Dept., dated
24-5-1997 |

(ii) Must have put in not less than three years of seNice.

(i) Must have passed V class examination

(ii) Must have experience of not less than two years in
Gardening.
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ANDHBAPRADESH, GAZETT E EXTRAORDINARY (Partl

Sl.No. Name of the Post Method ot Recruitm€nt Quallflcation

(1) (2) (3) (4)

X. ED]TOR DEPARTTiENT

1. chief Editor

2. Editor

3. Sub-Editor
(in five languages)
l.Telwu
2.English

, 3.Hindi
4.Tamil
5.Kannada

4. Artist

1. By direct recruitrnent (i) Must possess a Post-Graduate Degree in Sanskriu
Telugt / Oriental Language

(ii) Must be proficient in Telugu, English and Sanskriu
Hindi

(iii) Must have exPerience fol not less than 1O(ten) yearc

in publication work;

(rv) Must not have completed 45 years of age.

2. By promotion By promotion from the category of Editor.

(i) Must possess a Post-Graduate Degree in Telugu or
any other languages from the Univelsities, recognized

. by the U.GC;

(ii) Must have experience for not less than 2(two) years
in the category of Editor;

(iii) Must have 45 years of age;

(iv) Must have w tten books in Hindu religion.

1. By direct recruitnent (i) Must be a post-graduate in Sanskrit and must be
proficient in English and Telugu.

(ii) Must have diploma in Joumalism.

(iii) Prehrence shall be given b hose who have eperience
... in Joumalism and possess knowledge in Kannada,

Tamil, Hindi.

(iv) Must not have completed thirty five yeats ofage.

2. By promotion By promotion ftom the category of Sub-Editor.

O Must possess a Post-Graduate Degree in any
language.

(ii) Must have not less than frve years of service as Sub-

Editor.

By direct recruitment (i) Must be a Post-Graduate or its equivalent in the
concemed language.

(ii) Must have Diploma in Joumalism or three years
experience in a reputed newspapers of concemed
language will be considercd as additionalqualification.

(iii) Musinot have completed thirty five years of age.

By direct recruitrnent (i) Must have passed SSC

(ii) Must have obtained Diploma either in painting or
designing or commercialor advertising, ftom a
resgnked Art lnstihrtinn sucfi as C,ovemment College
of FineArts and Crafts or J.J. SchoolofArt, Bombay.

(iii) Must be a pracbced Artist having experience in the
field not less than two years.
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Mrrcfi20(X) RT'rEs
Sl.No. Name of the post Method o, R6cruttm6nt Ouallftauon

(4)
(1)

4A JuniorArtist

/*a. TrarFtrr

5. A8sistantTranslator

(21 (3)

_ (w) Mus( not harc complet€d thiily fit,c yoa,! ofege.
Byipromouon 0) By promotion from the post of Junio. Anist

(ii) Must have S y6arB of seruice as JuniorArtist
By dlrtt rccrultn€nt (i) Mu3t havo pa$od Secondery Schoolcertificab

educatbn

(ii) Must havopassed diploma either in Drawing or. d€signing fiom a RecognisedArt lnstiMbn.
(iii) Must hav€ operience in the field not l€ss than two

ycar8.

' 
{tnserbd by GO.Ms.No. 602 Rivenue (Endls. ilt) Dept, Dr 1G$2001))

By dircct reotitnent (i) {ll.st possess post Graduate De9r6€ in Tetugu of a
Universiv in lndia recognked by tle University GranS
Comrnission.

(iD Must haw eFerience of fve years in Uanslalion works
from Engllsh language in b T€lugu vorsbn and vk>
vdsa in a repubd fi.nvorganbation.

(iii) possession of ph.D in Telugu will be co.lsidercd as
addiUonal qualificatons.

ilOTE: lf eligibl€ in s€rvice candidabs fiom Geder cadre
are not aveilabla

By promotion By promotion from the post of Aseistant Translabr Must. have put in not less than lO years of servic€ as Assistant
Translabr
{lnserbd-by GO.ttts No. 730, Rs€nue(Endts.ltD Dept Dt

13{e2004
1. By dircct r€cruitnent (i) Must po6s6s a D€gree inArts, Scbnca or commeroa

ofa Univeiaity in lndia established or constituted by
or under a Centsal Act a provincjal Act or a $ab Act
or an instilution r€cognized by the Univelsity Grants
Commission.

(ii) Must have taken the Degree witr the language of the
hnguage section.

(iii) possession of a Lau, Degree will be considored as
additional qualmcaton.

Note: Candirlates having experbnce in transhlion in the
concemed language for at leasl a period of six monhs
in a Goremrnent lnstiMion or any privab instituE of
repute will be prebrred.

2. By promotion By prornotbn from th€ po6t of JuniqAssastant rransrator.
Must have not less than S years of service as Junior
A$istant Translator in the language section of the
Depe.tnent
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Sl.No. Name otthe Post M€thod of R€on it nent

GAZETTE EXTRAORDIMRY

Qndlllcalion

0) el (3) (4)

6. ln*rArsistant
Trenslabr

By diled rBcruiEnent

7 Research Assistant By dirEct recruitnent

(i) Must poss€Gs a DegGe in &ts, Scbnce or Co.nmerca

of a Univelsiry in lndia established or constituted by
or under a CentalAct, a prol/incial ad or a State Acl
or an institution recognized by the University Grants
CommissiDn.

(ii) Must have taken tre Degree witt tte langueg€ of $e
language seclion.

(iii) Preferenc€ will b€ given thos€ who possess M.Phil.
or Ph.O. Deg.ee qualification.

(i) Must have passed Masters Oegree in Telugu in first
class or high second class

(ii) Must have workable kn ledge in Sanskrit.
(GO.Ms.No. 154, Revenue (Endts.lll) Department
dr 31-r-2005).

'1
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lvlardl26.0 FULES SUFTTEMENTS
Sl.No. Name of thc P6t Method of Recflifh€r* oua[ftcatlorr

(1) t4 (3) (4t

XI. CAIITEENS

1. Cateringfficer 1. By direetficruifnent (i) Must possess a Degree in catering and Hotel
Managetnent of any recognized University or
lnBtitution.

(ii) Must have not less than five years of experienca in' catering.

2. By promdtion (i) 8y proir'tolifi from the category of Deputy eet€ring
Ofioer.

(ii) Must havB put in S years of seMce a Deputy CaEring
Offcer.

2. Deputy Cabdng Oficer t. Ey dkect tecruitment (i) Must possEss a Degree in Food Technology and
, Canteen Management with 3 years experience in the

fietd.

(ii) Persons with experience in Hotel Accountancy or
Chartered Ac_countant with experience in Hotel
ManSgement will b6 preEned.

2. By plolmtion By promotion from Assistant Cabring Olficer.

(1) Must have compbEd five yearB of seruir- asAsdffi
. .r\ CaEring Officer.

(21 Must have passed Accounts Test Part ll or Execulive
' Officer's T63t; and

(3) Must haye P#Sdd Endo^rrnentB Test P@rs I and [.
lSubs., by eO.Ms.No. 1 1 1 2, Revenuq.(Edts.ttt)
Dept., Dt31-12-f997I.

.3. Assisbnt Catering Offcer 1. By direct recruitrnent (i) Must poss€ss a Diploma in Catering and Hotel
Managernent

, (ii) Must poss€ss prstical oxperience of not rclss than' 
five years in reput€d hotels.

, . 2. By profi@tian By pomoEon ftom catedng SupeMsor.

(1) Must ha\re compl€bd five yeers of se ioe as CaEriqg
SupeMsor.

(2) Must have passed AccounB Test, Partl

... [Subs., by eO.Ms.No.1112, R€venu€ (EndtE.lll)

.i, Dept., Dt31-12-19971.

4. Cabring Supewisor ,. . 1. By dilcct rEruitment (i) Must hare passed SSC or its equivalent eEmination.
t (iD Must have prac{ical experience in CaEring of not less' Uran three yea6.

(iii) Preferenc8 shall be given to the Certificate Hotdels in, Catering SeNice.

2. By promotion (i) By promotion from the post of Servers and Cook in. the ratioof 4: 1 respec{ively.
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ANDHHA PHADESH, GAZETTE EXTRAORDI}.IARY (PaN.I

Sl.No. Name ot ths Post Method ol Recruitment Qualification

0) (21 (3) (4)

5. Head Cook By promouon

6. Cook 1. By direct recruifrflent

2. By promotion

7. Servers and Suppliers 1. By direct recruitment

2. By promotion

(ii) Must have put in service of not less than 3 years as
Server or Cook .

lsubs.,by GO.Ms.No.745, Revbnue (Endts.lll) Dept.,
dated 26-7-1994 I

By promotion from Cook.

(i) Must have not less han five years ofservice as Cook.

(i) Must have sen €d in a reputed Hotel br at least three
years.

(ii) Must be able to know preparation of all varieties of
vegeterian eatables and meals.

By promotion ftom the cadre of cleaners and grinders.

(i) Must have knowledge of making peparaton ofedibles
and meals.

(ii) Must have not less than five years of seNice.

(i) Must have passed th class

(ii) Must have served in a reputed Hotel for at teast one
year.

By promotion from cleanersMust have not less than five
yea6 of service as Cleaners.

Must have passed th class

Must have passed 8h class

(i) Must have passed SSC or ib equivalent examination.

(ii) Must possess second class Boiler Attendants
Certificate granted by the Chief lnspectot of Boileni,
A.P. Hyderabad.

(i) Must have passed SSC examination preferably
knoiring the regional langudge Telugu.

(ii) Must hetepractical knoirledge and field experience
of not less than five years in bulk L.p.G. truck
unloading the L.P.G vapour compressorc.

(iii) Should have undergone training in satsty fucilities
irrcluding DCP type CD type tire extinguishers, Hydrant
monitors, protective spray sysbm (Automatic
Sprinkler system)and also in allied safety facilities
such es rBmote @abol valvos.

(rv) Recruifnent by fansftn fiorn arnng Servers/ Cleaners
/ Helpers and all Paditharam carderB (potu) with the
above qualificatbns.

lGO.Ms. No. 317, Revenue (Ends- t)Dept, dt 8-$2OO1I

8. Cleaner

9. Grirder

10. BoilerAttendant

11. ' L,PG Operator

By direct recruitment

By directfecruitrn6nt

By direct recruitment

Recruitment by TraNfer
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MaltfiZD4) RUI,.E' SI,PPI.EMENTS
Sl.No. NameofthePost ilsthod ol RecrlJlffleflt ' Orlallftatlm

0) e) (3) (4',)

xll. vlGtLANcE DEPARTiiENT

1. Additional Chi€f Witanco 1 . By loan of s.rvice
& Security O{ltccr

2. By promoton

14. Mgilance and Security
Oficer

'1. By dircct ccrui[nent.

2. By loan ot Bervice

3. By prcmodon

2. Assistant Mgilance and 1. By promotion
Security Offier Grade-l .

2. By loan of servica

3. Assistant Vigilance and 1 . By direcl recruitnent
Security Offi cer GradeJl

2. By loan of seNice

4. Mgilance and Security
lnspector

5. Head Vigilance Guard

By loan of se].ice

On loan of sarvlce fiom Andhra Pradcsh Police in 0re
rank of Addifional Superinbndent of Police prcbrably
with Vlgilance and AC. B bad( ground.

By promotion from the cadre of Vrgllance and Seotrlty
fficerlSenlorMgilance Oficar in TTD.

1. Must b€ e graduate of recogniz€d Universiv.

2. Must hav6 put in not less han 3 years of servico

{lmefted by GO.Ms No. 10, Revenue(Endts.tll) Dspt
Dr 02.01-2m0)

By r€€mployrnent of Ex-Police PeEonnel who rctir€d
fun OfficEr the cadre not below that of Deputy
SuperinEndent of Police.

(D By loan of service from police p€rsonnel not b€loi,
th. rlnkof Dcputy Sup€rint€nd€nt of Police.

(ii) By loan of servies of reemployment of Military
porron not low€r in rank than thd of Mdrr.

By promotion from Assistant Mgilance and Security
Officor Grade-l and Grade-ll. Must ha\re put in not l€ss
than fi\re yeaE either in tle caEgory ofAssistant VEilance
and Security Ofricer Grade-l or Assistant
Vrgilance and Security Officer Grade-ll or both cadr€g
putbgEther.
( GO.tt s l,lo. 10, Rerentre(Endts.lll) Dept Dt (),241-2(x)9)

By pro.noti ofAssisfiant Mgilance and Secu.ity
OmcarGrade ll

(i) Must po$ess a Degree of a recognized University.

(ii) Must have put in not less than thr€6 years of sewice.

By loan of seMcas from Milibry service an Ex.Army
Captain f.om lnfantry with not less than 10 years
operimce.

O Must possess a Degree of a r€cognized university.

(ii) An Ex.Army captain ftom infantry with not less than
10 years of 6xperience.

By loan of servicas from.the cadr€ of Circle lnspector of
police in th€ Sate Gov,. .'rment.

OmiH [GO.Ms.t1o.713, Rar€nue (Endls.lll) Dept, daEd
11-9,2m41

By loan of servicas of Sub-lnspector cadre OfFcer from
A. P. Polica Service.

By dir€ct recruiEnent from retired police personnel not
beloyv the cadle of Head Constables or Ex.Army Man.

By direct recruitment
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AM}IRA PRADESH, GAZETTE EXTRAORDINARY (PaIt.I

Sl.]rb. Nam6 ot lh. Poet Method c, R€cruiBne'lt Ouamcalbn

(1) (a (3) (4)

6. JilEd-

7. vigakrcuerd

6. SecuUcuad

1. By dlract r€cruit'Ilent (i) By dlr€c't recruitment on rHmpbyment basi! trcm
Ex.Milibry panonnd not b€low the rank of Sub€dar
Major from &tiliary or lnfiantiry lEying n$hflim Ex-
Military sewice of fw€ year8.

_ (ii) By d[ect rccruitnent of Retired Police Subansp€cb]8
and H€ad Constables if no qualified Ex.Militery' poBonnd are available.

(iii) Must have passed X ch$.
2. By promotion By promotion from the catogory of Security or Vigilancs' Guads.

(i) Must have passed Vlll class

(ii) Must pa$ a qualifying test to b€ held by Chief
Security O'fficer.

(iii) Must have nol l€ss than 5 years of exp€rbnc€.

8y loan ot lcivice By loan of ssvftres ftom thc cadr€ of Head Constablcs of
polico in the Sate Goremmont.

By dirlct ltcruiErEnt (i) By r€cruatsnent hom Ex{mry p6rsonn6l in tho cadro
of Sopoys / Jawan3 fiom the Combatant brces ot
lnlbnEy orArtbry DMdons having minimum servic.
of ive years.

(ii) Must hevB passed SSC or equivalent examination.

(iii) Shculd have b€3n a3s€ssad the character as "very
Good' at the time of discharge fiom brm€r sorvlcs.

(w) Should be in ,Uedi(5 cabgory'AYE'

M Should not be NCE (Non Combetant Enrottod)
poBonn€l.dt 11+,2004)

( GO.Ms.No. 436, Rev (Endb. - il) Dept dL 11+2004)
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MarchAn4 RULES SUPPLEMENTS

Sl.No. Name of th€ Po€t Method of RecruiEBnt Oualifbatkrn

(1) (2) (3) (4)

WRELESSEECTK'N

9. lnspector of Police (a) By Promotion
(Technical / COmmunicefion)

(b) By depubtkin

(c) Omited
't 0. Sublnspector of Police (a) By dir€ct recruitment

(Technical / Communication)

(b) By Promotion

(c) By depubtion

(d)Omitted

11. Assistant SuFlnspector (a) By dr€ct recruitsnent
of Pollce
(Technical / Communication)

(b) By promotion

(c) By deputation

$iO.Ms. l-{o.880, Rev.(EndE.llt)Dept., trd. 7-11-19981
By prcmotion of SuFlnspec-tor (Communicauon) with not

less than fwe years of service

By deputation fiom Police Radio Organisation Goremrnent
of Andhra Pradesh holding similar post.

(GO.Ms.No. 713, Raenue (EndB'll|} Dept, dt. 11-$2qN)
(i) Muet not be less than 162.00 crns in tEight and must

not be legs lhan 84 cms round the chest on full
rcspira$on with.a minimum expansion of 4 cms in
respect of rnen: and in case of women candidates
must not be less than 152.5 cms in height and must
not be less than 45.5 Kgs in weight and ;

(ii) Must possess a diplome in Radio. Engineering or
Electronics and Communications Enginecring
awarded by the Andhra Pradesh State Board of
Technical Education or equivalent qualifications
approved by the Govemment ofAndhra Pradesh.

By promotion of Assistant Sub-lnspector of Police
(Technical / Communication) with not less than 5
years ofservice.

By deputation fom Poli:e Radio Organisation Go/emrnent
of Andhra Pradesh holding similar post

(GO.Ms.No. 713, Revenue (Endb.lll) DeparfiEnt,
dt. 11-9,2m4)

(i) Must not be less than 162.00 cms in height and must
not be less than 84 cms around he chest on full
Iespiratioa wifir a minimum expansion of 4 cms in
respect of men, and in case of women candidates
must not be less than 152.5 cms in height and must
not be less than 45.5 kgs in weight and:

(ii) Must hay€ p$s€d 10h class examination ard,

(iii) Must possess diploma in Rdib Engineering or
diploma in Electronics and communications
Engineering awarded by the Andhra Pradesh State
Board of Technical Education or equivalent
qralifications appIured by the Go\remment of turdhra
Pradesh.

By promotion of Head Constables in category 1 2 (a) and
(b) with not less than 5 years of service.

By deputation from Police Radio Organisation,
Governrnent ofAndhra Pradesh holding similar post.

(GO.Ms.No. 713, Revenue (EndB.lll) Deparfinent,
dt. 11-$,2m4)

(d)OmitEd
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ANDHRA PRADESH, GAZETTE EXTBAORDINARY (PaIt.I

Sl.No. Name of the Post Method of Recrultment Qualiftcation

(1) (21 (3) (4)

12(a)

1ab)

1qa)

13(b) PoliceConstables
(Fifter/ Ebcfician)

Head Constables (a) By promotion fiDm By promotjon of Police Constable (Communicatix/
(IechnicaUCommuni- Police Constables Operation) with not less than 5 yeaE of service.cauons) (Commns. /Operations)

(b) By d€putation By deputalion from Polkr Radio Oganisalion Goremment
of Andhra Pradesh holding similar post.

(c)Omitted (cO.Ms:No.713,Revenue(Endb.lll)Departmont,
dr. 11-9-20(X)

Head Constables (a) By promotion from No direct Gcruitr€nt . By prornotion of Police Constable
(Fifter / Electician) Police Constables -(Fitter/ Electrician) with not less han 5 yeae of service.

(Fifter / Electrician)
(b) By deputation By deputation hom Police Radio Organisalion C;ovemrnent

(c) omitted (Gd:1ffi,::r?rff"*liL'iln"illi?iffil*-t
dr 11-$.2004)

Police Constauesr (a) By direct recruitment (i) Must not be less than 162 cms in height and must
(Communkation / Operation! not be less than84 cms round the chest on full

respiration with a minimum expansion of 4 cms in
respect of men and in case of women must not be
less than 152.5cms in height and must not be less
than 45.5 kgs in weight.

(ii) Must have passed 10s class examination and must
posses an lTl certificate in Mechanics (Radio and
Television) or Electronics lnstrumentation trade
approved by the Government ofAndhra Pradesh or
any other certificate approved as equivalent thereto
by the Govemment ofAndhra Pradesh, or

(iii) Ex-service men who are qualified operabrs are eligiblefor appointment as police Constables
(Communication) irrespective of Educational and
physical standads and must have knorflledge in type
writing ficr all categories including Ex-Seryicemen.

(b) By deputation By deputation from police Radio Organisation,
Govemrnent ofAndhra pradesh holding similar post

(c)Omifted (eO.Ms.No.713,Revenue(Endb.llt)Department,
d. 11-9.2004)

(a) By direct recruifnent (i) Must not be less than 162 cms in the height and
must not be less than 84 crns round the cheston full
respiration with a minimum expansion of 4 cms in
rcspect of men and in case ofwomen candidabs must
not be less than 152.5 cms in height and must not be
less than 45.S kgs in weight and

(ii) Must have passed 10h class examination and
(iii) Must possess an l.T.l certificate in Fitter / Electrician' 

/ Wreman Trade or any other certificate approved as
equivalent thereto by the Go/emment of Andhra pEdesh

(b) By deputation By deputation from potice Radio Organisation,
Govemment ofAndhra pradesh holding simiiar post.

(c) Omitted (GO.Ms No. 713, Re\renue (Endts. ) Deparrnent,
dt. 11-9_2004).
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March20O4) BUI.ES STPPLEMENTS
Sl.No. Namo of th€ Po6t Msthod ot Becnimit Qualiflcatlon

(1) (2) (3) (4)

XIII. T.TD. TUsEUf,s
1. DirBdt 1. By pErnotion trom the 0 Ph.D in History or lndology orArcha€ology of e

category of Chi.rf Unive6iv in lndb or any offier equh/al€nt quallfication
Museum Offcer recognized theEto.

2. By dlrcc{ .ecruilment (ii) Experien6 in freld Archa€ology or R6oarch work br
not less han fh,€ year! in Ardta€ology i.e., €xcavElirns
or explorations or @ns€rvatom or €pigraphy and;

(iii) cood Knowtedge of Brahmi scdpt (o0

(M) Knowt€dg€ otTelugu or prakrit or Sankskrit orArabic

. _ . or peBian of the standard of B.A. A candidate' aiipoinbd by method of dir€c{ rccruitment shall not
be more than forty y6er3 of age on the date of

, appoinfiEnt.
lsl.No.1 is ins€4€d and s|.No.1,2,3,4, rcnumbsr€d by eo.Ms.No.259, Revenu€ (Endts.u) Dept., Dt.1.4-19971

2. Chi€f Mus€um Offcar
( in fie c€dre of Deputy
Direc{or ).

3. CuraE

1. By dlruct r6cruitment

2. By prorption

1' By direcl r€cruitment

(i) A first or second class Mastofs Degree in
Archaeology or History orAncient lndian HFtory or
Indology frcm a ,ecrgnized univerGity/ institution;

(ii) Knowledge of Telugu/ Sanskriu Urdu/ Persian of
DegB€ $andad;

(iii) A degr€€ ordiplome in Museobgy;

(rv) Research experisnco pertaining to Archaeology,
Museology br a minimum poriod of trc years as
evidenced in publish€d and un-publbhed work; and

Q) Experience of aueast two yearB in Archaeological
Museurrs.

(.) By promotion from the category of Curatol

(ii) Must have 1 0 yeals oxperience in any AftfiaeoloSical
Museums of which three years shall b€ as Curatoc
andl GO.MS. No. 615, Rev (Endtelll) tbpt., d. 245-
c2l

(iii) Must have pass€d the Accounts Test br Executive
Officers and th€ Special Language Test br the Oficer
of the Education Dept in any two of he languages
viz. Telugu, Hindi& Urdu one of which shall be Telugu

, (GO.Ms.No.365, R6venue (Endts.llD Oept, Dt28.{-
ee)

(i) A second class M.A. or B.A.(Hons.) DegrBe in History
or lndology or Archeology or any oth6r equivalent
qualificatrcn.

(iD Knowledge of Sanskrit, Arabic or PeBian of the
standard of B.A.

(iii) Experience of Resaarch work fur a minimum period
of 3 years as widencad in published and un+rrbGhed
u,ort.
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AM}IR^ PMDESH, GAZETTE EXTRAORDINAFV (P8,I.I

Sl.No. Namoofth€Posl Method o, Rscaitmeilt Ouallffcafbn

(1) (21 (3) (4)

2. By recruitment by
transfur from the
category
ofAsst. Curabr

3(a) tus;r6n, 
"ur*,

'1. By dir€ct recruibn€nt

2. By promotion

4. Guid€ Lcclurer By dircc-t Ecruitment

Tsstr: Every perron appointed b ths poct ol Curabr
shall during tho poriod of probadon pa!s.

O AccountB T6tfor Executiye O,fficar3.

(ii) $ecial hnguag€ test fur offc€r3 of Ur6 Education
Deparfnent in arry two of ha ldlguag€s Tehryu, Hindi
and Urdu, ono ofwhich ahall beTelugu.

l{ote: Other things b€ing €qual prEbrence Btrat bo given
to thos€ who poss€ss €xperi€nce in Museum mrk
or Diploma or a Degr€€ in Musoology.

(i) Quelificeuon3 as sp€cifi€d fu,r dirEct recruitnent
(ii) Must have b€en an approved probationor and must

have ordimrily put in 5 y€aB of s€Nico ln he c#gDry
ofAssistant Curetor.

Tost3 : (a) Ev€ry per8on appointed either of the
cat6go.l€s of thi3 class 3hell durlng thc period of
probation pass,

(i) Accounb Teat br Executive Officers ; and

(ii) Special languag€ test for Officors of the Education
Department (Lower Btendard) in any two of the
languages Telugu, Hindiand Urdu, ons ofwhidt shall
beTelugu.

(i) Must hold a degree of M.A. or B.A. (HonB.) in Hisbry
or Archa€ology or in on€ of th€ lndian classical
Languages of a University in lndia or any other
equhralent qualiHion.

(ii) Must possess a good kno ,lodge of lndian Amhuitiee,
Museums and Epigraphy.

(iii) Must ha€ had research expedenca in&tfiaeologkd
Antquniss and othor Museums objects; and

(rv) Must possess good knowl€dg€ of lndian dassical
and modem languag€s.

By promotion from emong Guide Lec{urcrs with 0re
qualifications pr€scrib€d aboro br dir€ct racruiEnent
and with mlnlmum servlce of five yea]3 as Guide
Lecturer.

lAdded by GO.Ms.No.l'196, Revenue Dept., dabd
17-12-19U1.

(i) A first or hlgh second ctass B.A. in Hi8tory or
Archeology orArb or Litoratur€.

(i0 Flu€ncy in speaking Engtish and T.lugu wittr
knoivl€dge of one or othor South lndian Language or
Eurcpean langueg€. Pr€branca shall be given:
(a) Res€erch exp6ri€nc6 in thr fi€ld ofArt

Architechrre, Archeology €tc.
(b) Participatlon in culfural ac'tlviti€s in the

academb career. Elperience in Museullls fur not
less than thro€ yeaB.

l.T.l. in Carp€ntory as rrain and allied Trad€s.5. CrafEnan By dittci recruitnent
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BUTES SIJPPLEMENTS

(1) el (3)

Sl.No. Nam€ of th€ post Method of Rocrullment Quaffication

(4)

Must possess a cenificate or patta in
(i) Kramantham in Sukla or Krishna yajurveda.

(ii) Mulam or Samhita in Rigveda orAdhaNana Veda.
(iii) Padantham witr Chandogyam in Sama Veda issued

by:

(a) TTD \leda Sastra &ama Mchvat Sadas Committse
examination in Veda portion only of purvabhaga
in Vedas.

(b) Kortther Swdaramer Srnanajaga gangha or
Kowther Pronandam Sabha.

(c) Any ofthe Distinct Sabhas in Andhra pradesh
who hold examinations in Veda and give paths.

(d) Vedas Rakshana NidhiTrust, Madras State
(Registered).

(e) Veda Dharma Sasthra paripalana Sabha
(Registered) Madras State for Veda pamyanam

and Mahanyasam.

By transfer from the post ofveda pandit in TTD
(GO.Ms.No. 338, Revenue (Endb. ) Departnent,

dt. 194-2004)
Must possess a certificate of proficiency in Archakatvam
\bral Prarresa examinatbn conduded by he Endoflments
Department or Tirumala Tirupati Devasthanams
Vedapabsala or Boatd of ExamineG forArchakas or by
any VedantaAcharya Peetiam;

OR
(i) Must possess a Diploma in Uttara Bhaga in

@ncemed Agama examination conducted by the
Tirumala Tirupati Devasthanams Vidwath Sadas
(T.T.D. Vedapahsata).

(ii) Must have working kno\ ,ledge in Sanskit language.

(iii) Must have knorrledge of Sthalapurana and tradition
of the temple.

Promotion from the post ofArchaka, Grade-ll.
Must have experience for a period of not less than five
yealt.

Must possess a certificate of proficiency in Archakatvam
Pravesa / Vara examination conducted by the
Endowments Department or Tirumala Tirupati
Devasthanams Veda Patasala or Board of Examiners tor
Archakas or by any Vedanta Acharya peetam;

OR

(i) Must possess a Diploma Certificate of poorva Bhaga
in concemed Agama examination conducted by the

XI\T. TEII8LEADTII{ISTRANON SERI'ICE
1. Vedaperayanamdar and 1.By direct iEcruitment

Mahanyasam Brahmin

2. By transfer

14. Archaka Grade-l 1. By direct recruitment

2. By promotion

18. Archaka, Grade-ll 1. By dir€ct recruitnent
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. ,ANDHRAPRADESH, GAZETTE EXTRAORDIMRY (PAd.I

Sl.No. Name of tho Post Method ol B€cruitment Oualification

(1) @ (3) (4)

2. By promotion

1C. Achaka, Grade-lll By direct recruitsnent

2. Adhyapaka Grade-l By direct recruiEnent

'firumala TrIupeli t evasthanarn8 Vtdurat Sbdc (tT D.

Vedapatasala).

(ii) Must have working knol ledge in Sanskit language.

(iii) Must have knol ,ledge of Shalapuranam and tradilion
of the temple.

(i) Promotion ftom the postofArchaka, Grade-lll.

(ii) Must have experience br a period ofnot less than five
years.

Must possess a certificate or proficiency in Archakatvam
in Pravesa examination conducted by the Endow-ments
Department or 'l'irurnala Tirupati Devasthanams Veda
Patiasala or Board of Examiners forArchakas or by any
Vedanta Acharya Peetam;(or)

(i) Must possess a Diploma in Poorva Bhaga in
concerned Agama examination conducted by the
Tirumala Tirupat Da/asthanams Vidwat Sadas O.T D.

Veda Patasala).

(ii) Must have vvorking knowledge in Sanskrit language.

(iii) Must have knorvledge ofSlhalapuranam and tradition
of the temple.

llnserted by GO.Ms.No.327, Revenue (Endts.lll) Dept.,
Dr 3G.3-1996I

Must possess a certilicate in 'Nalayira' prabhandham
granted by the TTD Vedapatasala, or Any Vedanta
Acharya Peetam or Sri Thridandi Sreemannarayana
Jeeyar.

(i) Must have knowledge in recitation of Venkates\irara

Sahasra Namavali and Manthra recilor Pushpam,

Kainkaryam and a certificate to this effect issued by
any Mathadhipathi;

(ii) Must have clear and perfect voice (Vaksudhi) in
rendering the recitation as testified by any
Mathadhipathi or Peetadhipathi.

(iii) Must have knoryvledge in Nalayira Divya prabhandharn
orYajurvedam;

CM) Must have three years service in the cadre of
Paricharika.

lAdded by GO.Ms.No.946, Revenue (Endb.lll) Dept.,
Dt.10-10-1994l

Should be well versed in singing the Thevaram.

2-A Sahasranamarchana

qrm-VedaAseervada

recibr

By promotion from the

cadr€ of Padcharika.

3. Therraram Recitor By direct recruitrnent
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March2004) RUTES SUPPLEMENTS
Sl.No. NamsefthoPo6t ir€thod ot Rlcrufunent Orralitlcafron

(1) et (3) (4)

4. Thuhsi Brahmin

5. Gantapeni

6. ChandanamPani

7. Vessels Cleaner

8. Pari:harika Grad+,|

9. Prasadam Dlsfibubr

GradBl

10. Prasadam Oistibubr

Grde{l

11. Packer

12. illehmstafi
Sannadolu, Sruthi,

@rugollu, TirucfiurCu,
Tahm, Damaram, Swama,
Takora, Layakundalu,

Jalaq Voudri

13. Nadasaram Phyer

14. Oolu Player

By dlrcct r€cruluflent

By dir€ct recn itn€nt

1. By dft€c{ r€cruiun€nt

2. By promotion

By direct recruiEnent

By direct recruitment

By dirld recruitrnent

(i) Must have pa$sd 8G class

(ii) Must be proficient in the duties attachod to th6 post.

(i) Must be proficient in doing the requiEd service of
Paricharika.

(ii) Must also be proficient in preparafion of taligas etc.

(D Must have pa$€d 8h class

(ii) Must be able bodied with good physique capable of
carrying heavy prasadam baskets.

(ill) Must belong to Brahmin Community.

By promotion fiom Prasadam Dbtfibutor Grede-ll.

(i) Must have put in a seNice of not less than 5 y ears.

(i) Must b6 able bodied with good physque capable of

carrying heavy prasadam baskets.

(ii) Must b€long to Brahmin Community.

(i) Must have passod 86 class

(ii) Must have skill in packing and bundting.

(i) Must have passod Vth class
(ii) Must havo profidency in the Art concarnod.

1. By dircc{ r€cnliEnent (i) Must have a certificate in Nadaswaram from TTD
Nadeswaram School or any recognized institution.

2. By con\reeion

(ii) PreErence shall be given b Dipbrna Holders.

(i) By conveEion fiom Sruthi or Talam man with 5 yeaIs
experience.

I

(ii) Must possess cerlificate in Nadaswaram ftom TTD
Nadaswaram School or any recognized institution.

(i) Must have a cerlificaE in Dolu fiom TTD Nada$raram
School or any rEcognized institution.

(ii) Pr€brence will b€ given b Diplorna Holders,

(iii) Must have put in not less than 5 years of service in
SruthiorTalam.

O By convercion of Srutii man orTalam man

(ii) Must possess a certificete in Dolu from TTO
Nadasriraram School or any recognized institution.

1. By direct rEcruitrnent

2. By conveEbn
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ANDHRAPRADEQH , GAZETT E.EXTBAORDINARY (Part-l

Method of Recruitmollt Quallfioa mSl.No. Name of the Post

(1) @ (3)

15. Pedda Jeeyangar By direct recruitment (D

16. Chinna Jeeyangar By direct recruitment

Must possess a certificate of proficiancy in Divya

Prabhandham or a c€rtificate in Nityanusandana

Kramam with two years experience in Gosti
Parayanam (OR) person rendering se ice as Pedda

Jeeyingar for more than 1o years in any registered

temple.

(4)

't7

18

By Proniotion

(ii) He should not be either disabled or suffering from

virulent and contagious disease.

(iii) He must be able to recite vedic mantras and slokas

relating to riuals with clarity and without any fault'

(iv) He should be free from Saptha Vyasanams.

M Must be a Sanyasi at the time of entering inb servbe'

(i) Must possess certificate of Proficiency in Divya

Prabhandham or a certiticate in Nityanusandana

Kramam with two years experience in Gosti
Parayanam (OR) persons endeling seNice as Chinna

Jeeyangar for more than 10 years in any registered

Ternple.

(ii) He should not be either disabled or sufiering from

virulent and contagious disease.

(iii) He must be able to recite vedic mantras and slokas
relating to rituals with clarity and without any fiault'

(iv) He should be free ftom Saptha Vyasanams.

M Must be a Sanyasi at the time of enbring into service.

Must have passed Vlll class examination.

(i) Shall be a person in acco(dance wih custom and

usage.

(ii) Must have 12 years experience in preparation of all

kinds of Prasadams and Panyarams in Temples of
same agan€.

(iii) Must be a SrivaishnaviE/ Srnarha / Saiva / Madhwa.

Note: Preference will be given to the graduates of the

University recognised bY the UGC.

By Promotion ftom the post of Potu Worker (Senior)

(i) Must be a Srivaishnavite / Snrarlha / Saiva / Madhwa.

(ii) Must have completed I years of service in the cadre
of Potu \ brker (Senior).

(GO.Ms.No.611 Rev. (End. lll) Dept., dt. 16-10-2012)

(i) Shall be a person in accordance with custom and

usage.

(ii) Must have 8 years ofexperience in preparation ofall
kinds of Prasadams and Panyarams in Temples in

same agama.

(iii) Must be a Srivaishnavite/ Smartha / Saiva / Madhwe.
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Potu Supervisor

By direet recruitrnent

By direct recruitment

19. Potu Worker (Senior) By direct recruitrnent
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MarcfiAn4) RULES SUPPLEMENTS

Sl.No. Name ol th€ Po3t Method of R€crullmo( Qralification

(1) e) €) (4)

By Promotion By Promotion from the post of potu lrvorker (Junior)

(i) Must hav6 completed not les3 han 8 years of s€rvice
ln the cadr€ of Potr Wbrker (Junior)

(ii) Must be a S.iyaishnaviE / Smarfia / Sah/a / Madhwa.

20. potuv\rorker(Junio, By.di,Bc{recruiunenr ,li3#ii["t[H f5:U']fS;1h'Iffii::l
(ii) Must have 5 years of experience in the pr€paration

of all kinds of Prasadams and Panyarams in Temples
in same agama.

(iiD Must be a Srivaishnavits / Smartha / Saiva / Madhwa.
Note : (i) Related traditional persons elons ar€ eligible to the above post in particular traditional temples.

(ii) ln wery l0 vacancies in the abovo posts, the 1st,4th & 7h vacancies shall b€ filled by Direcl Recruitment
and Gmaining vacancies by pEmotion.

GO.Ms.No. 611 Rev. (End. lll) Dept., dt. 1&10-2012
XV. EDUCA]IONAL SEFNfl CE

0) s.v.ilADAswARAf, SCHOOL

1. D,olu Tearher 1. By direc,t recruihent (i) Must have passed 85 class
(ii) Must have passed Diploma or title examination in

dolu as main subjed of any @vemrnnt or University
in lndia with not less than 5 years of teaching
experiene in a scfiol, college or pradicalexperience
of 5 years. OR

Must be a TraditionalVidwan with at least 15 years
experience in the field of music with teaching
experienc€ of not less than 5 y6ars and giving dolu
accompanifiEnt br Nadas\iraram r€citsls fromAll lndia
Radio in whose cases the required minimum

. educationalqualificatons may be r€laxed, but must
be able to read and writ6 Telugu.

By prornotion from th6 post of Dolu Player

(i) Must have passed E class
(ii) Musthave passed Diploma or title examination in

dolu as main subject of any Govemment or Univer-
sity in lndia

(oR)

Must be a traditional Vidwan with et least 15 years
experience in the field of music with teaching experi-
6nce or not less than 5 years and giying dolu accorF
paniment fur Nadaswaram recitals from All lndia Ra-
dio in whose cases required minimum educatonal
qualifications may b6 relaxed, but must be able to
read and write Telugu.

(iii) Must have put in 1 0 yea6 of service as Dolu Player.
(lnserted by GO.Ms.No. 148 Rev. (Endt.lll) Dept.
dL't9-2-2011)

2. By Prornotion

6.
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Sl.No. Name of tho PGt M€thod ot Recn itment

ANDHBAPRADESH

Qualllication

(1) (21 (3) (4)

2. Teacher br Nadasi\iraram 1 . By direc,t recruitment (i) Must have passed 8h class.
(ii) Must hav€ passed Diploma o. t'Ue exarnimtbn in llolu

Nadas{aram as main subjeci of any @vemrnent or
University in lndia with not less han fiy€ years of
teaching €xperience in a school, college or prac-tical
experience of 5 ieaB. OR

Must be a traditional Vrdwan with at least 15 yeaE of
exp€rience in the field of music with teaching o@rience
of not less than 5 yeaE and giving Nadaswaram recitals
from All lndia Radio in who8e cases the requirrd mini-
mum educational qualificatnns may be r€la)€d, but must
be abl€ to r6ad and w.it€ T€lugu.

2. By Promotion By promotion ftom the post of Nadas\ aram Player
(i) Must have passed 8h class.

(ii) Must have passed Diploma or tide examinaffon in
NadaswaEm as main subject of any Govgmmgnt or
University in lndia.

(oRl

Must be traditional Vidwan with at least 15 years ex-
perienco in the field of music wi0r teaching experi-
ence of not less than 5 yeaE ard giving ltladsweram
recitals fromAll lndia Radio in whose cases.Equired
minimum educational qualifications may be .€lax€d,
but must b€ able to read and write Telugu.

(iii) Must have put in 'l 0 years of seNice as Nadasraram
Player

NOTE : The ratio between direct recruiunent and pomo-
tions shall be 3:7 in the bllorving order of rotation in
every unit consisting of 1 0 vacancaes :

ld Vacancy Dired Rocruitment

2dYacancy By promotion

3d Vacancy By prornotion

46 Vacancy Direc{ Recruitment

5h Vacancy By promotion

6hVacancy By prorrotion

TtVacancy By promotion

thvacancy Oircct Recruitsnent

9bVacancy By prcmoton

lohVacancy By prcmouon

(tnserted by GO.Ms.No. 148 Rar. (Endt.t[) D€pt
dtls2-2011)
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March 2004 RULES SUPPLEMENTS
Sl.No. Name o, the post Method of. Recn Rm6nt Quallficaton

(1)
(4)

ri) s.v.BAr-AUANOtR

1. Maton By direct rccrultment (i) Must have passed lnbmediate

1(a) Counsellor By direct recruitment

2. Tailoring lnstructor By direc-t recruitment

(ii0 NOi|-TEACH]NG POSTS tN EDUCAT]ONAL lNSTmrTpNS.
1. Mechanic

(Physics departrnent)
By direct recruitment (i) Must have passed SSC b(amination

(ii) Must-possess Secondary Grade Teacher Training
Certificate.

(i) Must possess a post Graduate Degree in psycfrology
of any recognised University

(ii) Must have experience of(3) years in Counselling
(iii) Preference willbe given for those who possess p.G

in Child Psychology and women candidab.

Crv) Must not have completed 45 years ofage.

[GO.Ms. No. 709, Rev (Endts.ilt) Dept., c,r. 7-11_2OO1.l

(i) Must have passed SSC examination.

(ii) Must possess Technical Certificate in Tailoring and
Embroidery issued by the Directc r of Techinical
Education.

(ii) Must possess a certificate of completion of
Mechanical course at the Junior Technical School
preferably with Mechanist as main Trade and Fittings
and Tuming as allied Trade.

(i) Must have passed SSC or its equivalent examinaton.
(ii) Must have undergone cDurse in repairing or making

the musical instruments.

(iii) Must have the practical experience in he display and
the arrangements of the musical instrumenis. 

-

Must possess certificate in physic€l training in
Suryanamaskarams issued by the YM.C.A. College of
Physical Education, Madras orany equivalentquaftfi;ton
in Physical Education.

(i) Must possess a post€raduate degree in I or ll Class
from a recognized university and a degree of B.L.Sc.,
or equivalent degree thereto.

(ii) Must possess a fair knowledge of sanskrit.

By promotion ftom Librarian (graduate)

(i) Must possess a fair knowledge in Sanskrit.

(ii) Must have not less tlan 5 years ofservice 6 GraduaE
Librarian

(i) Must have passed the Degree of B.A., B.Com., or
B.Sc. of a recognized University.

(21 (3)

2. Technician (Colleges) By direct recruitrnent

3. Suryanamaskaram
lnstructor

By dkect recruitment

4. Libradan 1. By direct recruitment

2. By promotion

5. Librarian (Graduate) By direct recruitment
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ANDHRAPRADESH , GAZETTE EXTRAO RDINARY {Pa]t.I

Sl.No. Name of the Post Method of Recruitsnent Qualifkxtion

0) @ (3) (4)

6. i/bchanic
(Psychology Dept.)

7. Museum Keeper

S.Herbarium lcep€r

9. Crasman

(ii) Must possess a Degree in Library Science or a
Diploma in Library Science from any recognized
university.

By direct recruitmint Must possess Electrician Trade certificate with
experience in carpentary fitting, handling and rnainEnance
of Elechic and other laboratory equiprnents.

1. By direct recruitrnent (i) Must have passed lntermediate Examinauon of
lntermed iate Board of A.P Govemmentor any other
qualifi cation equivalent thereto.

(ii) Must have aptitude for field work for collecting
preserving and identirying animals for study pulpose
and for supplying specimen required for daily class
work and for maintaining the accounts in that
connection'

2. By promotion By promotion from Shrofi/Assistant.

(i) Must possess the above qualifications indicated in (i)

& (ii) for direct recruitment.

(ii) Must have five years of service asAssistanu Shroff.

1. By direct recruitment (i) Must have passed lntermediate Examination of
lntermediate Board of A. P. Govemmentor any other
qualffi cation equivalent thereto.

(ii) Must have aptitude for field work for collecting,
preserving and identirying plants for study purpose
for supplying specimen required for daily class work
and maintaining the accounts in that @nnection.

2. By promotion By promotion from Shrofi / Assistant.

(i) Must possess the above qualification indicated in (i)
& (ii) for direct recruitment.

(ii) Must have fiye years of service as Shroff/ Assistant.

By direct recruitment (i) Must have passed Vlll Class

(ii) Must have experience of one year as a Fitter.

108

115



Marcfi 20O4) R,LES SUPPI.EM ENTS
Sl.No. Nam€ ot the post Method of Recruitment Oualificatton

(1) (3) (4)

iv. S.V.INSTITUTE OF IRAD]TIONAL SCULPIURE AND ARCHECTURE
1. Principal 1. By diEct reeruitment (i) Must have passed SSC

(ii) Must possesE a D,egree in Traffbnd SAIptule orl
and Temple Architecture with g yarars ofcreerience.

OR

Must possess a Diploma in Traditional Sculpturs orl
and Temple Archibcture with 12 yeals of experience.

OR

Must possess a Certificate in Traditional Sculphrre
or/and Temple Architecture with 1S years of
experience. lf cardidates with prov€n dch experirnce
of 20 years to their credit a]e available, th€y need not
be insist€d on possessing a certificate.

' (iD Must not have completed forty fire years of age.

2. By promotion By promotion from the cadre of Head of Section
(Architecturet) and Head of Sec{ion (Scllpture)
Must have not less than 5 years service as Head of
Section (Arch itecture/ Sculphrre)

(2)

2. Head ofse€*ion
(tuchitecture/ Sculpture)

3. Associate Lecturer

1 .. By dhec{ recruitment (i) Must possess a Degree in Traditioflal Sfllpture orl
and TemdeArchiEctrre wih 4 years cf experience.OR

. Must possess a Diploma in Traditional Sclllpture or/
and Temple Anfiitedure wilh 6 years ofe)eerbr.OR
Must possess a Certificate in TEditioflal SqJlpture
orland Temple Architecture with 1O years of
expe.ience. lf candirates with proven ri$ e)Aeriace

, of 1S20 years b their credit are available, U,ey n€ed
not be insisted on possessing a certificate.

(ii) Must not have completed 40 (forty) years of age.

2. By prornctbn By prornotiofl from the cadre ofAssociate Lec{urer.
Must have not less then S years service as Ascciate
Lecfurcr.

1. By direct recruitment (i) Must possess a Degree in Traditional Sculpture orl
and Temple Architec,lure.

OR

Must possess e Diploma in Traditional Sculpture orl
and Temple Architec-ture with 3 years experience.

ffi
Must possess a certificate in Traditional gculpture
or/and TempleArcfiiEctrrc wifr 6 years of operii:nce.
lf candidates with proven experience of .tO years to
their credit are available they need not be insisted on
possessing a certificaE.

(ii) Must not have completed thirty live yea6 of age.
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ANDHHA PRADESH, GAZETTE EXTRAORDINARY (Patt-l

Sl.No. Name of the Post Method ot Recruitmer Qualitication

(1) (2) (3) (4)

4. Master SculpEre
cum Superintendent

5. lnstructor in Sculpture

6. Skilled Assistant

7. lnstructor in Arts
and Philosophy

2. By promotion . . By'Eomotion ftom the cadrc d lnsfucbr

(i) Must havg not less than 5 years seNice as lnstsudor.

1. By direct nEcruitrnent (i) Must have passed th class

(ii) Must have practical exPerience in sculpture for a
period of not less than 15 Years.

(iii) Must not have completed 45 yeara of age.

2. By promotion By promotion from the post of lnstructor in Sculpture.

(i) Must have put in a service of not less than five years
as lnstructor in Sculpture.

Note:Knorvledge of Sansk itorof any dravidian languages
besidesTelugu would be mnsidercd as a prebrenual
qualiftcation.

1. By direct recruitfilent (i) Must have passed thclass

(ii) Must have ability to impart instruction to student in
sculpture and service as skilled a$sistant for a period
of not less than five years.

OR

Must have practical experience in sculpture for a
period of not less than 10 years end ability to teach
students the Art of Sculpture.

(iii) Must not have completed 45 years of age.

Note: KnoMedge of sanskrit or any other Dravidian
Languages besidesTelugu would be considered as a
prebrential qualifi cation.

2. By promotion By promotion from the post of Skilled Assistant.Must
have passed 8s classMust havE put in a service of
not less than five years as Skilled Assistant.

1. By direct recruitment (i) Must possess a Diploma in Traditional Sculpture in
respe€tive specialisation.

OR

Must possess a certificate with 2 years of practical
experience or a Traditional experience ofS years in
the concerned Art.

(ii) Must have practical exp6ri6nce in Sculpture for a
period of not less than five years.

By direct recruiEnent Must have passed SSC or its equivalent examinalion.Must

have knowledge of various schools of thought
particularly Saiva siddantha and Vedantha.

Notei Degree holders and persons with good knoirledge
of any FineArts will be prefened.
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Madr20(x RULES ST'PPLEMENTS
Sl.No. Namoofthe Post Method o, RecruiEn€nt Oudiricauon

0) (21 (3) (4)

8. Silpi.Assistant

9. Silpi Tracer

10. SilpiDraughbman
(Ma,king Silpi)

(1) ry direct recruitnent (i) t ust havE passed Vm ctass.

(ii) Must have a Oiploma in DTSA in SV|TSA, Tirupat or
any other institution recognized by Govemment of
Andhra pradesh ;(or)Must have a certificate in CTSA
in SVITSA, Tirupati or any other institufrcn recognized
by Go\remment ofAndhra pradesh with 2 (trvo) years
experience in the field of Sculpture and Archi-
tecture;Must not have completed (34) y6ars ofage.

(2) By promotiofl By promotion of Atbnders possessing the qualifEation
prescribed for direct recruitment. (GO.Ms.No. 669,
Re\renue (Endts.lll) DeparEnent, dt. 9€-2003)

(1) By dlfect recruitment (i) Must ha\re passed SSC or its equh€lent examinatbn;

(ii) Must have a Diploma in DTSA in SV|TSA, Tirupatior
any other institution recognized by Govemment of
Andhra pradesh;

(oR)
' Must have a certifcate in CTSA in SVITSA, Tirupati

or any other instiMion recognized by Govemrnent of. Andhra pradesh;

. (iii) Certificate holders must have two years praclical
experience in sculpfure or execltion of templo works
either in Tirumala Tirupati Devasthanams or in thE
renovation work of any temple;

(rrrJ Must not have completed 34 years of age.

(2) By promotlon By prornotlon lhom the post of SitpiAssistant.

(i) Must have servbe of not less than (3) three years as
Silpi Assistiant.

(GO.Ms.No. 669, Revenue (Endts. t0 Department,
dr 9+2003)

(i) By diirct rccruitment (i) Must have passed SSC or its equivalent
e)@min6tion;

(ii) Must have a Diptoma in DTSA in SVITSA, Tirupatior
any other institution recognized by Govemment of
Andhra pradesh with 2 (two) years of individual
eperience in the constntciion of bmple and preparing

. of stone idols and temple plans;

(iii) Must not have completed 34 years age.

(ii) By promotion By promotron from the cadre of Silpi Trace[

(i) Must have service of not less than 3 (three) years as
Silpi Tracer.

(eO.Ms.No. 669, Revenue (Endb. ) DepartrEnt
dt.96-2003)
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ANDHRAPRADESH , GAZETTE EXTRAORD INARY (Pafi.I

Sl.No. Name ot the Post Melhod ol Recruitment Oualification

0) et (3) (4)

11. Assistant Sthapathi (i) By direct recruitment

(ii) By promotion

12. Blacksmith (i) By direct recruitment

(ii) By promotion

13. Helper b Blacksmith By Direct recruitment

(i) Must poss€3s SSC certificete or it8 equivalent ;

(ii) Must have passed DTSA from a ]eputed inshlution
with 3 (three) years experience;

(oR)

Must have passed CTSA examination with Pradical
experience for a period of 3 (three) yearc in
execution of major works with specific
recommendation from Government approved
Slhapathy;

(iii) Must not hav6 completed 34 years of age.

By promouon from the post of Silpi Draughtsman /
Mafting Silpi

(i) Must have put in more than 3 (thr€e) year of service.

(GO.Ms.No. 669, Revenue (EndG.lll) Departnent,
dt.9€-2003)

(i) SSC pass or fail

(ii) Must possess lTl Certificate in respective trade with
three years experience and should have completed
the prescribed training underApprenticeAct 1961 in
he respective trade.

(iii) Must pass the Trade Test conducted by ]'irumala
Tirupati Devsthanarlls;

(w) Must not have completed 34 years of age.

By promotion from the Helper (Blacksmith).

(i) Must have put in service of not less than 3 (three)
yeels

(GO.Ms.No. 669, Revenue (Endts.llli Department,
dr 96-20Gt)

(i) Must have passed Vlllclass.

(ii) Must have practical experiencs in rle field of helper
(Blacksmith) for not less han 3 years.

(iii) Must not have completed 34 years of age

(GO.Ms.No. 659, Revenue (Endb.lll) Depaftnent,
dr.96-2003).
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Marcfi AX)4) RI,LES SUPPLEMENTS
Sl.No. Narne of the Post Method ot Recruitment Quallfication

(1) (a (3) (4)

XVI. ANNATACHARYA PRO.JECT

1 . Direcior 1. By direct recruitment

2. By promotion

2. Programme Co{dinetor 1. By direct recruitment

2. By promotipn

3. Artist Grade-l

(Vocal & lnstrumental)

1. By direct recruitrnent

2. By promotion

4. Artist GradeJl

(Vocal & lnstrumental)

(i) Must possess a First Ctass Degree in M.A.Telugu.

(ii) PreErence shall be given to Scholars wirl ph.D.
qualification from a recognized lndian UniveBity.

(iii) Pr€ilErence shall also be given to peEons undertaken
a specialitudy or Research onAnnamacharya.

(M) Must not have completed the 45 years of age.

By promotion from the post of programme Co-odinator:

(i) Must have put in not less than 3 years service as
Programme Co-ordinabr.

(i) Must possess First Class Mesters Degree in Telugu
from any lndian University.

(ii) Preference will be given to those who have done
M.Phil. on Annamacharya's work.

(iii) Must not have completed 35 years ofage.

O By promotion from the post of Research Assistant.

(ii) Must have put in not less than S years of service as
Research Assistant.

I GO.Ms.No.883, Ranenue (Endb.ttl) Dept., Dated
9-11-1998l.

(i) Must have passed lntermediate examination.
(ii) Must possess a Degree in respec{ive fields.

(iii) Must have experience by giving stege perbrmance
for a period of not less than O years.

(rv) Prehrence will be given to persons who have been
a/varded 2 years training certificate by Annarnacharya
Projec-t of TTD.

(9 Must not have completed the 35 years of age.

By promotion from the post of Artist Grade-ll (Vocal &
lnsfumental).

(i) Must have not less than 5 yeaE of seNice as Artist
GradeJl (Vocal & lnstrumentat).

(i) Must have passBd SSC

(ii) Must possess a Degree or Diploma in rospectiye
fields.

(iii) PrBference will be given to persons who ha\re been
amaded 2 year training certificah by Annarnadrarya
Project ofTTD.

By direct recruitment
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Sl.No. Name ol the Post Method ol H€cruihent
ANDHRAPRADESH, GAZETTE EXTRAORDI

Oualllication

(1) el (3) (4)

5. HarikahaArtistGradel

6. HarikathaArtistGrade-ll

7. Artist GradeJl

(Kanjeera, Tambura,

Flute, Sruthl Talam)

8. Research Assistrant

1. By direct recruifnent

2. By promotion

By direct recrultment

By direc{ recruitment

By direct recruitment

(i) Mwt have passed SSC . :, ,

(ii) Must possesg a Diploma in Harikatha

(iii) Must hive expefunce in giving stage peftrmnce br
a period of not less than 5 years.

(iv) Must not have completed the 35 years ofage.

By promotion from the post of Harikatha Artist Grade-ll.

(i) Must have not bss than 5 years of seNice I Harikatha

Artist Grade.ll.

(i) Musi possesS a Diploma in Harikatha

(ii) Must ha/e expedence in gMng Harikaha perfrfliance
for not less than 10 years.

(i) Must have passed Vlll chss

(ii) Must have passed Certificate Course in respec{ive

fields or must have stage experience of not less than
5 years.

(i) Must have passed Mast€6 Degree in Telugu in Fi]st
Ghss or High Second Class.

(ii) Must have workable knowledge in Sanskit

(iii) Prefurence will be given to those who have expedence
in An namacharya works.
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Marcfi 20ort) BI.,LEIS SUPPLEMENTS

Sl.No. Nareofth€PoBt M€thod of Recrunmont Quallficalion
(1) @ (3) (4)

XVII. S.V.TRAINING CEiTTRE FOR HAI{'ICAPPED

1. Project Otrcer By dlrect recruitment

2. Evalualion Officer-l By dirEc't r€cruifncnt

3. E /aluation O/fficer-ll By direc,t r6c'uifrnent

4. M.nag€r(Prcduction Unit) 1.. By direct recruitnent

2. By piomotlon

lmfirrdrOumer) By dlrcct rutiEnent

lnsttjctor (Vvelder) By dlr€ct rEcruitrnent

7. lnsEucrtor (Fitter) By direc{ recruifnent

L lnstrucior (faibring) By direct rBcftfrtm€nt

(i) MuBt hav€ passed M.A.(Sociology) or M.A. (Social
V\brks) with 5 years e,perience in a 3imiler capacity.

(ii) Must have not completed the 35 years ofage.

(i) Must hav€ passed M.A. in Psychology.

(ii) Must have 5 yea6 experienc,e in evaluating the
proble]Ils of lhe Handicapped.

(iii) MuBt hav€ not completEd 35 years of age.

(i) Must heve a Degrce in O6upational Therapy or
Physiothorapy

(ii) Must have suffcient exporiene intE field.

(iii) Must have not complelad the 35 y6an of age.

0 Must have pcss€d L.M.E.

(ii) Must hav€ 5 yea6 exp€liencg ln the oryanisation of
workshop and maintenance of varkrus madlineries.

(iii) Must not have compleEd 35 years of age.

By prbmotion iom the post of lnstruc'tor.

(i) Must posEess L.M.E. qualific€[ion

(ii) Must have a minlmum service of five y€aG.

(D Must ha\,6 pass€d in LTl. Cfurnoo and C.T.l. Training.

(ii) Must not have completed 35 years of age.

(i) Must haw p6$€d in l.Tl. (Vvelder) and C.T.l.Training.

(ii) Must not have completed the 35 years of age.

(i) Must have pass€d in l.T.l.(Fifr€r) and C.T.l. Training.

(ii) Must not have compi;bd the 35 yearB of a96.

(i) Must have pass€d SSC €Emination

(ii) Must hav6 passod Govt Tecfinlcal Examination in
Tailoring.

(iii) Mu3t have a practical experience for a perbd of not
less than 2 year6.

(iv) Must not have compleEd 35 years of age.

(0 Ad€gr€e in Cornrnerce of a University in the Sab and

(iD A pess in the Govt. Technical Examinaton by the
Higher Grade in Shorthand and Typervritng.

(a) The minimum General Educatbnal Qualificatbns
as prescribed in the Schedule to the General Rulea
for the S-tate and Subordinate Se.vice6: and

5.

6.

9. lnstructor (Commercial) By direct recruifnent
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ANOHRAPHADESH, GAZETT EEXIRAOROI}{ARY (PaIt.I

Sl.No. Name o, the Po6t Mothod of Recruitment Oualificatlo.r

(1) e) (3) (4)

10. lmtructor By direc-t ]€ctuitment

(brMdr€s,Scionce

rd Engg., and Drawlng)

1'1. lnstruc'tor By direc{ I€crutlment

(br Moulity domestic

training)

12. lnstsucio. By dircc't Ecruitm€nt

(Basket Making)

'13. lnstructors By direct recruitment

(Conventional Trades like fin€
cane weaving, candlo making,
chalk making, envelop and file
pad maklng, broom and bruBh
manufacufi ng, manufec'ture of
dusteE, €ducalional ai$, clock,
umbrellaB, battery and Fan
,sPriing)

(b) Apls iri Govemrrnt T€cfinical Examination by
the Higher Grade in'Shorthand and Typevurfing or if e
sultable person with the above qualllhaton is not
available a pass in Govt. Technical Examinaton by
he High€r Grade in Shorthand orTyp€writing.

[o[.; PeBon holding only the Dagree of the Badrelor
of the Commercs may be employed as Commercial
lnstructors in Secondary Schools which teach
Commercial subjects oth€r than Shorthend and
Type\ rritlng. Agai Must not have compl€ted thirty
five years of age.

(i) Must have passad L.M.E.

(ii) Must not have complebd th€ 35 year8 of ago.

(i) Must harc a Degrce or Diploma in Horre Sdance

(ii) Must have not compl€bd the 35 y€ar3 of age.

(i) Must haw pass€d SSC E)€minelion or its equivalent

examinauon.

(ii) Must have a certificete of successful compl€tion of
baining wih go/€mrnent Cdr lndusffial Sdlol, Baruw,
Sdkakulam DisElct or any olhor ceftfrceE omiral€d
by D.T.E.as equivalent.

(iii) Must not have compl€ted th€ sge of thirty fv6 years.

(i) Must have passed Vlll clasB

(i0 Must hav6 |.S.L.C. or Certificab in Crafrsrnanship in
the appropriate subject with not l€ss than 2 y€ar8 of
practical exparian@ and preferably one ycar of
baching e)e€ri€nce.

116

123



March 2004) RUTES SUPPTEMENTS
Sl.No. Namo of the post Method o, Recrultrnor Ouallflcetlon

(1) @ (3) (4)

XVIII. DASA SAI{ITHYA PRO'EGT

1. $edalOfter

2. Assistant Helper

1. By dirEct r6cn iunant (i)

(iD

2. Recruitmdnt by transfer

By direc,t recruitrnent (i)

(ii)

Must have an oriental tiue in Sanskrit or lGnnada
with extensive knourledge in Kamataka Haridasa
LiErafure.

Must hav€ working knowledge in Telugu(iii)
Must not hav6 completed the age of brty years.

Recruitment by transfer ftom any TTD Educational
lnstfttrton wlth lhe qualificatons (i) & (ii) abore.

Must have pass€d lntermediate examination or ib
equivalent examinalirn.

Mwt have worting kno,vledge in lGnnada and Telugu

xlx.c(x)RDNAID& pUBUCAnOilS OEpARTtEilT

1. Projec{ Assistant By direc{ recruitment

2 Rosearch Assistant

(a) Post - I

By direc{.€crulhent

(b) Post - ll By dire.i recruitment

(c) Post - lll

(i) Must possess Degr€e in Arts with the language of
Telugu or Sanskrit or both

(ii) Must not have completed the thirty fwe years of age.

(i) Musi have passed Masters OegIe€ in Telugu in first

class or high second class.

(ii) Must have workable knowledge in Sanskrit

(i) Must have passed Masters Oegrea in Sanskrit in first
class or high second class

(ii) Must have workable knorledge in Telugu.

(i) Must have passed Mesters Degree in lndian Culture
in fiIst class or high sscond class

(ii) Must ha\re wo.kabh knolillcdg€ in Telugu

(GO.Ms. No. 154, Rarenue (Endb.lll) Departnent,
dr.31-1-200s)
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AND}IRAPHAOESH, GAZETTE EXTRAORDINARY (Pa]t.I

Sl.No. Nam6 of the Pocil Method ol Recrultnent Oualltlcatlon

(1) (2) (3) (4)

XX- S.V. YOGADHYAYANA KENDRAT

1. Principal '1. By direct recruitment (i) Must posse3s a Degrce fom a r€cogntsed Univecity

(ii) Must posse$ DegFe / Diploma certificat€ in Yoga
or Naturcpafty from a rccognized lnst'fub, Stttjtory
Board / Univorsity / lnstitution aided by Cenbal / Sat€
GoremrEnt

(iii) Must have eight years exp6rienc6 in any recognized
Yoga lnsttute.

(ir) Must not have completed 45 years of age.

Must have passed degree or equivalent qualifcatbn
recognized by any University.

Must possess one y6ar Diploma in Yoga fiom any
recognized institution by the Govemment

Must have minimum (3) years of s€Mce in th€ cadre
of Demonsfrabr. (GO.Ms.No. 96, Revenue (Endts.lll)
DeparfiEn[ dt 1 7-1 -2005).

Must have passed B.Sc. or equivalent degree in
Science recognized by any uniyerBity.

Must have a Dipbma in Yoga €duea[on ]ec€nized
by S.V. University or any other Univensiv rccognized
by the Govemment.

Must have minimum 5 yeas of erperience in Yoga
training fur curative and pr€ventivs and promoEonal
aspects of Yoga.

Must not have completed the age of thirty yeaB.

Must have passed SSC

Must have a Diploma or Certificate from recognized
institution in he operation of E.C.G,E.E.G and other
electrical insbumenb with a minimum of 5 years
experience.

Must not have completed the thirty yeas of age.

(i) Must have paEsed Masters Degree in Sanskrit in first
class or high second cla$.

(oO
(ii) Siromani in fi.st class or high second class
(i) Must have passed MasteB Degree in Sanskit in fir8t

class or high second class.
(or)

Siromani in first class or high second class
(ii) Must have put in three years of service as Proof

Reader.
(GO.Ms.No. 1 54,. Revenue (EndB.lll) Departnent,

dt.31-1-2005)
(i) Must be a Degree holder in Sanskrit or Siromani

(o.)
Any equivalent qualifi cation

(GO.Ms.No. 134, Revenue (Endb.lll) Deparfnen[
dt 31-1-2005) 8U8698/1994.

2. Demonstrab. in Yoga

XXI. BHAGAVATHAM PRO.'ECT
1. Research Assistant (i) By direc{ recruitnent

(ii) By recruitment by
transhr from the
cadre of Proof Reader

3. TecfinicalAssistant

2. By promoton from the (i)
post of Demonstrator
in Yoga.

(ii)

(iii)

By direct recruitnent (D

(iD

(iiD

(u)

By di!€c{ recruitflent (D

(ii)

(iiD

2. Prmf Reader By direct recuritrnont
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iiaftrr RUTES SUPPLEMENTS
Sl.No. Name ot the Post Method ol Recrultn€nt Ouallricatlon

(t) @ (3) (4t

XXII. ALWAR D]WA PRABHANDHA PR(UECT

1. $ecialOficer 1. By Direct RecruiEnent (i) Must be a post Gradute in Tamil of the r€cognized
UniveEity with high second.class;

(ii) Must have done researcfi in Vaishnava CornmBntary
and obtained doctorat degree (ph.D) from i
Ecognised Univec*ty

(iiD Must be faditionlly trained ln rendiing Manipravata
comm€ntarias oJArcharya a part tro.n the knowing
Dirya Prabtlandham.

(iv) Must ha\re worldng kno^,ledgE in Telugu and Sanskrit;

(v) Must be able to givo discoursos on the sutieci;
(u) Knowledge in attending various conferencos

conducted by the Universities of other states,. discours€s in various \hishnava TemplB on the
subtsct is F€fierable;

(vii) Must have published a book along with articles on
r€ligious mafrer in monthly jounnals;

2. By deputation from
other@vemment/
Aubnomous bodies

(vii)Maximum age limit is 45 years
(i) Must be a Post Graduate in Tamil of he Gcognized

university with high second dass.
(ii) Must have done researcfi in Vlaishnava Commentary

and obtained doctoral d€gree(Ph.D.) from a
recognizBd UniveBity;

(iii) Must be traditionally trained in rendering the
Manipravala comrnentaries bf Adarya apan from the
knowing Divya Prabhandham;

(rv) Must har/€ urorting knon l€dge in Telugu and Sanskit

S0 Must be ablo to give discourses on the subject;

(yi) Knowledge in attending various conferences
conducted by the Universities of other states,
discourses in various Vaishnava Temples on the
subject is preferable;

(vi) Must have published a book along with articles on
religious mater in monthly joumals;

(vi[)Maximum age limit is 45 yearE.

{GO.MS No.51, Rwenue(Endts.llD Dept Dt 19{1-2006}

lflnla ayyll

(Arametldcd rnto 2E O2-2O11)

sd/-rcsR"iluRmY
Prlncjpal Secr€bry b Gwernment

Prlnted and Pliblished by L.V, Subrahma4rarfl, I.A.S., E(eojtFve ffiaer, T.T. Dfla6hanams and
Printed at TTD PrEss, Tirupau

TID Prts, thpaHEan) gscr\,lce .ulcs - 1060 - Wtb. as!/qrt;l - C rlm *. t9{r1-20r3
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Phone: (0877) 2264599 E-mail:sgsartscolleBettd@gmail.com

TIRUMATA TIRUPATI DEVASTHANAMS

web: sgsac.edu.in

tJ s.G.s. ARTS coLLEGE
Tiruchanur Road, TIRUPATI-517501

7.1,10 Number of activities conducted for promotion of universal values (Truth,Righteous
conduct, Love, Non-Violence and peace); national values, human values, national
integration, communal harmony and social cohesion as well as for observance
of fundamental duties during the lastfiveyears

20t6-20t7 02

19c o

3.G.S. ARTS COLLEGE
o

o
m
I

o
o

Academic Year Number of Activities

2017-20t8 02

2018-2019 05

20L9-2020 07

2020-202L 03

.k
)",

t\
TIRt.!PATI

ww-62:-
PRINCIPAL
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Phone: (0877) 2264599 E-mail:sBsartscollegettd@gmail.com

TIRUMALA TIRUPATI DEVASTHANAMS

web: sgsac.edu.in

7.1.10 Number of activities conducted for promotion of universal values (Truth, Righteous

conduct, Love, Non-Violence and peace); national values, human values, national
integration, communal harmony and social cohesion as well as for observance
of fundamental duties during the last five years.

250

20t9-2020 World Population Day tL-o7-zolg

SwachaPakwada

2C78 20L9 Eye Awareness Programme 10-09-2018 300

$)
o) PRINCTPALq
a

o
rn S.G.S, ARTS COLLEGb

Number of
participantsYear

Title of the programme
Date and
Duration
(from-to)

2070-7027 Personality Development Programme o4-09-202L 100

05-09-2021zo20-7021 Awareness Campaign

2020-2027 Stress Management Programme 09-o9-202L

20t9-2070
01-09-2019 to
30-09-2019

PoshakAbhayan

1002079-2020 World Nature Conservation Day

2502019-2020 Anti ragging Awareness Programme 19-08-2019

4002079-2020 Chand rayan Success Programme 2 3-08-2019

2079-2020 24-O9-20L9 300NSS Day celebrations

2019-2020 WORLD AIDS DAY RALLY 01-12-2019

2018-2019 DENTAL CAMP 28-01-2019

2502018-2019 Swachhbharat 07-o2-20L9

2502018-2019

2018-2019 WORLD AIDS DAY RALLY 01-12-2018

2018-2019 BetiBachao - BetiPadhao 11-12- 2018

20t7 -2018 NSS Day CELEBRATIONS 24-O9-2017

2017 -2078 WORLD AIDS DAY RALLY oL-72-201-7

2076-2077 WORLD AIDS DAY RALLY 300

200BLOOD DONATION PROGRAM

olCo-ord
NAAC

l.rP

c

t TIRUPATI

@ s.G.s. ARTS coLLEGE
Tiruchanur Road, TIRUPATI-S17501

200

100

150

28-07-2019

200

150

23-O2-2019

200

250

300

400

07-72-2016

2076-2077 06-12-2016
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S.G.S. ARTS COLLEGE, TTD, TIRUPATI 

7.1.10 The Institution has a prescribed code of conduct for students, teachers, 

administrators and other staff and conducts periodic programmes in this regard. 

Personality Development Programme 04-09-2021 
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S.G.S. ARTS COLLEGE, TTD, TIRUPATI 
Stress Management Programme 09-09-2021 

S.G.S. ARTS COLLEGE, TTD, TIRUPATI 
POSHAK ABHIYAN (01-0902019 TO 30-09-2019) 

135



S.G.S. ARTS COLLEGE, TTD, TIRUPATI 
WORLD POPULATION DAY(11-07-2019) 

 

 
 

S.G.S. ARTS COLLEGE, TTD, TIRUPATI 
WORLD NATURE CONSERVATION DAY ( 28-07-2019) 
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S.G.S. ARTS COLLEGE, TTD, TIRUPATI 
ANTI-RAGGING AWARENESS PROGRAMME (19-08-2019) 
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S.G.S. ARTS COLLEGE, TTD, TIRUPATI 

 CHANDRAYAN SUCCESS (23-08-2019) 
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S.G.S. ARTS COLLEGE, TTD, TIRUPATI 
 NSS DAY CELEBRATIONS (24-09-2019) 

 

 

 
 

S.G.S. ARTS COLLEGE, TTD, TIRUPATI 
 WORLD AIDS DAYRALLY (01-12-2019) 
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S.G.S. ARTS COLLEGE, TTD, TIRUPATI 
DENTAL CAMP (28-01-2019) 
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S.G.S. ARTS COLLEGE, TTD, TIRUPATI 
 SWACHHTA BHARAT (07-02-2019) 

 
 

 
 

S.G.S. ARTS COLLEGE, TTD, TIRUPATI 
 SWACHHTA PAKHWADA (23-02-2019) 
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S.G.S. ARTS COLLEGE, TTD, TIRUPATI 
                                                     EYE AWARENESS PROGRAMME (10-09-2018)

 
 
 

S.G.S. ARTS COLLEGE, TTD, TIRUPATI 
BetiBachao – BetiPadhao, 11-12 2018 
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     S.G.S. ARTS COLLEGE, TTD, TIRUPATI 
 NSS DAY CELEBRATIONS (24-09-2017) 
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S.G.S. ARTS COLLEGE, TTD, TIRUPATI 

NadaneerajanamProgramme at Tirumala 
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S.G.S. ARTS COLLEGE, TTD, TIRUPATI 

Code of Conduct 
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